
December 3, 2019 

Bishop Bruce R. Ough and the Minnesota Annual Conference appointive cabinet seek to match clergy 
and congregations in order to fulfill our Gospel Imperatives - To Grow in Love of God and Neighbor, 
Reach New People and Heal a Broken World. As part of our consultation process in appointment-
making, we are inviting clergy to indicate their interest in those churches which we presently know to be 
open as of December 3, 2019. 
  
Presently there are clear opens in seven of the nine districts in the Dakotas and Minnesota Annual 
Conferences. The clear-open churches in both conferences are listed below. The appointive cabinets will 
use the information from your interest as part of our process of appointment-making. 
  
If you are interested in being considered for one of these churches, we invite you to drop an email to the 
superintendent of the open church, with a copy to your own DS, stating why you are interested and 
what gifts you think you bring. If you want to know more about the church, please check out its website 
and/or ask the DS. 
  
Thank you, and we ask that you keep us in your prayers as the Dakotas and Minnesota cabinets begin 
our appointment-making the week of January 5-11, 2020. 
 

  
Bruce R. Ough 
Resident Bishop of Dakotas-Minnesota Area 
The United Methodist Church 
122 West Franklin Avenue 
Suite 200 
Minneapolis, MN  55404 
612-870-4007 

DAKOTAS CONFERENCE 

Northwest District, Dakotas – Kermit Culver, District Superintendent kermit.culver@dakotasumc.org 

McCabe UMC   (Fulltime  AWA - 330) 
McCabe is the oldest UMC in Bismarck, ND, and has the largest membership. With 900 members and 
330 average worship attendance, McCabe is a viable and multi-generational congregation with multiple 
ministries. This church features multiple vocal and bell choirs, with a chancel choir that numbers 
between 20-25 and three worship services:  two traditional and one contemporary. McCabe has a large 
and well-maintained facility.   
 
McCabe is led by a very active Board of Directors that is currently in the process of reconfiguring their 
staff and ministry structure. They are currently being led by an interim, ¾-time Elder who has served at 
McCabe, in varying pastoral capacities, since 2014. McCabe has recently been working on redesigning 
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their worship structure, and they are improving their online presence with a newly redesigned website, 
a new logo, and a weekly worship live stream. More information can be found on the church website: 
www.mccabeumc.org 
  
McCabe is located in Bismarck, ND. Bismarck is about 80,000 people, and Mandan (across the river) is 
20,000. Divided by the Missouri River, these two communities feature two major hospitals; 
manufacturing; and city, county and state governments. Three universities serve the city and area. The 
city features great theater, art and symphony programs, as well as a vibrant downtown scene. Bismarck-
Mandan is one of the fastest growing communities in the US and continues to rank as one of the most 
livable and enjoyable places to raise a family.   

Southeast District, Dakotas – Roger Spahr, District Superintendent roger.spahr@dakotasumc.org 

Canton – Lead Pastor   (Fulltime   AWA – 100) 
Canton United Methodist Church is a faith community, 30 miles south of Sioux Falls, that takes seriously 
its call to make disciples of Jesus Christ for the transformation of the world.  Canton has approximately 
300 members with 100 in worship each week. They host a very active Chi Alpha (Christ First) program on 
Wednesday evenings. The congregation is very mission minded and has raised up 14 fulltime persons in 
ministry. The Sunday morning worship is blended with both a choir and praise band. This congregation is 
looking for a pastor with vision, clarity of purpose, and the drive to help the congregation excel in 
“Making Disciples Who Make A Difference.” 

De Smet/Iroquois UMC –  Lead Pastor     (.75 time  De Smet AWA – 40  Iroquois   AWA - 45) 
This appointment is called the West Kingsbury UMC Parish. It is a ¾-time appointment that is shared 
50/50 with De Smet UMC and Iroquois UMC.   

De Smet is the home of Laura Ingalls Wilder, author of Little House on the Prairie. De Smet is an active 
county seat community of 1,200, with a great school system, newly remodeled hospital and a Wellness 
Center. The weekly worship attendance for De Smet is 40 with a membership of 90. Worship style is 
traditional with a blend of contemporary and traditional music. De Smet UMC has Sunday school for 
children and active Youth program. The De Smet Church offers a monthly free community meal called 
“The Sharing”.  

