
Noon to 6 p.m. Conference registration available

1 to 4 p.m. Afternoon sessions

Fighting Back Against Domestic Violence: One of 4 women will have experienced it in their lifetimes (one 

in 7 men). What are the signs? How can we help? How can we even start the conversation? Speakers from 

women's shelters and survivors will be with us to help us understand what's going on and how we might 

respond. 
5 Broken Cameras: View and discuss this provocative film highlighting the Palestinian/Israeli situation. 

Hosted by the Palestine-Israel Justice Project.
Awesome worship:  Talk about the right sequence for making worship changes. Gain practical tips for 

finding new music, increasing hospitality, creating great transitions and "Holy Spirit Moments," and 

ending each service strong to encourage worshippers to return.  

Board of Ordained Ministry: Committee meeting.

6 p.m. to 9 p.m. Evening sessions

Start A New Service or Site: Starting a new service is an efficient and potentially very effective way to re-

energize a local church. Led by Ben Ingebretson and Cathy Townley .

Candidacy Process Orientation: Steps and options for those moving toward ordination.

Tuesday, June 21, 2016

8 a.m. to 6 p.m. Conference registration/information available (Convention center lobby)

9 to 10:30 a.m. Women clergy reception (Kelly Inn ballroom)

9:30 to 10:30 a.m. Orientation to Annual Conference (Convention center, Opportunity Suites)

11 a.m. to 1:30 p.m. Banquet with worship, Episcopal address, and opening motions
There is room at the table for everyone as we gather for a family style meal, worship, the Bishop's 

message, and communion.

2 p.m. to 5 p.m. Open-space conversations: How can we be a good gift to the world?
Holy conferencing to explore how we as Minnesota United Methodists can be a good gift to the world. 

We will use a form of conversation called “open space” in order to engage as many voices and ideas as 

possible.

5 p.m. Dinner (on your own)

6 p.m. to 9 p.m. Celebration in the park

Gathering in nearby Lake George Park with entertainment, amusements, service project, blessing of 

confirmands, and more. Food trucks will be present. (Shuttle service will be available between the 

convention center, the park, and primary hotels.)

8:30 to 9:30 p.m. Rehearsal for Celebration of Life in Ministry worship service.

MN UMC 2016 Annual Conference Schedule

Schedule is subject to change. Updated May 23, 2016

Monday, June 20, 2016: Pre-conference workshops



Wednesday, June 22, 2016

6 a.m. to 1 p.m. Health screening

6:30 to 7:45 a.m. Breakfast available at the Kelly Inn

Ordination and commissioning breakfast (by invitation)

7:30 a.m. to 6 p.m. Conference registration/information available

8 to 10 a.m. Clergy and Laity Sessions

Clergy will gather in the Carlson room at the convention center.

Laity will gather in the ballroom of the Kelly Inn.

10:30 a.m. to noon Teaching session with guest speaker Sara Miles

Noon to 1:30 p.m. Ministry Fair and lunch (provided): A grab-and-go meal will be provided in the convention center to allow 

time to visit the various churches, ministries, and vendors at the expanded display areas.

1:30 to 3 p.m. Teaching session with guest speaker Sara Miles

3:30 to 5 p.m. Missional report and conference business

5 to 6:45 p.m. Dinner (on your own)

Buffet available (in convention center)

Deacons dinner (Kelly Inn)

7 to 9 p.m. Celebration of Life in Ministry worship service

Includes ordination, commissioning, recognition of licensed local pastors and retirees, and memorials.  

Free child care available.

9 p.m. Reception for honorees

Thursday, June 23, 2016

6 to 11 a.m. Health screening

6:30 to 7:30 a.m. Breakfast available at the Kelly Inn

Retiring clergy share their reflections (Kelly Inn, breakfast available)

Open discussion with Reconciling congregations (Kelly Inn, breakfast available)

7:30 a.m. to 1 p.m. Conference registration/information available

8 to 10 a.m. Worship and celebration with conference preacher and Love Offering

10:30 a.m. to noon Conference in session: Taking action/making decisions on next steps in our journey 

Noon to 1:15 p.m. Lunch: General meal in Haws C, special-interest gatherings in Kelly Inn

Clergy spouses' gathering

Cross-cultural clergy

Exploring a call to ministry

Licensed local pastors

Meet and greet with Dr. Fayneese Miller, president of Hamline University

Vietnam/Minnesota partnership update

Garrett Evangelical Seminary: students, alumni, and supporters

United Theological Seminary: students, alumni, and supporters

1:15 to 3 p.m. Conference in session:  Taking action/making decisions on next steps in our journey 

3 to 4 p.m. Worship: Honoring our past, looking to the future
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2016 Annual Conference Legislation 
 

Action Items 
 

Item Title of Legislation Action Page 

100 Illuminating Annual Conference Work Areas A  AA  R  RRL 2 

101 Change in Ceiling Rule A  AA  R  RRL 3 

    
 
Consent Calendar/Recommended for Adoption List 
 

Item Title of Legislation Action Page 

200 Designation of 2017 Conference Advance Specials A  AA  R  RRL 4 

201 2017 Special Askings A  AA  R  RRL 6 

202 Loan Guarantee Ceiling A  AA  R  RRL 7 

203 Approval of Years of Service for Pension Credit A  AA  R  RRL 8 

204 Comprehensive Benefit Funding Plan for 2017 A  AA  R  RRL 9 

205 Retired Clergy Subsidy Years of Service A  AA  R  RRL 12 

206 Rental/Housing Allowances for Retired/Disabled Clergy A  AA  R  RRL 13 

207 Equitable Compensation Schedule for 2017 A  AA  R  RRL 14 

 
 
Elected Leaders   (All lists will be available right before Annual Conference) 
 

Item Title of Legislation Action Page 

300 Elected Leader Nomination Report A  AA  R  RRL 15 

301 District Leader Nomination Report A  AA  R  RRL 15 

302 Affiliate Leader Nomination Report A  AA  R  RRL 15 

 
 
A- Adopted;  AA-Adopted as Amended;  R- Rejected;  RRL- Recommended for Rejection List 
$  2016 Budgetary Implications 
 
 
The Common Table encourages holy conferencing and respectful dialogue when the membership 
engages in consideration of all of these action items. 
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Action Items 
 
 
Item 100  Illuminating Annual Conference Work Areas    A  AA  R  RRL 
 
Submitted by and contact information:  Walter Lockhart, 651-263-0578, revwalt@juno.com 
 
Action:  Add a new paragraph to section 200 of the Policy and Procedures Manual of the Annual Conference, making 
this the new #12 and renumbering appropriately. 
 
Announcements and agendas of all meetings of elected committees shall be published in advance, when possible, on 
the conference website. Minutes and handouts will be posted on the conference website after they are approved by 
the group. When legal, supervisory, or employment issues are discussed, the published announcements, agendas, and 
minutes should reflect the group entering into executive session. The Board of Ordained Ministry and the Human 
Resource Team are the only elected groups exempt from this requirement. 
 
Relationship to the Scriptural Imperatives and Rationale:  Transparency will foster trust in the process, allow the 
members of the conference to be better informed about the work of the Annual Conference, and ensure that 
committees are in fact meeting to provide leadership for our church. 
 
Implementation:  Meetings scheduled after August 1, 2016 will be required to follow these rules. 
 
Outcome:  The work of MN Annual Conference will be public. 
 
Resources required and potential financial impact:  Minimal readjustment of staff work priorities. 
 
  

mailto:revwalt@juno.com


3 
 

Item 101  Change in Ceiling Rule      A  AA  R  RRL 
 
Submitted by and contact information:  Council on Finance and Administration -- Gary Taylor, President, 
lpgeparish@embarqmail.com; Board of Pension and Health Benefits – Katherine Schill, 651-952-6872; 
Common Table – Bob Kutter, bkutter@meltel.net 
 
Action:  Substitute the language of Section 300.01.a.9 of the Policies and Procedures manual to read: 
The total amount of the conference apportioned budget shall be increased annually by no more than 3% over the 
current year’s approved apportioned budget. 
 
Relationship to the Scriptural Imperatives and Rationale:  We have been investing in new initiatives tied to our 
Journey Toward Vitality strategic plan.  These include Soul Leaders, Missional Church Consultation Initiative, adding 
staff in the areas of new church development and missional impact, community/school partnership grants, placing 
new church plants in high potential areas and reaching the next generation through camping, youth ministry and the 
ELI project internship program.  But these exciting new and renewed initiatives are limited by our budget “ceiling”. 
 
Our “ceiling” rule is a calculation to ensure that that annual conference budget will not increase at a higher rate than 
congregational giving.  However, it has had some unintended consequences in recent years.  During and after the 
“Great Recession”, we as an Annual Conference, chose to limit our approved budget to significantly less than the 
“ceiling” allowed in order to be responsive to economic conditions.  The net effect is that we have reduced our 
apportioned budget ceiling from $7.2 million in 2008 to $5.9 million in 2017.  We have now reached a point where our 
conference budget has little room for cost of living adjustments much less new or expanded strategic initiatives.   
 
