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The candidates will clearly define their call to the ordained ministry for the Board of 

Ordained Ministry of the Minnesota Annual Conference of the United Methodist Church.  

This call will be evidenced in the following ways: 

 

I. Theological Articulation 

The Board of Ordained Ministry expects Provisional Members seeking ordination 

as Elder or Deacon to formulate an integrated and authentic theology in harmony 

with their own faith journey and the Christian faith within the tradition of the 

United Methodist Church.  The Board expects candidates to articulate issues of 

the Christian faith and the church at a level of understanding commensurate with 

a graduate school education.  Candidates are to be considered theologians in their 

own right, and are expected to address significant issues theologically from the 

perspective of the Christian faith. 

 

II. Spiritual Life 
The Board expects candidates to share their personal pilgrimage of faith.  

Growing through spiritual formation is an essential component in preparation for 

the ordained ministry.  We look for candidates to show awareness of covenant 

accountability as a Christian disciple while seeking ongoing spiritual growth.  The 

Board is seeking credible witness to the Christian faith in effective preachers, 

engaging teachers and caring pastors.  It is important for candidates to show 

vitality and a Wesleyan “warm heart.”  A passion for ministry, which grows out 

of the process of discerning God’s will, displays the motivation of God’s Spirit. 

 

We expect that candidates affirm the willingness to lead lives consistent with the 

moral and ethical teachings of the Scriptures, the church and personal behaviors 

concerning the office of ordained Elder or Deacon.  This willingness reflects the 

unique witness of the church, faithfulness to God and the call to ordained 

ministry. 

 

III. Psychological Wholeness 
The Board will examine and discuss the psychological wholeness and physical 

well being of each candidate through the material submitted by the North Central 

Ministry Development Center and on the Medical Summary.  Overall, the Board 

expects a level of maturity, mental and physical health, which equips each 

candidate to respond appropriately and effectively to the calling and practice of 

the ordained ministry. 

 

IV. Social Awareness 
The Board looks for evidence of the candidates’ understanding of the 

interdependence of faith and world issues.  We expect a thoughtful answer to 



questions like, “Which vital or critical issues of the day do you believe the church 

needs to address?” 

 

V. Understanding of Effective Ministry 
Elder:  An effective ministry is based on the mission and vision of the church and 

the duties of the Elder as suggested in the Discipline and applied in each 

particular ministry setting.   

Deacons:  An effective specialized ministry is based on the mission and vision of 

the people with whom the candidate works and the duties of the Deacon as 

suggested in the Discipline and applied in each particular ministry setting. 

 

All candidates should show evidence of servant leadership such as: listening to 

the visions of others, being able to work toward consensus, building trust and 

calling all to mutual accountability.  Integral to this process is an awareness of 

areas of competency, growth and delegation.  The Board expects that candidates 

show the ability to develop a shared ministry and be a catalyst that facilitates the 

whole congregation’s work of ministry.  An effective ministry involves helping 

others in reflecting upon and interpreting their lives in the light of God’s purposes 

revealed in Jesus Christ.  The Board looks for initiative in leadership. 

 

VI. Practice of Effective Ministry as a Provisional Member 
The Board expects the candidates’ papers to explain how they have been effective 

in ministry.  We are looking for the ways candidates have provided leadership in 

the nurturing of faithful disciples and developing vital congregations. 

 

VII. Quality of Written Material and Oral Examinations 
Please carefully read the documents “Guide to Submitting Written Work”, “BOM 

Plagiarism Policy”, and “Guidelines for Sermon Submissions to MN BOM”. 

 

The interview process will be used to hear the candidates’ responses to the call to 

the ordained ministry and to pursue issues raised in the written materials, 

sermons, supervisory feedback (District Superintendent’s report, District 

Committee on Ordained Ministry’s report, seminary field report, on-site interview 

report) or any other relevant matters.  The Board expects the candidates to be able 

to communicate well in the interview. 

 

 

 