Iroquois is 15 miles to the west along Highway 14. Iroquois-Trinity UMC worships 45 with a membership 
of 80. Worship style is the same as De Smet. The town of Iroquois is 300 in the heart of farming and 
cattle country. Iroquois has an active Sunday school with classes for preschool up to adult classes. Youth 
ministries are offered for Kindergarten – 12th grade on Wednesdays.  

Huron Riverview UMC –  Lead Pastor   (Fulltime   Riverview  AWA - 77   Virgil AWA - 35) 
Huron Riverview and Virgil are vibrant congregations, with Riverview being one of two UMCs in Huron, 
while Virgil is located 15 miles southwest of town. Riverview averages 77 in worship while Virgil 
averages 35. Worship at both is traditional, with strong use of technology to enhance the experience. 
Staff include a half-time office administrator who supports both churches, as well as a part-time 
custodian and music/choir director at Riverview. Both churches are active, with missions and community 
outreach being a major focus. The right pastoral leader could help these willing congregations move 
forward in mission and ministry in the Huron area. 

Mitchell Fusion UMC  (.75  Ministry Staff-Person) 
Fusion Church is not your “run of the mill” church. Fusion holds a contemporary worship service led by a 
volunteer worship and preaching team on Sundays at the Dakota Wesleyan University Sherman Center. 
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Fusion is uniquely poised right at the intersection between the college campus and community of 
Mitchell (as well as surrounding smaller communities). It works in partnership with Dakota Wesleyan, 
its campus ministry team, faculty/staff, and community leaders in its mission to fill a gap in the 
community by providing an accessible and relevant worship experience and equipping people to be 
“sent disciples" whether they live and work in the community or are sent globally. Key gifts/attributes 
for this role include strong relational skills, the desire to collaborate, and the ability to help other 
people’s gifts outshine their own. This person must have a passion for shepherding and cultivating 
strategic discipleship in every area of the church.. This is a unique opportunity to work with a team in a 
ministry that is always changing as we follow right where Jesus leads! 

Sioux Falls First – Lead Pastor  (Fulltime   AWA – 430) 
Sioux Falls First is a congregation in the city center of Sioux Falls, worshipping 430/week, with three 
distinctive styles of worship. The building has recently had major remodeling and the congregation is 
finishing the MCCI prescriptions toward a very vital and alive congregation. With 24 full and part-time 
staff, the ministries of the church keep the church alive with activity. Sioux Falls is a rapidly growing 
community of 187,000.  

Sioux Falls Hilltop – Lead Pastor   (Fulltime   AWA – 180) 
Hilltop is a warm and inviting neighborhood congregation on the east side of Sioux Falls. Hilltop 
worships 180/week with Saturday evening and Sunday morning traditional services, along with a Sunday 
morning contemporary service. Hilltop desires a pastor who will help the congregation and staff fulfill 
God’s vision to reach the Sioux Falls community and surrounding area. Presently the staff includes an 
administrative assistant, director of youth and family, along with music and nursery leadership. 

Stickney –  Lead Pastor   (.5 time   AWA – 45) 
Stickney United Methodist Church is a vibrate church of 45/Sunday in a community of 275 located 30 
minutes southwest of Mitchell. The people are very mission minded and are wanting to continue to 
reach into their community. This congregation has recently updated their facility with new video 
projection. They are looking for a strong Biblical preacher with the ability to lead them into their next 
chapter of ministry. 

Woonsocket Spirit of Faith United Parish -  Lead Pastor   (.75 time   AWA – 70) 
Woonsocket Spirit of Faith is a recently merged congregation of three churches in the Woonsocket area 
(two Lutheran and one United Methodist). The congregation worships approximately 70 in a beautiful 
new building. This Woonsocket congregation seeks a pastor who will continue to equip them for 
ministry and help them to grow in faith as well as in numbers. Wooksocket is located 25 miles south of 
Huron. 

Yankton First – Lead Pastor   (Fulltime   AWA – 200) 
Yankton First is the first Methodist congregation founded in the Dakota Territory and serves as the only 
United Methodist Church in an area with over 21,000 residents. Located along the Missouri River in 
southeastern South Dakota, it is a regional center. Yankton First worships 200/week with both a 
traditional and contemporary style of worship and has been exploring the possibility of launching an 
additional worship service in the future. With 13 full and part-time staff, the congregation is looking for 
a lead pastor who can mentor and lead, with vision, a church that desires to reach the next generation, 
along with the ability to minister to all ages. 
 