At the same time, in order to fund our Journey Toward Vitality initiatives, the Common Table asked the annual 
conference session in 2012 and 2015 to suspend the ceiling, and approve these additional investments, which they 
did. In 2017, the ceiling formula requires a 2% reduction of the 2016 apportion budget in order to be in compliance.  In 
a season, when we are seeking to be “all in” on our Journey toward Vitality, and where we have reduced the 
apportioned budget significantly in recent years as good stewards of our resources, this seems arbitrary and not 
prudent to the mission.  For the third time in five years, we will be requesting to suspend the ceiling, and this time to 
simply adopt a flat, 0% increase budget.  This triggered the conversation in CFA whether there might be a better 
ceiling calculation that would achieve the end of putting a cap on annual conference budget increases but not force a 
cut based on data that is three years old.  
 
The annual conference budget passes every year with a minimum of debate.  We have worked hard to have a strong, 
collaborative budget process in building a budget, and have demonstrated that we are fiscally responsible.  Therefore, 
the Council of Finance and Administration is requesting a revision to the ceiling rule to allow us the flexibility needed 
to manage the resources and make the strategic investments needed to accomplish our mission. 
 
Implementation:  The Council of Finance and Administration would apply the revised ceiling rule with the creation of 
the 2018 apportion budget. 
 
Outcome:  We have the capacity to make prudent investments in our missional pathways and do not need to make 
annual requests to the annual conference session to suspend the ceiling in order to consider an appropriate budget as 
determined by the Common Table.   
 
Resources required and potential financial impact:  None. 
  

mailto:lpgeparish@embarqmail.com
mailto:bkutter@meltel.net
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Consent Calendar/Recommended for Adoption List 
 
 
Item 200  Designation of 2017 Conference Advance Specials   A  AA  R  RRL 
 
Submitted by and contact information: Mission Promotion Team: Karen Thompson, Chair, karen@5oaksllc.com;  
Lyndy Zabel, Director of Missional Impact, Lyndy.Zabel@minnesotaumc.org 
 
Action: The Minnesota Annual Conference of the United Methodist Church will approve the following groups or 
organizations to be designated as having Conference Advance Special Status for 2016. The Advance Special program 
exists to enable persons and churches to support mission and ministry projects within the bounds of the Minnesota 
Annual Conference and world-wide where there is a Minnesota UMC missional connection. Advance Specials are 
ministries, institutions and agencies that are a specific mission project, or a specific mission project of a broader 
mission agency requiring support beyond the capabilities of the parent ministry.  
 
Camping and youth: 
Camp Minnesota, Camping Retreat Board (CRB) 
Camperships, Minnesota Conference Camping & Retreats Ministry, CRB 
Camps Without Barriers-Integration, Minnesota Conference Camping & Retreats Ministry, CRB 
Youth Leadership Team 
 
Congregation-based ministries: 
Care Crew, Sunrise United Methodist Church; Moundsview, MN 
Dignity Center, Hennepin Avenue United Methodist Church; Minneapolis, MN 
Family Table, Fridley United Methodist Church; Fridley, MN 
God’s Closet, Epworth United Methodist Church; St. Paul, MN 
The Mobile Ministry, Crane Lake Chapel; Crane Lake, MN 
Mounds Park Community Ministries; St. Paul, MN 
Multicultural Ministries, Living Spirit United Methodist Church; Minneapolis, MN 
Southside Coalition; Minneapolis, MN 
TEAM Tutoring/Mentoring, Living Spirit United Methodist Church; Minneapolis, MN 
 
Congregational development advances: 
Brooklyn UMC African Cultural Ministry; Brooklyn Center, MN 
Good Samaritan Community Parenting Ministry; St. Peter, MN 
Grace Korean United Methodist Fellowship, Hope United Methodist Church; Duluth, MN 
Korean Evangelical United Methodist Church, Hopkins; MN 
Korean Fellowship, Centenary United Methodist Church; Mankato, MN 
La Puerta Abierta United Methodist Church; St. Paul, MN 
La Puerta Abierta United Methodist Church Building Fund; St. Paul, MN 
Life Rebuilders, Crossroads United Methodist Church; Lakeville, MN 
Richfield Faith Vietnamese Fellowship, Richfield United Methodist Church; Minneapolis, MN 
Wheelock United Methodist Church; St. Paul, MN 
 
Ministry with native people; 
All Feathers Ministry Inc.(In-dah-so Gwaa-nib); Cass Lake, MN 
Department of Indian Work, St. Paul Area Council of Churches; St. Paul, MN 
 
 
 
 
 
 
 
 
 

mailto:karen@5oaksllc.com
mailto:Lyndy.Zabel@minnesotaumc.org
https://minnesotaumc.org/get-involved/camping-retreats/
http://www.northernminnesotaministries.com/
http://www.hopeumcduluthmn.org/
http://www.mnkeumc.org/
http://www.richfieldumc.org/
http://www.wheelockumc.weebly.com/
http://www.spacc.org/
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Other ministries; 
Banyan Community; Minneapolis, MN 
Center for Victims of Torture; Minneapolis, MN 
Compatible Technology International; St. Paul, MN 
Emma Norton Services, UMW National Mission Institution; St. Paul, MN 
Feed My Starving Children; Coon Rapids, MN 
Gathering House; Waterville, MN 
Harbor House Crisis Shelter; Superior, WI 
Imara International;  Maple Grove, MN 
International Child Care; Dominican Republic and Haiti 
Metro West Builders; Minneapolis, MN 
Metropolitan Interfaith Council on Affordable Housing (MICAH); St. Paul, MN 
Midwest Mission Distribution Center; Chatham, IL 
OC Ministries; Minneapolis, MN 
P.E.T. Int’l (Personal Energy Transportation Mobility Device); Columbia, MO 
Project AgGrad; Minneapolis, MN 
Se Luz; Guatemala 
Simpson Center for Servant Ministries; Minneapolis, MN 
Simpson Housing Services; Minneapolis; MN 
St. Paul Area Council of Churches; St. Paul, MN 55105; 
Wesley Foundation, University of Minnesota-Twin Cities; Minneapolis, MN 
World Beat; Minneapolis, MN 
 
Relationship to Two Imperatives and Rationale: These various groups identify and respond to basic human and 
societal needs. A focus is new groups and populations whose needs can be addressed by these programs. A 
fundamental spiritual vitality is generated from within each organization, which is then extended to the 
client/recipient. 
 
Conference policies require the annual Advance Special status designations be approved at each annual conference 
session. Contact information for these ministries will be available on the conference website or by contacting the 
Mission Promotion Team. 
 
Implementation: Mission Promotion Team 
 
Outcome: The churches of the Minnesota Annual Conference will be supportive of and involved in mission.  The 
scriptural imperative to “Heal a Broken World” will be enhanced as our shared mission and vision are achieved. 
 
Resources required: Local church mailing labels will be provided upon request of the CAS group or organization. 
 
 
 
  

http://www.banyancommunity.org/
http://www.compatibletechnology.org/
http://www.fmsc.org/
http://imarainternational.org/
http://metrowestbuilders.org/
http://www.midwestmissiondc.org/
http://www.ocministries.com/
http://www.simpsonhousing.org/
http://www.spacc.org/
http://gopherwesley.com/
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Item 201  2017 Special Askings       A  AA  R  RRL 
 
Submitted by and contact information:  Council on Finance and Administration, Gary Taylor, President, 
lpgeparish@embarqmail.com 
 
Action:  The Council on Finance and Administration recommends Special Asking status for the year 2017 for Hamline 
University at $1 per member and Camping at $2 per member. “Special Askings” are institutions, agencies, or ministries 
that have been given the right to send, with apportionments to each church, a suggested amount for the ensuing year. 
 
Relationship to the Scriptural Imperatives and Rationale:  The Special Askings relate to both of the imperatives. 
The Special Askings provide funds for Hamline University and for the Camping Ministries of the conference that enable 
them to reach out to new people and to cultivate spiritual vitality in students and campers of all ages and 
backgrounds. The Hamline University Special Asking for 2017 is recommended at $1 per member. 

 

Special Askings are those ministries that receive special recognition by having a suggested amount for churches to 
consider but are not apportioned funds. This designation as a Special Asking will allow them to be included in the 
annual mailing of the apportioned fund amounts to each church. The Camping Special Asking for 2017 is 
recommended at $2 per member.  

Implementation:  Council on Finance and Administration. 
 
Outcome:  The Special Askings will be included in the annual mailing to churches with the 2017 apportionment 
calculation. 

Resources required and potential financial impact:  Minimal staff time to implement with costs covered under 
current budget for conference staff and printing and mailing costs covered under current budget for postage and 
printing. 
 
 
 
  

mailto:lpgeparish@embarqmail.com
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Item 202  Loan Guarantee Ceiling      A  AA  R  RRL 
 
Submitted by and contact information:  Conference Board of Trustees, Karen Andrew, Chair, 
karenandrew257@gmail.com 
 
Action:  The ceiling on the total amount that may be obligated by the Capital Facilities Finance & Development 
Commission for loan guarantees for the period ending July 1, 2017, be maintained at the lesser of $5,000,000 or the 
total of the following: Capital Facilities funds, Permanent Church Extension Fund balance, conference-owned 
properties, and assets pledged by churches of the Minnesota Conference at the time the guarantee is made. 
 
Relationship to two Scriptural Imperatives and Rationale:  The ability of local churches to borrow for building 
allows them to address their work of reaching out and cultivating spiritual vitality. The amount currently guaranteed is 
approximately $1,960,500. 
 
