
 

 

 
 

 Job Title: Director – Storm Mountain Center, Black Hills, SD 
 Classification: Exempt, Full-Time 
 Reports to: DK-MN Area Director of Camp and Retreat Ministries (DCRM) 
 

Position Purpose: 
To further the mission and ministry of Storm Mountain Center and the Dakotas Annual Conference through the 
development and management of program, human resource, financial, property, marketing, and strategic planning. 
 

Essential Job Functions: 
1. Design, deliver, and evaluate camp program that meets the needs and interests of the camp’s target populations 

and ensure their delivery in a safe and quality manner.  
a. Remain current with information on the developmental needs of children and youth 
b. Regularly seek and analyze input from campers, families, hosted groups, volunteers, and staff regarding the 

quality, safety, and enjoyment of the program, activities, facilities and staff 
c. Develop and implement crisis and risk management procedures 
d. Ensure established outcomes and core values are being met 
e. Design and ensure delivery of programs and activities appropriate to the camper population 

 
2. Oversee the financial management and fund development operations to allow for adequate annual funding and to 

meet long-term goals.  
a. Develop, monitor, and adjust accordingly Storm’s operating budget to reflect real-time enrollment 
b. Develop and design long-term fund-raising strategies for the camp program and facilities 
c. Work closely with DCRM and conference financial staff to develop, maintain and adjust annual operating 

budget 
d. Actively work to cultivate donors and grow Storm’s financial base 

 
3. Design and implement a marketing plan to increase camper attendance and camp usage. 

a. Work closely with Dakotas camp management staff team to market all camping events with the goal of 
increasing camper attendance and overall usage 

b. Prepare and analyze enrollment trends 
c. Develop and implement recruitment and retention strategies 
d. Identify, cultivate, and partner with local churches, individuals, organizations and agencies to promote 

camp and retreat ministries 
 

4. Implement human resource management practices to recruit and retain seasonal and year-round staff. 
a. Recruit staff (paid and unpaid) based on camper enrollment and program management requirements 
b. Hire, train, supervise, and evaluate seasonal and year-round staff as approved by the DCRM 
c. Help recruit and organize key leadership to serve as weekly volunteers 
d. Work with the DCRM in organizing training opportunities as needed to prepare staff for ministry and 

leadership 
 
 
 
 
 



 

 

5. Manage property development and maintenance needs to ensure stewardship of current resources and 
identification of future needs. 

a. Coordinate and oversee all property and facility maintenance and upkeep 
b. Conduct annual assessment of property and maintenance needs 
c. Prepare annual and long-term property plan 
d. Oversee the proper storage and maintenance of supplies and resources - tools, equipment, vehicles, 

trailers, etc. 
 

6. Oversee the daily operation of the summer resident camp including off-site trips, food service, program, business, 
camper and staff supervision, and health care.  

a. Oversee the management of the food service area through supervision of Food Service Manager and review 
of food service program 

b. Secure sufficient coverage in health care staff and their implementation of the health care plan 
c. Develop and oversee the business management functions of the camp including financial record keeping, 

office operations, camp store, etc. 
d. Oversee the systematic approach to data base management for campers, families, alumni, and donors 
e. Work collaboratively with internal and external groups to ensure the enhancement of the camp operation 
f. Coordinate the logistical needs of each off-site trip – travel event, lodging, necessary permits, food, 

supplies, equipment and transportation as needed or requested 
g. Ensure ACA standards are reviewed and upheld at all times 

 
Relationships 

• The Director is a full-time employee of the Dakotas Annual Conference of the United Methodist Church and 

directly responsible to the DCRM, serving as a member of the Dakotas and Minnesota area professional 

camp/retreat management team 

• The Director should be mindful that he/she is a servant of the church/camp/retreat ministry of the 
Dakotas Annual Conference and that within the scope of this task represents the church at all times 

• The Director shall provide direction and vision for future Storm Mountain Center Advisory Team 
 
Qualifications 

• Professional education and/or experience that demonstrates competency of leadership and management level 
skills 

• Committed to the Christian faith; knowledge of United Methodist beliefs, practices and organizational 
structure; a passion for leading others to the faith through camping, retreat, and outdoor programming 

• Interpersonal concern and sensitivity towards constituents 

• Knowledge and skill related to adding programs for children, youth and adults that achieve the priorities for 
ministry of the Dakotas Annual Conference 

• Knowledge and skill related to providing outstanding hospitality to guests of all ages year-round 

• Successful experience in basic nonprofit management responsibilities: supervising and motivating staff; 
budgeting and financial management; maintaining effective administrative systems; building and empowering 
volunteer teams; communicating and creating alignment to the vision within a diverse constituency 

 

Other Desirable Skills: 

• Experience with the American Camp Association (ACA) 

• Demonstrated strong skills and experience related to children and youth camping and retreat ministries and 
programming 

• Experience and a high level of comfort using computer software and technology  

• Current certification in First aid and CPR 
 
 
 
 



 

 

Accountability and Compensation 

• Full time, exempt, beginning October 2018 

• Salary, on-site housing plus benefits based on experience and compensation policies of the DAKUMC 

• Regular travel to churches, meetings, and conference office.  Travel expenses will be reimbursed 

• A member of the Dakotas-Minnesota area camp management team, accountable to the DCRM for their work 
performance and accomplishment of goals 
 

Physical Requirements: 

• This position would require the ability to listen to others, observe others’ actions, read text and information: 
comprehend instructions and manuals, and the physical ability to move about the camp property in various 
environmental conditions.  Approximately fifty percent of the work will be seated or standing and fifty percent 
requires physical work; the position will require bending, kneeing, climbing, lifting, carrying, pulling, pushing or 
stretching.  It requires eye hand coordination and manual dexterity to manipulate program equipment and 
activities.  It requires a normal range of hearing and eyesight to record, prepare, and communicate appropriate 
camper/guest/staff activities and programs.  It requires irregular hours of work with daily exposure to various 
weather conditions. 
 

This job description describes general nature of the job and should not be construed as an exhaustive list of responsibilities, 
duties or skills required for the job.  Job descriptions do not establish a contract for employment and are subject to change at 
the discretion of the employer. 