Southwest District, Dakotas – Rebecca Trefz, District Superintendent rebecca.trefz@dakotasumc.org 
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Gregory   (Fulltime   AWA – 100) 
Gregory United Methodist Church is a vibrant, joy-filled, multi-generational congregation. Active young 
families with children combined with a tradition of care and hospitality make GUMC a welcoming church 
family to be a part of for both newcomers and long-time members alike. GUMC has a strong musical 
tradition and commitment to missions and incarnating Christ in the Gregory community and beyond. 
Solid lay leadership have invested in starting a movement of Breakthrough Prayer borne out of their 
desire to be open to the new ways God might break through in and through their congregation.  

Nestled in the heart of pheasant country in south central South Dakota, Gregory is a town of 1300 
people. In addition to hunting, the scenic Lake Francis Case on the Missouri River is also a mere 30-
minute drive away, attracting many boaters and anglers. The building of a new 30 million dollar 
hospital/clinic/nursing home complex, a strong active school system, and community leaders invested in 
growth and improvement are just a few reasons Gregory is a great community for individuals at any 
stage in life.  
  

MINNESOTA CONFERENCE 

Big Waters District, Minnesota – Susan Nienaber, District Superintendent 
susan.nienaber@minnesotaumc.org 

 
Cedar UMC – Ham Lake (.5 time  AWA – 70  Some benefits) 

Cedar UMC has an average worship attendance of about 70 people each week with a membership of 
140. The church is located 25 miles north of downtown Minneapolis in a growing area/neighborhood 
where family homes and farm fields intersect. It is a fully accessible building built in the 1980’s. 
 
This congregation has a close, family feel. They have a heart for mission, generously supporting causes 
when there is an identified need. They also have a strong women’s support group, a choir and a youth 
group. Worship tends to be traditional in style and music but the congregation welcomes a blending of 
musical alternatives such as guitars, drums, bells, accordion and brass to the extent that it doesn’t 
completely supplant the traditional music.  This quite casual congregation has pride in its building and 
grounds. Outside groups such as the Boy Scouts and a quilter’s group use the facility and all are 
welcomed.  
 
The congregation has gone through a period of some conflict in the past year. With the help of an 
interim pastor, the leadership has grown from this experience and is committed to improving 
communication within the congregation and learning how to become more effective in their roles and 
responsibilities as leaders of the congregation. They are in the early stages of redefining their strengths, 
weaknesses and how they can be a greater presence in their community. 
 
A new pastor will need to be highly relational, a strong preacher, and a spiritual leader for the 
congregation, with a multigenerational focus that cares about and supports the range of ministries from 
children/youth to older adults. The pastor needs to be willing to listen to, as well as guide the 
Administrative Board as they discern and journey together in the work to which God calls them. 

River Valley District, Minnesota – Cynthia Williams, District Superintendent 
cynthia.williams@minnesotaumc.org 
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Cannon Falls:  Christ   (.75 time  AWA - 66) 

Cannon Falls (population 4,000), conveniently located halfway between Minneapolis/St. Paul and 
Rochester, along U.S. Highway 52, is an historic river town settled in 1854. The city derives its name 
from the Cannon River that flows through the town. The trailhead of the Cannon Valley Trail draws 
many who come to enjoy hiking, biking or cross-country skiing. The town is known for its historic 
downtown buildings, quaint shops, Cannon River Winery, antique stores and more. The church is known 
for its Wednesday evening youth ministry that draws 35 – 40 from as far as Northfield throughout the 
school year. While the average age of the Sunday worshipping community is well over 65, Sunday school 
was launched in 2019 and the church is seeing an increase in younger families. In addition to the pastor, 
there is a part-time coordinator of youth ministry. 
 
Theologically, the congregation is more evangelically traditional, welcoming and ecumenically diverse.  
There is an opportunity for the next pastor to cultivate relational outreach to the parents who bring 
their children to Wednesday evening programming. There is also a need to help this congregation 
establish a vision, strategy and goals for its long-term future as the core of the church continues to age.  
The church appreciates biblically quoted preaching and teaching as well as blended, engaging worship.   
¾ time. Housing allowance. 
 