Implementation:  Capital Facilities Finance & Development Commission reviews applications for loan guarantees. 
Conference Board of Trustees authorizes use of conference assets for backing guarantees. Local churches pledge 
assets to the program. 
 
Outcome:  Churches needing additional security for building, expansion, or remodeling loans may apply for a 
guarantee from the conference. 
 
Resources required and potential financial impact:  Staff time, supplies, and meeting costs are covered under other 
budget areas and current amounts are adequate for supporting this work. 
 
 
 
  

mailto:karenandrew257@gmail.com
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Item 203  Approval of Years of Service for Pension Credit   A  AA  R  RRL 
 
Submitted by and contact information:  Conference Board of Pension and Health Benefits; 
Katherine Schill, 651-925-6872 
 
Action:  That the years of service and pension credit in the Minnesota Annual Conference as reported by the General 
Board of Pension and Health Benefits be approved for the persons who are requesting retirement at the 2016 annual 
conference session, as shown in the table below. 
 
 
 
  Years Served Pre-82 Years Served 

Post-81 
 
 
 
 
 
 

Total Years   

  

Ordained or Local 
Pastor w/ Pension 

Credit 

Years  
Served w/o 

Pension 
Credit 

Years 
Served 
toward 

Retirement 
Eligibility 
¶358.2 

  

 
*Including 
service not 
included in 

¶358.2   Retirement w/ MN Other   
Name Date Conf. Conf. 

 
Bloom, Ingrid 7/1/2016    14 11 14 

Ford, Robert 11/1/2015 10  4.5 34 48.5  

Gesling, Linda 7/1/2016  5.5  34.5 40  

Johnson, Bryce 7/1/2016 1.5   34.5 36  

Marshall, Brian 7/1/2016  .5  33.75 34.25  

Miller, Arthur 7/1/2016    23 23  

Nelson, Diane 7/1/2016    14 14  

Nosek, Dean 7/1/2016 9.5   34.5 44  

Olson, Jeffrey 10/1/2015    22.5 20.5 22.5 

Price, David 7/1/2016    21 21  

Redman, Janiece 7/1/2016    17.75 16 17.75 

Smith Bryden, Susan 7/1/2016    16 16  

Strom, Philip 7/1/2016 2.5   34.5 37  

Taber, Randall 7/1/2016 6.5   34.5 41  

        
*Service not in ¶358.2 includes service as a Student Local Pastor, Part-time Local Pastor, Diaconal Minister, in a Central Conference or under 
the Collins Pension Plan for Missionaries, and Pre-82 years served without Pension Credit. 
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Item 204  Comprehensive Benefit Funding Plan for 2017   A  AA  R  RRL 
 
Submitted by and contact information:  Conference Board of Pension and Health Benefits, 
Katherine Schill, (651) 925-6872 
 
Action:  The 2012 Discipline ¶1506.6 requires each annual conference develop, adopt and implement a formal 
comprehensive funding plan or plans for funding all of its benefit obligations. “The funding plan or plans shall be 
submitted annually to the General Board of Pension and Health Benefits for review and be approved annually by the 
annual conference, following the receipt and inclusion of a favorable written opinion from the General Board of 
Pension and Health Benefits.” (GBOPHB)  This summary document is only a portion of the information contained in the 
actual signed funding plan.  As such, it might not contain all the information required for a comprehensive view of the 
benefit obligations of the conference.  You may request the full contents of the 2017 comprehensive benefit funding 
plan from your conference benefit office.  
 
The MN Conference submitted its 2017 Comprehensive Benefit Funding Plan (CBFP) and received a favorable written 
opinion from the GBOPHB. Following is the summary of the CBFP for the 2017 conference benefit obligations: 
 
Relationship to the Scriptural Imperatives, Rationale and Resourcing:   
Clergy Retirement Security Program (CRSP) Defined Benefit (DB) and Defined Contribution (DC) 
Effective January 1, 2014, the Minnesota Annual Conference election for Fulltime Equivalent (FTE) eligibility 
requirement for CRSP-DB participation is 50% and greater. Based on the election of 50% and greater the required 
contribution as of 12/31/2017 and 12/31/2016 for CRSP-DB is $1,287,938 and $1,269,130 respectively, which will be 
funded by redirection of Pre-82 surplus. The portion of funds collected through conference billing to the local church 
for CRSP-DB will be held in the benefit reserve fund for future liability obligations of all pension benefits. 
 
Effective January 1, 2014 the CRSP-DC was modified by action of General Conference to 2% of compensation non-
matching contribution along with a matching contribution of up to 1% of compensation of the clergy’s contribution to 
the United Methodist Personal Investment Plan (UMPIP), a 403(b) pension fund. The CRSP-DC non-matching portion 
(2% of compensation) is billed to/collected from the local church/salary-paying-unit and remitted to the GBOPHB 
monthly. The CRSP-DC matching component of up to 1% of compensation will be funded by conference benefit 
reserve funds in the Deposit account invested at the GBOPHB beginning in 2014 and continuing through 2017 with an 
estimated annual cost of up to $150,000 each year.  
 
Ministerial Pension Plan (MPP) 
The MPP Annuities as reported by the GBOPHB has a funded status as of 1/1/2015 of 112.4%, requiring no contribution 
in 2017.  
 
Pre -82 Benefit 
The 2017 Past Service Rate (PSR) will be $720, a 2% increase from 2016. The PSR increase is funded by the dedicated 
assets in the Pre-82 plan funds at the General Board of Pension and Health Benefits. For the foreseeable future, the PSR 
will increase at a rate of 2% until the pension plan funding for all plans are funded and sustainable. The Minnesota 
Annual Conference funded ratio as of 1/1/2015 for 2017 as calculated by the GBOPHB is 114% based on the conference 
funding plan of 2% PSR increases.  
 
The Minnesota Annual Conference redirected Pre-82 surplus on 12/31/2015 of $1,322,971 for the 2015 CRSP-DB 
obligation. The redirection arrangement allows a conference with sufficient surplus to redirect surplus funding with 
the required contribution of for defined benefit obligations of the conference or another conference, if with another 
conference, and then receive the same amount of funds into a benefit reserve account under the control of the 
receiving conference. The Conference Board of Pension and Health Benefits recognizes the use of surplus redirection 
increases the possibility of future Pre-82 contributions.   
 
Post-Retiree Medical Benefits 
The MAC Plan is the self-funded health plan of the Minnesota Annual Conference. The retiree premium subsidy is 
based on a fixed rate or a fixed rate times years of service depending on the retirement date era. The retiree subsidy, 
averaging $605,000 annually beginning in 2011, is funded through benefit reserve funds for retiree benefits, both 
pension and medical.  The Retiree Medical Valuation as of January 1, 2015 (updated May 19, 2015 for RP 2014 mortality 
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schedule) reported an Expected Postretirement Benefit Obligation (EPBO) net cost of $12,130,812 and an Accumulated 
Postretirement Benefit Obligation (APBO) net cost of $11,194,239 for plan year ending December 31, 2015. These 
amounts are an increase over the prior valuation report of $2,250,123 and $2,222,221, respectively, as of January 1, 
2013.  The valuation increase reflects a .15% reduction in the discount rate used by the actuary for the future cost 
projections and a 13.6% increase in total retiree medical costs from the previous valuation for the year 2015. The EPBO 
and APBO valuation increase reflected by the RP 2014 mortality schedule is $1,765,228 and $1,529,156, respectively.   
 
Comprehensive Protection Plan (CPP) 
The Comprehensive Protection Plan is directly billed to the local church based on appointments and compensation of 
clergy. The billing rate effective as of 1/1/2014 is 3% of compensation for all fulltime appointments. CPP eligible clergy 
appointed ¾-time have mandatory participation under special arrangements at an annual premium of 3.4% of the 
DAC billed on a monthly basis. Halftime appointed eligible clergy have optional participation under special 
arrangements at an annual premium of 4.4% of the DAC billed on a monthly basis. The General Board of Pension and 
Health Benefits has submitted legislation to General Conference for approval to remove the CPP special arrangements 
effective 1/1/2017 and allow conferences to elect CPP coverage for all ¾ time appointments with a billing rate of 3% of 
compensation, there would no longer be an option for ½ time appointed elders coverage under the Comprehensive 
Protection Plan.   
 
UNUMLife Options 
The UNUMLife Options welfare plan provides death and disability benefits to conference lay employees working 30 
hours per week or more. The UNUMLife Options welfare plan also covers local pastors and ministers of another 
denomination appointed ¾ time in the local church as they are not eligible for the Comprehensive Protection Plan. 
The premiums for local church clergy participants are billed to the local church. The UNUMLife premiums for 
conference lay employees are funded through the human resources apportioned budget. The 2017 conference lay 
staff UNUMLife Option premiums will be funded by benefit reserve funds in the Deposit Account, the estimated cost is 
$14,700. The General Board of Pension and Health Benefits has submitted legislation to General Conference for 
approval to remove the special arrangements and allow conferences to elect CPP coverage for all ¾ time 
appointments with a billing rate of 3% of compensation, there would no longer be UNUMLife Options coverage for ¾ 
time appointed local pastors or ministers of another denomination since they would have coverage under the 
Comprehensive Protection Plan. UNUMLife Options may be available for clergy appointed ½ time that lose CPP 
coverage, at this time there are no specific details for ½ time coverage through UNUMLife Options.    
 