La Crescent/Dakota Riverside  (Fulltime  La Crescent AWA – 94   Riverside AWA - 19) 

La Crescent (population 4,800), nestled in the bluffs along the Mississippi River in the far corner of 
southeastern Minnesota, is known for its beautiful apple orchards and spectacular scenery. La Crescent 
has been named “the apple capital” of Minnesota and draws from the larger population of La Crosse, 
Wisconsin and surrounding areas.  La Crescent entered the Healthy Church Initiative (HCI) process in 
2016, and the church has remained focused on living into a renewed vision of being the hands and feet 
of Jesus and bringing people to a transforming relationship with Christ. In addition, the congregation has 
laid ground to strengthen relational outreach, artfully engaged worship and leadership development.  La 
Crescent has some excellent outreach ministries, including a summer Lunch Wagon program and 
participation in P.E.T. International. La Crescent is intergenerational, theologically centrist, leaning more 
toward the right, with a diverse mix.   

Dakota Riverside is a small “family style” church that likes to be known as, “the little church with the big 
heart.” The primary focus of its ministry is geared toward Sunday morning worship and special seasonal 
services. Riverside is theologically diverse. The congregations are presently served by a one-year interim.  
There is a core of highly competent and committed leaders who have been on a long journey of 
partnering along with the pastor as part of the visioning team. These leaders and the congregation are 
ready to continue moving forward in God’s preferred vision for the church. Relevant, engaging, 
thoughtfully Christ-centered worship and preaching is a must. Adaptive, outwardly focused, relational 
leadership with skills in change management and a heart for bridging the generations will be important 
competencies in the next pastor.  Fulltime. Parsonage. 

Lydia:  Zion   (Fulltime  AWA -100) 



Lydia is an unincorporated rural area located between the towns of Prior Lake, Jordan and New Prague.  
The area immediately around the church is primarily farming, with a gradual changing landscape of 
surburban style communities.    

With the entry of Amazon, My Pillow and other industries in the area, there has been double-digit 
population and housing growth, and the trend is expected to continue. Within this trend is a growing 
Hispanic population. Lydia sees and values itself as a small, rural congregation committed to being the 
church for the community. The church is welcoming and outwardly evangelistically focused. This church 
is quick to see a need and respond. The church has received an Investing in Congregations grant in 
support of its intentional ministry outreach to the Hispanic community. There is a Wednesday evening 
meal, contemporary worship service, youth group and adult Bible study with an average attendance of 
40. 
 
Theologically the congregation is traditional, moderately conservative and open to all people. Currently 
the church is being served by their long-tenured pastor of 15 years who retired in 2019 and is now 
serving in a one-year interim role. It is important that the next pastor is deeply relational, Christ-
centered, a person of prayer with excellent gifts in nurturing and helping to form people as disciples of 
Jesus Christ. The congregation responds well to a pastor who engages, equips and creates space for 
people to use their gifts and talents. It will be important for this pastor to be open and willing to grow 
and lead the congregation in cultural competency and cross-cultural ministry as it continues its outreach 
to a younger demographic and their Hispanic neighbors. It will also be important to provide scripture-
focused preaching and teaching that comes alive and is integrated into people’s life experiences. Full-
time. Parsonage. 
 
Little Prairie, Dundas    (.75 to Fulltime  AWA - 69) 
Little Prairie is currently being served by a one-year interim following a short pastoral appointment 
where the church has been forced to see itself more clearly. As a result, the interim year is focused on 
addressing congregational engagement, healthy congregational relationships and communications and 
leadership development. The congregation leans more theologically conservative with some movement 
toward the middle. They seek a pastor who preaches biblical sermons relevant to daily living. In 
addition, it will be important to have a pastor who can help lead the church in creating a sustainable, 
quality ministry for children and youth. Experience in guiding culture shift, especially around 
pastoral/congregational role and expectations will be critical. Building repair/renovation from storm 
damage in process. 

Dundas (population 1,593) is chiefly a bedroom community for nearby Northfield and the more 
distant Minneapolis-St. Paul metropolitan area. The juxtaposition of Dundas and Northfield and their 
disparate zoning policies and attitudes toward development have led to some unusual growth patterns. 
There is more new construction and affordable housing in Dundas. The church itself sits surrounded by 
corn fields and draws most visitors and members from Northfield and Faribault. Little Prairie is 
predominantly a family church that seeks to be warm, welcoming and inviting. The church is most 
known in the community for its Lenten Fish Fry that draws over 650 people. The church most values 
ministry to children and youth and vibrant, uplifting Sunday worship. .75 to Full-time. Housing 
allowance. 

Owatonna/Dodge Center:  Prairie Spirit Parish  (Fulltime  Owatonna AWA – 80  Dodge Center AWA -30) 
Located at the crossroads of I35 and Highway 14, Owatonna, the seat of Steele County, is located within 
an hour of Minneapolis, St. Paul, Rochester, and Mankato. Owatonna is a town of over 25,000 with 
growing ethnic diversity of Hispanic and African neighbors. The average age is 37. Owatonna is an 
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economic center of Southern Minnesota, with diverse industries including Bushel Boy Tomatoes, 
Federated Insurance, Bosch and Jostens. Dodge Center, population 2,670 and 22 miles from Owatonna, 
is a rural community and primarily a manufacturing community.   

Owatonna/Dodge Center is presently served by an interim lead who, along with an external consultant, 
is helping the churches to reflect on their present and future strengths and ministry possibilities. There 
are two .25 associates who share in the preaching rotation between both churches. Owatonna is an 
aging congregation that currently has no children active in the ministry. Dodge Center is more inter- 
generationally diverse. Both congregations are more theologically centrist, with Dodge Center more 
right leaning and Owatonna more left. Both churches are committed to inclusivity. 

The pastoral need is that of building on the recommendations out of the consultative work that is to be 
completed in February 2020. Owatonna is financially well-positioned, and the critical decision will be 
around what investment will be made to help the church live into a new life cycle. Both churches will 
require a lead pastor who is relationally, outwardly focused and committed to ministry to a younger 
demographic. It will also be important to lead strategically and collaboratively in equipping and 
empowering leaders for the task of ministry. Fulltime. Housing allowance. 

Red Wing:  First   (Fulltime  AWA – 106) 
Red Wing (population 16,400) is a county seat, historic town in Goodhue County, located on the 
Mississippi River. It is about an hour’s drive from the Twin Cities and Rochester. The 2010 Census data 
indicated that 18.15% of the population is over age 65 and only 26% of households have children under 
the age of 18. Thirty five percent of enrolled students qualify for the free and reduced lunch program.  
This information has driven community members to organize efforts to ensure food stability for families 
through a “Packing for the Weekend” program during the school year and a summer lunch program that 
has expanded to provide 4-6 hours of programming to children at no cost. First UMC is known in the 
town for its community outreach. Over the past three years, the congregation has experienced renewed 
hope and optimism as they have discerned a fresh vision and outward-focused strategy that is being 
lived out in its, “God is on the Move” initiative. This active neighboring initiative includes participation in  
Habitat for Humanity, county jail classes, Sunday Supper Program, Christmas Project, Crop Walk, and a 
variety of other ministries. 

The church is open to change when there is careful attention to public discussion and “town hall” type 
gatherings. The congregation prefers traditional or blended worship. Presently there is one service with 
the average age well over 65. The theological stance, while developing among many members, is 
primarily Wesleyan, moderately centrist of left and right and progressive around full-inclusion.   

Over the past few years adult Sunday school averages 30 to 40 adults with an appreciation of a forum 
format with guest presenters from the local community and beyond.   

The next pastor will need to lead in setting the direction of the church with service and generational 
outreach to younger households and individuals. There also needs to be an emphasis in equipping and 
empowering the laity grounded in being formed as disciples of Jesus Christ. Proven experience in 
strategic pastoral leadership, excellence in communications, both in preaching as well as 
organizationally, is needed. This congregation values diverse music genres that bridge generations. Full-
time. Housing allowance. 

Rosemount:  The Well   (Fulltime  AWA - 307) 
The Well is located in Rosemount (population 23,000), Dakota County, a southern suburb 15 miles south 
of the Twin Cities metropolitan area. Rosemount residents enjoy the advantages of living in a 
community with both a small town and large metropolitan city atmosphere. Unusual for a city of its size, 
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Rosemount combines industry, agriculture, and agricultural research with a rapidly growing residential 
community, providing an excellent environment in which to live and work. The surrounding community 
is more and more ethnically and culturally diverse. The Well is an intergenerational congregation 
focused on connecting people to Jesus for the transformation of their community. There are two 
worship services – a 9 a.m. traditional and a 10:30a.m. contemporary. 