United Methodist Personal Investment Plan (UMPIP) 
The conference office lay employees working an average of 20 hours per week or greater are eligible, after six months 
of employment with at least 1040 hours, for a pension contribution of 6% of salary. Lay employees are encouraged to 
contribute personal funds toward their retirement through payroll reductions to the UMPIP. The conference 
contribution is included in the human resources apportioned budget and in 2017 will be funded from benefit reserves; 
the estimated cost is $57,400. 
 
Active Medical Benefits 
The Conference Board of Pension and Health Benefits (CBOPHB) projects a 0% premium increase for purposes of the 
2017 conference budget process for Annual Conference. The CBOPHB looks at actual claims versus projected claims 
with projected trend and reserve levels to set each year’s premium. If claims continue at the current level and reserve 
funds continue to grow or remain stable the premiums are expected to stay flat. If there are reserve losses and/or high 
claims the premiums would need to be adjusted in kind.  
 
Current active participant premiums are paid by the local church and the clergy or lay employee participant. In 2017 
the MAC plan reserves will fund an estimated $350,000 of the active plan cost when determining the 2017 premium. 
Lay employees are eligible if they work 30 or more hours per week the salary-paying-unit sponsoring the MAC Plan for 
their lay employees must fund at least the same cost of the single premium as they do for clergy. 
 
Active Clergy Benefits 
Churches pay direct cost of clergy benefits with few subsidies: MAC Plan subsidy for active participants is included in 
the calculation prior to determining the church and participant share and up to 1% CRSP-DC match subsidy effective 
January 1, 2014 for 2014 thru 2017 is funded by benefit reserve funds.  The salary-paying-unit supports the remaining 
benefit costs of the appointed clergy.  
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Implementation:   
Outcome:  The Minnesota Annual Conference participates in many clergy and lay employee benefit plans through the 
General Board of Pension and Health Benefits of the United Methodist Church as directed through the 2012 Book of 
Discipline and the plan documents. The Minnesota Annual Conference as an employer accepts the responsibility of 
providing adequate and sustainable benefits for the appointed and lay personnel of the district and conference offices. 
The Minnesota Annual Conference encourages all local churches to provide adequate and sustainable benefits for 
their lay employees. 
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Item 205  Retired Clergy Subsidy Years of Service    A  AA  R  RRL 
 
Submitted by and contact information:  Conference Board of Pension and Health Benefits, 
Katherine Schill, 651-925-6872 
 
Action:  That the 2017 year of service as calculated by the General Board of Pension and Health Benefits be counted 
towards retired clergy health insurance premium subsidy at the same subsidy rate as for years of service prior to 2017. 
 
Relationship to the Scriptural Imperatives and Rationale:  Additional time is needed for research and analysis for 
the Conference Board of Pension and Health Benefits to determine what retiree health insurance alternative will work 
best for the clergy and the Minnesota Annual Conference for those with active service beyond 2016. This one-year 
extension will allow additional time for review and analysis of an ever changing healthcare environment. The 
Conference Board of Pension and Health Benefits will continue to study the best approach for the Minnesota Annual 
Conference to provide medical subsidy in retirement. All eligibility, rates and determination of subsidy rates will 
remain as stated in Item #509 from the 2003 Annual Conference except that the years of service with subsidy of $4 per 
month per credited year of service will be extended to 12/31/2017. 
 
Implementation:  Conference and General Board of Pension and Health Benefits. 
 
Outcome:  Retired clergy will receive credit for the 2017 service year as calculated by the General Board of Pension and 
Health Benefits towards MAC Plan premium subsidy as approved in Item #509 at the 2003 Annual Conference. 
 
Resources required and potential financial impact:  The addition of one year of service will not significantly change 
the current requirement for retiree medical subsidy in the apportioned budget since it is funded by benefit reserves, 
and therefore no addition to the 2017 budget is required for this item. Adding the 2017 year of service will not increase 
the unfunded retiree health insurance subsidy liability above the 2003 actuarial projection of $12.1 million since actual 
premium rates have not increased as much as assumed in the actuarial projection at that time. The most recent Retiree 
Medical Actuarial Valuation date of January 1, 2015, completed by AonHewitt, used the updated RP2014 scale MP 
mortality schedule that increased life expectancy projecting the Expected Postretirement Benefit Obligation at $12.1 
million (and, therefore, the unfunded liability is currently calculated to be the same, $12.1 million originally projected 
in 2003). 
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Item 206  Rental/Housing Allowances for Retired/Disabled Clergy  A  AA  R  RRL 
 
Submitted by and contact information:  Conference Board of Pension and Health Benefits, 
Katherine Schill, 651-925-6872 
 
Action:  That an amount equal to 100% of the pension, severance, or disability payments received from plans 
authorized under The Book of Discipline of The United Methodist Church (the “Discipline”), which includes all such 
payment from the General Board of Pension and Health Benefits (“GBOPHB”), during the year of 2016 and 2017 by each 
active, retired, terminated, or disabled Clergyperson who is or was a member of the Conference, or its predecessors, be 
and hereby is designated as a rental/housing allowance for each such Clergyperson; and  
 
That the pension, severance, or disability payments to which this rental/housing allowance designation applies will be 
any pension, severance, or disability payments from plans, annuities, or funds authorized under the Discipline, 
including such payments from the GBOPHB and from a commercial annuity company that provides an annuity arising 
from benefits accrued under a GBOPHB plan, annuity, or fund authorized under the Discipline, that result from any 
service a Clergyperson rendered to this Conference or that an active, a retired, a terminated, or a disabled 
Clergyperson of this Conference rendered to any local church, annual conference of the Church, general agency of the 
Church, other institution of the Church, former denomination that is now a part of the Church, or any other employer 
that employed the Clergyperson to perform services related to the ministry of the Church, or its predecessors, and that 
elected to make contributions to, or accrue a benefit under, such a plan, annuity, or fund for such active, a retired, a 
terminated, or disabled Clergyperson’s pension, severance, or disability plan benefit as part of his or her gross 
compensation.  
 
Relationship to the Scriptural Imperatives and Rationale:  WHEREAS, the religious denomination known as The 
United Methodist Church (the “Church”), of which this Conference is a part, has in the past functioned and continues to 
function through ministers of the gospel (within the meaning of Internal Revenue Code section 107) who were or are 
duly ordained, commissioned, or licensed ministers of the Church (“Clergypersons”); 
 
WHEREAS, the practice of the Church and of this Conference was and is to provide active Clergypersons with a 
parsonage or a rental/housing allowance as part of their gross compensation; 
 
WHEREAS, pensions or other amounts paid to active, retired, terminated, and disabled Clergypersons are considered to 
be deferred compensation and are paid to active, retired, terminated, and disabled Clergypersons in consideration of 
previous active service; and  
 
WHEREAS, the Internal Revenue Service has recognized the Conference (or its predecessors) as the appropriate 
organization to designate a rental/housing allowance for Clergypersons who are or were members of this Conference 
and are eligible to receive such deferred compensation; 
 
NOTE: The rental/housing allowance that may be excluded from a Clergyperson’s gross income in any year for federal 
income tax purposes is limited under Internal Revenue Code section 107(2) and regulations thereunder to the least of: 
(1) the amount of the rental/housing allowance designated by the Clergyperson’s employer or other appropriate body 
of the Church (such as this Conference in the foregoing resolutions) for such year; (2) the amount actually expended by 
the Clergyperson to rent or provide a home in such year; or (3) the fair rental value of the home, including furnishings 
and appurtenances (such as a garage), plus the cost of utilities in such year.   
 
Implementation:  The Minnesota Annual Conference adopts this resolution. 
 
Outcome:  The rental/housing allowance may be excluded from a Clergyperson’s gross income in any year for federal 
income tax purposes under IRS Code Section 107(2) for pension, severance, or disability payments from plans, 
annuities, severance, or funds authorized under the Discipline as a result of the Clergyperson’s service.  
 
Resources required and potential financial impact:  None 
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Item 207  Equitable Compensation Schedule for 2017    A  AA  R  RRL 
 
Submitted by and contact:  Equitable Compensation Action Team (ECAT), Rod Stemme, Executive Secretary of the 

Equitable Compensation Action Team, (507) 964-2898 or stemme@usfamily.net 
 
Action:  The following be adopted as the Equitable Compensation Schedule. 
 

Equitable Compensation Schedule for 2017 
 

The minimum base compensation for 2017 is defined as the 2016 base compensation of $36,349 plus the Cost Of 
Living Adjustment (COLA) used by the federal government for the year we are in (that is, the Cost Of Living Adjustment 
announced last October for 2016 SSA which was 0.0%). 
 
In addition, there is a step increase of $700 for years of service for the first 8 steps. In keeping with our ongoing policy, 
the first step normally begins on January 1 following 18 months of service in the Minnesota Annual Conference. 
 

Base 36,349 
1 37,049 
2 37,749 
3 38,449 
4 39,149 
5 39,849 
6 40,549 
7 41,249 
8 41,949 

In considering additional compensation beyond these steps noted above the Staff/Pastor–Parish Relations Committee 
is encouraged to consider the announced Cost Of Living Adjustment and merit increases in their mutual negotiation 
with the pastor. 
 