The congregation is theologically diverse, intentionally nonpartisan and committed to being inclusive of 
all. There is high value placed on prayer, spiritual formation through small group discipleship, missional 
outreach and congregational engagement. The Well is presently served by a one year interim following a 
long-tenured pastor who served seven years as an associate and thirteen years as lead pastor. A proven 
track record in leading and developing staff teams will be important. The Well expects and appreciates 
excellence in communications, including relevant, engaging Christ-centered preaching. The next pastor 
will need to be a vision caster, deeply relational and experienced in strategic adaptive leadership in a 
large church system. The right missional leader will be open to a transformational process like MCCI to 
assist a motivated leadership and the overall church towards living into a new life cycle. Full-time. 
Housing allowance. 

Stanton  (.25 time  AWA - 29) 
Stanton is a small, rural village (population 896) about 40 miles south of downtown Minneapolis. The 
church serves the countryside area around Stanton, as well as draws some members from the 
neighboring communities of Dennison, Cannon Falls, and Northfield. Many members are life-long 
residents of the area with strong family connections. In many aspects, the church is the community. The 
Stanton Airfield, a small recreational airport, and an agricultural research center are the only two 
businesses in the village. The church is known for its friendly people, its traditions, and its service to the 
community. 

Stanton is presently served by an interim as part of an unexpected departure due to the health of a 
long-tenured pastor of 13 years. The church is presently focused on discerning its strengths, its signature 
ministry and ways to capitalize on them. The church has strong, committed, positive and supportive 
laity. The congregation values its traditions and is most open to change when it is gradual, purposeful, 
and comes from within the congregation itself. In many aspects, the theological stance is 
conservative/traditional. The pastoral need is to help the church continue to refine and form a vision for 
ministry and growth. It is important that the pastor understand rural community and church, preach 
uplifting, thoughtful messages, relate inter-generationally and help to foster an environment that 
nurtures spiritual growth.  .25 time. Housing allowance.  

Southern Prairie District, Minnesota – Fred Vanderwerf, District Superintendent 
fred.vanderwerf@minnesotaumc.org 

Blue Earth: Hope/Elmore  (Fulltime  AWA – 108 Sunday/38 Wednesday) 
Hope UMC, located in Blue Earth, MN pop. 3814) on I 90, was formed upon the merger of three area 
churches in 2007 with a new modern building. Sunday average worship attendance is 108 and 
Wednesday worship is 38. (Membership 315). They are known in the community for their emphasis on 
Wednesday after-school programming (50 to 75 kids), local and national mission support, full-ride 
camperships, and strong congregational care. This is a multi-generational congregation that invests 
much in children and faces the common struggle of how to reach their parents. In the past year, pastoral 
leadership and programming has been shared with Elmore UMC (7 miles south) with the hope that this 
positive relationship might continue. The right pastoral leader will be an engaging preacher, have strong 
interpersonal skills, and help the church do what it takes to reach young families. Full time, parsonage.  
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Jeffers  (.25 time  AWA – 35) 
Jeffers UMC located in Jeffers, MN (pop. 369) is currently yoked with the closing Red Rock UMC. Jeffers 
is considering becoming an Embrace Network church. Currently average worship attendance is 35. The 
right pastoral leader may be a lay person (CLM) who can commit her/himself to the coordination of 
hospitality and outreach focused on reaching new people, and not preaching.  He/She will be relational 
in approach and open to experimentation. .25 time.   

Magnolia  (.25 time  AWA – 30) 
Magnolia, a town of 222 people, is looking for a part-time pastor to give attention to preaching, 
confirmation, and congregational care. The church is a small, but strong, congregation (30 in average 
worship). Musical skills would be a plus, but not required. Currently being served by a retired elder. ¼ 
time.  

New Ulm:  First  (Fulltime   AWA – 102) 

New Ulm, MN (pop. 13,522) is the county seat of Brown County. First UMC (AWA 102, Membership 

197), has positively engaged Healthy Church Initiative which has helped them become more outward 

focused and implement a single board governance style. The church is known for extensive involvement 

in the community of New Ulm, including a Saturday morning breakfast, a diaper drive, OCC, and NUMAS 

Haus (emergency shelter for homeless women and children) which is located next door. While Sunday 

mornings have declined a bit, Wednesday Recharge (supper, worship, and classes for all ages) continues 

to grow and leadership engagement is high. Their strengths are a strong commitment to discover the 

Bible, sharing Christ’s love with others, and local and global mission focus. First UMC has a strong history 

of paying their apportionments. The New Ulm community has been investing in its young people with a 

new high school and associated sporting fields, a great hockey facility, and plans to to build a water park 

and gymnastics center. The right pastoral leader will have an ability to minister to all ages, be an 

articulate and effective teacher and preacher, and assist them graciously with the congregational divide 

on human sexuality. Awareness of capital campaign execution would be helpful.  Musical talents a 

plus.  Full-time. Housing Allowance.  

Waseca: Faith  (Fulltime   AWA – 75) 
Waseca, MN (pop. 8978) is located between Mankato and Owatonna. Faith UMC has an average 
worship attendance of 75 and membership of 184. They are most noted in the community for Food @ 
Faith (a monthly food distribution), Trunk or Treat, and are especially proud of Faith Rocks, a strong 
UMW, and their meal and movie night. Their lay leadership is capable and dedicated. Worship is 
traditional with a hope to implement more contemporary elements. Their biggest challenge is an aging 
congregation, but they have an openness and a desire for a leader that helps them vision and strategize 
to meet this challenge. The right pastoral leader will love God, love the church, and the community, and 
have strong vision, communication, and organizational skills that they can apply to Sunday morning 
worship, creative intergenerational ministries, and stewardship. Full time, parsonage.  

Twin Cities District, Minnesota – Dan Johnson, District Superintendent 
dan.johnson@minnesotaumc.org 

Minnetonka UMC  (Fulltime  AWA - 255) 
Minnetonka UMC is located in a second-ring suburb serving significant growth on the western edge of 
the Twin Cities District. The church averages 255 people per week across two distinct Sunday morning 
worship services, one traditional and one jazz. Average weekly Sunday School attendance is 55, with 548 
members. They strive to be “caring, inclusive and spirit-filled” in all they do. As a Minnesota pioneer of 
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the Missional Church Consultation Initiative, Minnetonka UMC has experienced modest turnaround 
growth in recent years in participation numbers, discipleship depth and congregational vitality. A 
dedication to outreach and integration of young families is bearing fruit. The church has a long history of 
local, national and global mission engagement. Lay leadership and staff are creative, talented and 
committed. An interim pastor has served ably for the past year and the church now seeks a lead pastor 
with specific skills in preaching, worship, staff team building, lay leadership development, strategic 
thinking and change management. Reconciling and Altars for All congregation. Fulltime. Housing 
allowance. 
   
St. Anthony:  Faith  (Fulltime  AWA - 116) 
Faith UMC is located in a first-ring northeastern suburb of Minneapolis. The church averages 116 in a 
blended Sunday worship service and a contemplative Wednesday evening service. Thirty-eight people 
participate in weekly Sunday school, with 344 members. The congregation is committed to the core 
values of affirming all persons as valued children of God, inviting people to experience a caring 
community, nurturing spiritual growth and renewal, responding to the human need for dignity, peace, 
and justice, and extending the church by sending and supporting persons to serve and minister. A 
signature ministry of the congregation is their embodiment of ecological justice, evidenced through 
educational programming, Vacation Bible School, Earthkeepers and reducing their facility carbon 
footprint, including a recent solar panel installation. Their current pastor is retiring and they seek 
culturally competent leadership that will embrace their existing faith community, yet reengage them in 
strategies for growth numerically, spiritually and in community impact. Reconciling and Altars for All 
congregation. Fulltime. Housing allowance. 


	Lydia is an unincorporated rural area located between the towns of Prior Lake, Jordan and New Prague.  The area immediately around the church is primarily farming, with a gradual changing landscape of surburban style communities.
	With the entry of Amazon, My Pillow and other industries in the area, there has been double-digit population and housing growth, and the trend is expected to continue. Within this trend is a growing Hispanic population. Lydia sees and values itself as...
	Theologically the congregation is traditional, moderately conservative and open to all people. Currently the church is being served by their long-tenured pastor of 15 years who retired in 2019 and is now serving in a one-year interim role. It is impor...