Further, this proposal does not intend to reduce current compensation levels recommended by Staff/Pastor Parish 
Relations Committees and approved by the Church/Charge Conference during the ongoing tenure of a pastoral 
appointment. 
 
Further, in recognition of the financial realities and to allow for flexibility in the appointment process, exceptions to 
above equitable compensation policy can be approved by a ¾ vote of the Cabinet and the voluntary consent of the 
pastor involved. 
 
Seniority for clergy from other denominations and communions who have had their orders recognized by the 
Minnesota Annual Conference shall have their seniority status established by the Cabinet before their first 
appointment in the Minnesota Annual Conference.  The Cabinet is urged to consider years of service in the ministry 
exercised in other denominations, especially those coming from the churches of the Commission on Pan-Methodist 
Cooperation and Union and other member churches of the Churches Uniting in Christ (See ¶625.10 in The 2012 Book of 
Discipline). 
 
Relationship to the Scriptural Imperatives and Rationale: This proposed action does not have a direct relationship 
to the imperatives but does speak to the context of ministry in which the imperatives are to be implemented. 
 
Each year the Equitable Compensation Team is to submit this legislation for Annual Conference action.  
 
Implementation: The Equitable Compensation Action Team and the Cabinet will implement this policy and monitor 
its effect in light of the needs of congregations, the realities of appointments that are made by the Cabinet, and the 
resources of the annual conference for equitable compensation support. 
 
Outcome: Having a schedule for equitable compensation can enhance the morale of pastors and congregations when 
there is some sense of collegiality and equity related to cash compensation whatever the setting of the appointment. 
Since we have an appointment system, rather than another system of clergy placement, a schedule does permit a 
pastor to serve where gifts and graces are needed without issues of compensation being the overriding concern.  

mailto:stemme@usfamily.net


15 
 

Hopefully such a schedule allows focus on ministry and fulfilling the imperatives rather than undue focus on 
compensation issues. 
 
Resources required: None required beyond support already included in the recommended annual conference 
budget with equitable compensation support funded through the Investing in Congregations Grant process (as 
authorized by 2007 Annual Conference Action). 
 
 

Elected Leaders 
These reports will be made available right before Annual Conference. 

 
 
Item 300  Elected Leader Nomination Report     A  AA  R  RRL 
 
 
Item 301  District Leader Nomination Report     A  AA  R  RRL 
 

 
Item 302  Affiliate Leader Nomination Report     A  AA  R  RRL 

 



Council on Finance and Administration (CFA) 
Minnesota Annual Conference 
May 25, 2016 

 

Dear clergy and lay members of the Minnesota Annual Conference: 

Attached is the 2017 recommended budget that was developed through our 
collaborative process. The CFA (Council on Finance and Administration) established guidelines 
for the 2017 budget. Teams, committees, and boards submitted their apportioned budget 
requests to the budget process team in November, 2015. The budget process team, which 
consists of representation from the conference teams, boards, and committees, made 
necessary changes to stay within the ceiling rule and CFA guidelines. The ceiling rule calculation 
required a 2% decrease to the budget from 2016 to 2017.  In a season where we are seeking to 
fund our strategic initiatives, the budget process team felt it important to present to you an 
alternative budget that reflects a 0% increase in order to fund at 2016 levels our key initiatives.  
This was accomplished through realigning some items, a decrease in General Church 
apportionments and the expanded use of accrued pension reserves to underwrite annual 
conference staff benefits.  

 
Following the work of the budget process team, the CFA and the Common Table 

reviewed the 2017 budget in January, 2016.  The final CFA recommendation of a balanced 
budget (within the limits of the ceiling rule) is included here for your review, as is required by 
our conference rules of procedure. In order to accomplish a budget at ceiling, $109,549 has 
been cut from Investing in Congregations, and the Common Table will present a 
recommendation to suspend the ceiling rule and provide an alternative budget that would be 
$109,549 above the ceiling in order to fully fund this ministry area.  Our budget is lean, and this 
was the most discretionary item available to us. It was a difficult decision to reduce this area 
because it has such great missional impact in and through our churches.  CFA is supporting the 
alternative budget to restore this budget item to its original request of $250,000. 

 
CFA’s 2017 budget recommendation is for an apportioned budget of $5,996,911. This 

recommendation is at the ceiling, and is $123,859 less than the 2016 budget, and is less than 
the 2002 apportioned budget. When the uncollectible contingency amount of $725,000 is 
added, the total to be apportioned is $6,721,911. 

 
The format for the 2017 budget recommendation is organized around key missional 

areas which express our primary work together as an annual conference.  We strongly 
encourage you to read the materials provided here prior to your arrival in St. Cloud.  
 
For the Council on Finance and Administration: 
 
 
Barbara Brower     Rev. Gary Taylor 
Director of Finance and Administration  Chair Council on Finance and Administration 



2017 Recommended Apportioned Budget 

 

2017 Budget Executive Summary 

The Council on Finance and Administration (CFA) recommends a 2017 apportioned budget 

totaling $5,996,911. This amount is at the “ceiling,” the maximum allowed under conference 

standing rules. The Common Table will bring a recommendation for a higher amount and ask 

annual conference members to suspend the ceiling rule in order to consider a budget that 

includes fully funding Investing in Congregations grants, which are distributed annually to 

churches that demonstrate a potential, capacity, and commitment to reach new people, grow 

in love of God and neighbor, and heal a broken world. Funding can be used for new ministries, 

programs, and staff positions. This program has helped to start and grow many new programs 

at churches across the state.  

CFA Recommended Budget 

Following a collaborative process that included input from the conference ministry teams, 

boards, and agencies, CFA recommends an apportioned budget of $5,996,911. This is at our 

ceiling and $123,859 less than the 2016 budget. With the uncollectible contingency of 

$725,000, the total to be apportioned is $6,721,911. The uncollectible contingency 

accommodates anticipated shortfalls in some churches’ apportionment payments. 

The 2017 budget recommendation is organized around our primary work, expressed in six 

missional areas: 

The 2017 apportioned budget represents approximately 40% of the total budget of $15.3 

million. Approximately $1.3 million of this remaining $9.3 million non-apportioned budget had 

historically been included in the apportioned budget, but it has recently been funded through 

investments from the conference Board of Pension and Health Benefits. Starting in 2008, we 

began judicious use of benefit reserve funds and MAC Plan reserve funds to replace 

2017 REQUESTED APPORTIONED BUDGET AT CEILING

Apportioned Apportioned Other Total

Ministry Area % Amount Sources Total %

Developing Missional Leaders 16% 1,051,277 436,500 1,487,777 9%

Clergy Active, Retiree and Lay Health Plan 6,180,000 6,180,000 39%

Equipping Missional Congregations 10% 689,604 576,200 1,265,804 8%

Extending Missional Impact 29% 1,926,779 1,100,000 3,026,779 19%

Generating Missional Resources 4% 269,584 0 269,584 2%

Aligning Our Work: Leadership of the Annual Conference 14% 922,299 214,200 1,136,499 7%

Aligning Our Work: Support of the Annual Conference 17% 1,137,368 785,000 1,922,368 12%

  Total Before Uncollectible 89% 5,996,911 9,291,900 15,288,811 95%

Uncollectible contingency under direction of CFA 11% 725,000 0 725,000 5%

Total to Apportion 100% 6,721,911 9,291,900 16,013,811 100%



apportioned funds. As reserve funds allowed, we increased the use of reserve funds for retired 

clergy health insurance, CRSP-DC match, and active clergy health insurance.  

The remaining non-apportioned budget includes funding through the Reach  Renew  Rejoice 

capital campaign donations, the self-funded conference health insurance program, camping 

and youth ministry, and voluntary group workers’ compensation, mainly funded by premiums 

or fees. None of these non-apportioned programs would be possible without the internal 

support system provided by staff, technology, stewardship, and management processes funded 

by apportionments in the budget category of “leadership and support of the annual 

conference.” This internal support system allows 100% of donations for ministries and Advance 

Specials to go to the specified cause. Apportionments provide avenues of giving so that we can 

be strong local churches and annual conferences, both missional in our context and connected 

in mission around the world.  

 

 

 

 
 
 



Missional Budget Areas  

Developing Missional Leaders       $1,051,277   16% 

We train, coach, and support leaders as they increase in their skills and commitment to ensure our 

churches reach new people, grow in love of God and neighbor, and heal a broken world. 

Includes: camping and youth ministries, campus ministry, clergy leadership development, attracting and 

developing the next generation of clergy leaders, board of ordained ministry, candidate travel and 

seminary visits, clergy health insurance and retirement benefits, lay leadership development, common 

table training fund, quadrennial training for elected leaders, and staff. 

 

Equipping Missional Congregations        $689,604 10% 

We resource congregations to catalyze innovation, encourage revitalization, generate multiplication, 

and support connections in communities here and around the world. 

Includes: new church starts, congregational development, investing in congregations grants, safe 

sanctuaries work, Resource Center for Churches, congregational vitality, and staff.  

Under the Common Table’s proposal, this area of the budget would be increased by $109,549 in the area 

of Investing in Congregations grants. 

 

Extending Missional Impact          $1,926,779 29% 

Our missional impact is local, national, and global. It is developed through relationships and resources. 

We engage in tangible actions to assist with human needs and address systemic issues. 

Includes: General Conference apportioned funds (World Service, Episcopal, General Administration, 

Interdenominational Cooperation, Ministerial Education, Black College, Africa University) totaling 

$1,715,964, North Central Jurisdiction, Minnesota Council of Churches, ministries of compassion and 

justice (Church and Society Ministry Team, Mission Promotion Team, Commission on Role and Status of 

Women, Commission on Religion and Race, Palestine-Israel Justice Project, Project Ag-Grad, global 

missions secretary, Southeast Asia partnership), small church Volunteers in Mission scholarships, school-

church partnership grants, other United Methodist and local and connectional giving (Minnesota 

Conference and General Conference Advance Specials, UMCOR, Special Sundays, Love Offering, etc.), 

and staff. 

 



 

Generating Missional Resources         $269,584 4% 

We tell stories of lives changed, leverage apportioned dollars, and encourage cycles of generosity 

through resources for churches and individuals. 

Includes: Communications, Minnesota United Methodist Foundation, conference Official Journal and 

Yearbook, staff. 

 

Aligning Our Work –  Leadership of the Annual Conference     $922,299 14% 

Leadership of the annual conference develops vision and strategy; works to align all parts of the 

conference; addresses adaptive challenges in our geographical, cultural and demographic context.  

Includes: Bishop and Cabinet, Area office, Episcopal residence, District Offices, District Superintendents, 

elected leaders and volunteers, Common Table meeting expense pool, contingency fund, Annual 

Conference sessions, delegate expenses for General and Jurisdictional conferences, reserve fund to host 

General Conference in 2020, staff. 

 

Aligning Our Work –   Support of the Annual Conference     $1,137,368 17% 

Internal support systems provide accounting, accountability, risk management, insurance, legal, 

property, and good stewardship of all resources. In addition to providing internal support systems for all 

Minnesota Conference outcomes, internal support systems paid by apportionments allow 100% of gifts 

to advance specials and all other benevolences to go to the designated mission or ministry. 

Includes: District parsonages, discontinued church property, Archives & History, financial administration, 

finance office, audit, risk management, insurance, legal, central office rent, equipment, supplies, 

property and liability insurance, group workers’ compensation policy, staff in finance, archives, 

technology, camp accountant, general office, plus human resources administration and certain costs 

and benefits for staff in all ministry areas. 

 

Totals 2017 budget recommended at ceiling      $5,996,911 

Uncollectible contingency under direction of CFA          $725,000 

Total to be apportioned          $6,721,911 



Common Table Will Recommend Budget Above Ceiling 

During the 2017 budget process, the ministry teams worked very hard to reduce their requests 

or keep them at the same level as last year in order to comply with the budget ceiling rule and 

guidelines provided by CFA. The CFA-recommended budget includes an increase for the 

Commission on Religion and Race ($7,500 increase), the Native American Ministries Action 

Team ($5,000 increase, previously funded through undesignated gifts, and global health 

initiative ($5,000 increase).  

The Human Resource Team budget will include moving our Director of Missional Impact from 

part time to full time and focused staffing in the area developing missional leaders.  This is 

accomplished through the savings accrued by shifting the Director of Congregational 

Development to an area wide staff position in new church development, as well as the Board of 

Pensions and Health Benefits committing pension reserves to pay for annual conference staff 

benefits thus freeing resources to fully staff to our Missional Pathways.  

However, a budget at the ceiling forced the Budget Process Team to make cuts to the budget, 

and with regret, we chose to reduce the amount we will have available for Investing in 

Congregation grants. The Common Table supports a budget above the ceiling in order to 

continue funding our congregations with resource and training grants. This is considered a high-

priority, mission-critical item in the 2017 budget. CFA and the Budget Process Team also 

expressed their support for investing in this strategic area provided by the higher budget.  

In order to fund these efforts in key areas, the annual conference will be asked to suspend the 

budget ceiling rule, which will require a 2/3 vote of the members, and consider an apportioned 

budget of $6,106,460, an amount that is $109,549 above the ceiling. With the uncollectible 

contingency amount of $725,000, the total to be apportioned under this budget would be 

$6,831,460. 

Both budget proposals are shown below. (Amounts shown are apportionments only. For the 

entire operating budget, please see the last two pages of this document.) 

Missional Area CFA Budget  

(at ceiling) 

Common Table Budget 

(above ceiling) 

Developing Missional Leaders $ 1,051,277 $ 1,051,277 

Equipping Missional 

Congregations 

689,604 799,153 

Extending Missional Impact 1,926,779 1,926,779 

Generating Missional Resources 269,584 269,584 



Aligning Our Work - Leadership of 

the Annual Conference 

922,299 922,299 

Aligning Our Work – Support of 

the Annual Conference 

1,137,368 1,137,368 

Total Apportioned Budget- $ 5,996,911 $ 6,106,460 

Uncollectible Contingency under 

direction of CFA 

725,000 725,000 

Total To Apportion $ 6,721,911 $ 6,831,460 

 

Recent Apportioned Budget History  

A recent history of apportioned budgets is shown below. Since 2000, apportioned budgets have 

been at or below the ceiling with only two exceptions: 2012 and 2016. Each year, the ceiling 

rule is applied to the previous year’s approved budget. This means that in the years when the 

budget is reduced, the following year’s budget ceiling is calculated based on the lower budget 

amount, not what the ceiling would have been.  

 
Year Budget Ceiling 

2000 5,402,222 5,498,634 

2001 5,685,025 5,685,025 

2002 6,029,119 6,029,119 

2003 6,211,631 6,399,580 

2004 6,489,045 6,628,345 

2005 6,711,470 6,711,989 

2006 6,864,044 6,881,630 

2007 7,027,040 7,038,344 

2008 6,498,600 7,255,937 

2009 6,518,550 6,674,295 

2010 6,690,241 6,710,458 

2011 6,542,436 6,736,270 

2012 6,367,332 6,309,699 

2013 6,236,788 6,236,788 

2014 6,247,960 6,251,009 

2015 6,000,008 6,434,050 

2016 6,120,770 6,034,234 

2017 5,996,911 5,996,911 

 

 

 



 

Benefit Reserve Funds 

The benefit reserve funds, which are outside the plan assets held by the General Board of Pension 

& Health Benefits, remain at a healthy level. In addition, the denomination’s pension plan assets 

held in trust by the General Board of Pension & Health Benefits are funded at levels from 117% 

(for the Minnesota portion of Pre-1982 plan) to 111% for the Ministerial Pension Plan (MPP) 

annuities to 115% for the Clergy Retirement Security Plan – Defined Benefit (CRSP-DB).  

The MAC Plan health insurance premium has stayed level since 2011. This is good financial news 

but, more important, it is good news about the health of MAC Plan participants. While we can’t 

prove a direct cause and effect, we feel that our wellness efforts have been a contributing factor 

to the steady level of health insurance claims. We continue to monitor the health insurance 

exchanges and other conferences’ responses to the changing health care environment under the 

Affordable Care Act.  

 

Total Operating Budget 

There are significant other sources of funding in the total operating budget of the annual 

conference. The total operating budget includes approximately $9.3 million in other sources of 

revenue in addition to the amount apportioned. Some of the items in the total operating budget 

are pass-through items where 100% of the amount donated is remitted to the appropriate 

ministry or mission of the church without reduction for administrative costs. Even though the 

funds are pass-through, they are stewarded and accounted for in accordance with our 

4,000,000
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5,000,000

5,500,000

6,000,000

6,500,000
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responsibilities under the United Methodist Book of Discipline and generally accepted accounting 

principles. 

The 2017 total operating budget for the Minnesota Annual Conference (with apportionments at 

the ceiling) is shown on the last two pages of this document. 

 

 2015 Financial Highlights 

Thank you to all the churches that paid 100% of their apportioned amount for 2015 and those that 

increased their level of payment for 2015. Our final receipt rate for 2015 was 89.1%. This is a 

slightly higher percentage than last year (87.1%), but the dollar level apportioned was less. Nearly 

80% of our churches paid 100% of their 2015 apportioned amount. This is similar to prior years. 

We used $126,000 in investment reserve funds to pay the General Conference World Service 

Fund, Africa University, and Black College Funds at 100%. The remaining General Conference 

apportionments were paid at the level received. In total, 95.4% of General Conference 

apportionments were paid.  

In addition to apportioned giving in 2015, Minnesota United Methodists contributed more than 

$815,000 to General Conference Advance Specials, Minnesota Conference Advance Specials, the 

United Methodist Committee on Relief (UMCOR), Imagine No Malaria, Special Sundays, and the 

Minnesota Conference Love Offering.  

Our investment returns in 2015 were minus 2.28% (in line with the market) on $59.5 million 

invested as of Dec. 31, 2015. Our invested funds include $51.6 million for benefits, $1.7 million in 

conference reserves, $2.2 million in charitable trusts and annuity contracts, $4 million in other 

accounts such as the Permanent Church Extension Fund, the Capital Facilities fund, and other 

designated or restricted funds. 

 We are grateful for your generosity in addressing pressing needs here and around the world. 

Apportionments provide the connectional framework that makes it possible for 100% of second-

mile giving to go where it is directed. Your full participation in connectional giving helps make a 

difference in many ways in many places. We praise God for your faithfulness and generosity. We 

ask that all churches that did not reach 100% payment in 2015 consider how they can increase 

their participation until they are paying 100% of their portion of our shared ministry.  

 



Questions? 

Additional information on the conference budget and conference finances may be found at 

www.minnesotaumc.org. Please contact Director of Finance and Administration and Conference 

Treasurer Barb Brower at barbara.brower@minnesotaumc.org or 612-230-6135 with any 

questions. 

 

http://www.minnesotaumc.org/
mailto:barbara.brower@minnesotaumc.org


2017 Budget for All Income and Expense

including non-apportioned items and pass-through amounts

Income

Apportionments,including uncollectible 6,721,911               42.0%

Other Income - Various Reserves, Misc. 

  Benefit Reserve Accounts 830,000                    

  MAC Plan reserves 350,000                    

  Permanent Church Extension Fund, legacy funds, 

      and Reach. Renew. Rejoice. (campaign) 539,000                    

  For personnel 473,700                    

  Area office & Episcopal residence support) 14,200                      

Subtotal 2,206,900               13.8%

Other Income - Insurance premiums

  Voluntary group workers comp policy 200,000                    

  MAC Plan  - direct billed premiums, Medicare    Part 

D, stop loss recovery 5,000,000                 

Subtotal 5,200,000               32.5%

Other Income - Events

  Annual Conference Session 200,000                    

  Youth events - UMYs, JUMYs, confirmation 100,000                    

Subtotal 300,000                  1.9%

Other Income - Discontinued Church buidlings

  Contracts for Deed, Leases, event fees 405,000                    

Subtotal 405,000                  2.5%

Other Income 

   Misc. 15,000                      

  Camping Special Asking 65,000                      

  Hamline Special Asking 30,000                      

  Pass-through Benevolences 1,070,000                 

Subtotal 1,180,000               7.4%

Total Income 16,013,811             

Expenses

Developing Missional Leaders

  Reaching the Next Generation Camping & Youth Events 280,250                    

  Campus Ministry 32,000                      

  Clergy Leadership Development 407,300                    

  Clergy Benefits 6,200,500                 

  Lay Leadership Development 24,000                      

  Staff 723,727                    

Subtotal 7,667,777               47.9%

Equipping Missional Congregations

  New Church Starts 859,000                    

  Congregational Vitality 184,451                    

  Staff 222,353                    

Subtotal 1,265,804               7.9%



Extending Missional Impact

  Connectional & Ecumenical Church 1,770,553                 

  Compassion and Justice 67,150                      

  All Other UM Local and Connectional Giving 1,100,000                 

  Staff 89,076                      

Subtotal 3,026,779               18.9%

Generating Missional Resources

  Communications 52,600                      

   Annual Conference Journal 7,500                         

  Minnesota United Methodist Foundation 50,000                      

  Staff, including RRR staff 159,484                    

Subtotal 269,584                  1.7%

Aligning Our Work -Leadership of the Annual Conference

  Bishop and Cabinet 81,000                      

  District Offices and Superintendents 708,620                    

  Elected Leaders and Volunteers 24,500                      

  Conference Sessions, NCJ, reserve for 2020 GC 214,000                    

  Staff 108,379                    

Subtotal 1,136,499               7.1%

Aligning Our Work - Support of the Annual Conference

  Property 432,360                    

  Financial Administration 74,500                      

  Risk Management 257,000                    

  Operations 475,985                    

  Staff 682,523                    

Subtotal 1,922,368               12.0%

Uncollectible contingency 725,000                  4.5%

Total Expenses 16,013,811             

check figure (if 0, balanced) . -                           



1.        The business meetings of this session of the Minnesota 
Annual Conference of The United Methodist Church 
shall be conducted according to regular parliamentary 
procedure as outlined in Robert’s Rules of Order.

2.       The agenda for the annual conference session shall be that 
which is printed in the official agenda booklet.

3.       Copies of all motions and amendments shall be delivered 
in writing to the conference secretary.

4.       These rules shall not be suspended except by a two-thirds 
vote of the members present and voting.

5.       Any proposed change or amendment to the standing 
rules shall be referred to the Sessions Action Team and 
presented in writing no later than the day prior to the 
proposed action thereon.

6.       The bar of the conference shall be the seats at tables on 
the floor and dais at the River’s Edge Convention Center, 
excluding those seats set aside for visitors.

7.       Times set in the program will be observed insofar as 
possible. If debate causes delay, the schedule as printed in 
the program will follow consecutively.

8.       Announcements will appear on video projection screens 
during the plenary sessions.

9.   Items can be removed from the Recommended for 
Adoption/Recommended for Rejection List (RAL/RRL) 
by presenting a petition with the signatures of ten (10) 
conference members to the Conference Secretary by 10 a.m. 
on Thursday, May 28.

10.   The total amount of the conference budget recommended 
by the Council on Finance and Administration shall be 
increased annually by no more than the current three-
year average of the annual increase in funds as reported 
in the summary of the Local Church Report to the Annual 
Conference, Table II, Financial Report, “Grand Total Paid” 
column. If the session wishes to raise the budget maximum, 
this rule must be suspended by a two-thirds majority vote. 
Specific items amending the proposed budget upward 
shall then be submitted and voted on, one by one. When all 
amendments to the budget have been presented and voted 
on, the total budget is before the session and action shall be 

taken on it.

11.   Unless otherwise directed by the chair, a member wishing 
to speak must raise a hand or go to a microphone and 
be recognized by the chair before speaking. The member 
should begin by stating his/her name and church or other 
credentials indicating conference membership.

12.   All people who are not members of the annual conference 
and who desire to address the conference shall first obtain 
consent from the Conference Sessions Action Team. The 
presiding officer shall determine time limit for statements.

13.   Individual speeches from the floor shall be limited to three 
(3) minutes. The conference secretary will monitor the time 
and indicate with a sign the amount of time left to each 
speaker.

14.   A motion to end debate cannot be honored until members 
have had the opportunity to hear two (2) speeches for and 
two (2) against each motion. The maker of the motion may 
present one of these speeches.

15.   A teller must be chosen from each table should a teller 
vote be called. Teller responsibilities are explained in the 
white teller folder on each table.

16.   The conference secretary shall receive members’ 
notification of inability to attend portions of the 
conference session.

17.   No material extraneous to the conference session business 
shall be distributed except in the display/registration/
lobby area.

18.   The Board of Ordained Ministry shall report to the 
conference session on the character of clergy as per The 
Book of Discipline ¶605.7.

Rules of procedure



These guidelines, based on Robert’s Rules of Order, will ensure an orderly plenary session. Follow the procedures outlined below so 
your voice can be heard and the discussion is fair.

Making a motion

You can introduce a motion when there are no other motions pending.

1         Write down the text of your motion before approaching the microphone. Be prepared to give it to the conference secretary.

2         Approach a microphone and wait to be recognized by the bishop.

3 Say: My name is ___________. I am from ___________ United Methodist Church in ________(town name).  
I move __________.

For example: “My name is Sue Wesley. I am from Open Hearts UMC in Rivertown. I move that the Minnesota Annual Conference 
hold future conference sessions in Hawaii.”

(Pause and wait for someone to second your motion and for the bishop’s permission to offer your explanation.)

Caution

l  Do not approach the microphone without knowing the 
specific wording of your motion.

l  Wait for the bishop to acknowledge your motion and 
state whether it is in order (that is, follows the conference’s 
rules of procedure).

l  Do not defend your motion until someone seconds the 
motion and the bishop invites you to speak.

l  Do not exceed the time limit allotted.

l  Bring a written copy of your motion to the conference 
secretary, who sits at the front table with the bishop.

l  Don’t be intimidated by frequent, confident participants 
in the discussion. Your voice is needed. If you have a 
concern, please come to the microphone and join the 
discussion.

Proceeding in debate

1 Approach the microphone and wait to be recognized by the bishop.

2 State your name and church affiliation. State whether you are in favor or opposed to the motion on which you are speaking.

For example: “I am Charles Ingalls of Walnut Grove UMC. I oppose this motion. While I enjoy traveling, my church could not afford 
the plane fare for our pastor and lay member.”

Caution

l  Your speech will be most effective if you focus on one point. Write down your point before you come to the microphone.

l  State whether you are in favor or opposed. Do not make the bishop guess.

l  Keep your comments focused on a rational point related to the action item or amendment itself. Speak respectfully of the 
faith, intelligence, and sincerity of those who disagree with you. Make sure your speech is calm and directly addresses the 
content of the action item. This will make your comments more persuasive.

Parliamentary procedure



Amendments

1 If you want to improve a motion by amending it, write down your amendment neatly. Be prepared to give the conference 
secretary a copy of your amendment.

2 Approach the microphone and wait to be recognized by the bishop. State your name and church affiliation. Say that you 
would like to amend the motion.

Caution
l  Do not approach the microphone before you have written 

down the specific wording of your amendment. The 
bishop will not develop your amendment for you.

l  Again, do not explain the purpose of your motion until 
someone seconds the motion and the bishop invites you 
to speak.

l  While an amendment is on the floor, debate addresses 
only the amendment, not the orginial motion.

l  Be prepared to give the conference secretary a written 
copy of your amendment.

l  Because amendments can themselves be amended, be 
sure to follow the debate closely.

3 The bishop will let you know if an amendment is in order. Amendments must be seconded. They are debatable, amendable, 
and must be voted upon (or withdrawn by the maker).

For example: 
Member: “My name is May O’Brothers. I am from Great Healer UMC in Rochester. I’d like to move an amendment.” 
Bishop: “What is your amendment?” 
Member: “I move the following amendment: that the words ‘study the possibility of holding’ replace the word ‘hold.’ The amended 
motion would thus read: ‘Moved that the Minnesota Annual Conference study the possibility of holding conference session in 
Hawaii.’”

Point of order

1 If you think the rules of procedure are being overlooked, you can come to the microphone and raise it to the bishop’s 
attention.

2 The bishop will determine whether the point of order is well taken.

3 Points of order are not debated and not voted upon.

Point of information

1 You may rise to the microphone to ask for a point of information if you have a question about the motion or seek clarity.

2 You raise that question to the bishop. The bishop asks the question of the maker of the motion or another authority,  
who responds directly to the bishop.

Caution

l  Do not try to mask a speech in favor or against a motion 
as a point of information. The bishop will rule out of 
order.

l  This is not an opportunity to debate with the bishop or 
the provider of information.



Ending debate

1         If you think the motion being debated has received enough attention and it is now time to vote, you may “move the previous 
question.” Approach a microphone and, when recognized by the bishop, say “Bishop, I move the previous question on the 
motion before us.” 

Caution
l  A motion for the previous question is not in order by our rules until there have been at least two speeches for and two 

speeches against the motion being considered.

Voting

1         The bishop will call for a vote if debate has ceased.

2         Vote is taken in the manner prescribed by the rules of procedure or by the bishop’s determination.

Referring the motion

1         If debate flushes out unanswered questions about an action item, you may move that it be referred to a conference ministry 
team or group. Know which group should receive it. For example, most concerns relating to the conference’s mission, 
outreach, and spiritual development can be referred to the Common Table.

Referring the motion

1         If you want to recommend that debate cease on a motion without vote, you may move to postpone it indefinitely. This 
effectively kills the motion and can avoid embarrassing the maker of a poor motion. This must be seconded, is debatable, and 
cannot be amended.



Living
generously

UNLEASHING GOD’S GIFTS

Info/reminders
Internet access: Wireless Internet access is available at no cost to all conference attendees. Here’s the process for 
connecting:

1. Choose the network “Rivers Edge”

2.  On login page, enter user name “Rivers Edge” and password 0801201502, and check the box to  
accept the terms of use.

3. On the welcome page, click the “Rivers Edge” button

4. Swipe through the ad spots

5. On the “thank you” page, click to access Wifi

Meals: Lunch is provided each day to all conference attendees. Some special interest groups are having separate 
(optional) gatherings for breakfast and lunch on Thursday. Other breakfasts and dinner each night are on your own. 

Parking: Convention center parking is available in the ramp located below the building, and there are also metered 
spots in both the parking lot in front of the building and along the west end of the building. Additional parking is 
available in the Grand Central Ramp located across the street from the building. Parking in the convention center 
ramp costs $5 each time you enter, although you can park for as long as you’d like after you have entered. Visa, 
Mastercard, and Discover are accepted as payment. 

Buses: St. Cloud Metro Bus operates many routes to and from the downtown area. Visit www.ridemetrobus.com 
or call (320) 251- 7433 for information about a specific route. Your conference name tag will allow you to ride any 
Metro Bus for free during the conference. Representatives of the Visitors & Convention Bureau will be on hand 
Tuesday with information assistance.

Celebration in the park: You can walk, drive, or take a shuttle to the celebration at Lake George Park (1101 7th St. 
S., St. Cloud) on Tuesday evening. It is a pleasant walk of just under a mile from the convention center. But there is 
also parking at the park and across the street at the school—and there will be a shuttle between the convention 
center, the park, and the Holiday Inn.

Hearing assistance: Hearing assistance units are available at no cost from the registration/information center. They 
work in the two main rooms where conference events are taking place.

Scooters: Scooters are available for $50 per day and can be rented by visiting the registration/information center. 

Health kits for Love Offering: Health kits can be brought to the back of Haws A & B at any time during annual 
conference. Help unloading and transporting kits is available.

Other kits and relief items: Items for the United Methodist Committee on Relief (UMCOR) will be collected near 
the registration/information center through Wednesday evening. The Midwest Mission Distribution Center will 
deliver donations to the locations where they are needed most. 



MissionInsite: Every church in the Minnesota Conference has access to MissionInsite, a web-based demographics 
program built for churches that provides valuable demographic data about your community and offers new 
ways to think about church ministry, church planting, and church growth and outreach. If you’d like to receive an 
individualized, printed report that you can take home, stop by the conference registration/information center. 

Statistical tables and apportionment calculations: Conference Database Coordinator/Statistician BJ Olsen will 
be available from 9 a.m. to 6 p.m. Wednesday to answer questions about statistical tables and apportionment 
calculations. You’re welcome to stop by her table, which will be in the hall between Haws C and Carlson. If she’s 
meeting with someone else, you can sign up for a time to meet with her later in the day.
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Reports from Conference Ministry Units 
 
 

Board of Ordained Ministry 
 
The Board of Ordained Ministry (BOM) helps the Minnesota Annual Conference of the United Methodist Church live 
out its mission through the enlistment, recruitment, credentialing, training, and support of the clergy of the 
conference.  The following are highlights of our work for the year 2015-2016: 

Provisional Process BOM has continued its work auditing the processes and avenues into ministry. This year we 
streamlined the provisional processes, bringing them closer to alignment with the Book of Discipline. This coming year 
will see the implementation of the new requirements, contingent upon changes at General Conference.   

Clergy from Other Denominations/Fellowships: With the greater number of clergy coming into our system from 
other denominations, we created a Registrar for Other Fellowship (which currently is an open position.) We developed 
a clear process with the Cabinet for consistently interviewing clergy from other denominations who may serve the 
MAC. 
 
Orientation to Ministry: Our third year of hosting the Orientation to Ministry for new certified candidates continues to 
be successful. Thirty-five candidates participated in the event, held the night before Annual Conference, which is 
designed to increase understanding of the orders and categories of ministry. Our Chair of the Order of Deacons, Chair 
of the Order of Elders, and Chair of the Fellowship of Associate Members and Licensed Local Pastors coordinate the 
event.   

Cultural Competency: The BOM continued its work towards cultural competency by taking the IDI for a second time 
followed by training from Marj Evans-de -Carpio. Members continue to take Kaleidoscope training. A practice of 
questioning our biases before each of our interviews has become routine and we expect to train DCOMS this method. 

Alignment with and Support of DCOMS We continue to invite DCOM Chairs and Registrars to the October BOM 
retreat to provide support and alignment in our work together. We also annually train DCOMs. 
 
Working with the Bishop/Cabinet: In order to create a stronger working relationship with the Cabinet, the Executive 
Committee meets annually with the Bishop and Cabinet, as well as sharing a day together with the full BOM each 
October. The BOM Chairs have served on the Bishop’s Human Sexuality Task Force as well. 
 
New Clergy Leadership Academy, Soul Leaders: As we continue to support the well-being of clergy at all stages of 
ministry, we have support the New Clergy Leadership Academy, Soul Leaders, retreats for clergy and the new clergy 
cohort groups.  
 
We so enjoy serving as the Minnesota Annual Conference as Co-Chairs of the BOM. Our colleagues are dedicated and 
full of grace, and we appreciate the collaborative work with Bishop Ough and the Cabinet. The candidates we 
interview give us hope for the future of the church. 
 
Michelle Hargrave and Rhodie Jacobson, Co-chairs 
 
 

Board of Pension and Health Benefits 
 
The Conference Board of Pensions and Health Benefits (CBOPHB) is composed of twelve lay and clergy persons, 
assisted by one consultant, General Board of Pension and Health Benefits (GBOPHB) liaison and three staff. The 
CBOPHB Board is responsible for certain benefits for eligible ministerial members who are currently serving or who 
have served the annual conference and other church workers and lay employees of the annual conference. Those 
responsibilities include: 1) pensions; 2) protection in case of death or disability; 3) health insurance; 4) medical and 
dependent care reimbursement; 5) incapacitation funding (pulpit supply); 6) maternity/paternity leave funding and 7) 
adoptive aid grants. 
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2015-16 CONFERENCE YEAR HIGHLIGHTS/DEVELOPMENTS/ISSUES: 
 

1. The Pre-82 pension liability of the Minnesota Conference is currently fully funded (116%) as of January 1, 2014, 
the most recent Final Valuation from the General Board of Pension and Health Benefits (GBOPHB). The Pre-82 
funds are committed to the payment of the obligations of the denominational pension plans.  They may be 
used for Pre-1982, MPP annuity contributions, and CRSP-DB contributions for Minnesota Conference clergy 
pension liabilities or for other conference’s unpaid liabilities to these same plans. In an effort to preserve a 
fully-funded status, the CBOPHB has recommended the Past Service Rate (“PSR”) be increased at the annual 
rate of 2% for the foreseeable future. The GBOPHB’s Valuation Report for 2016 as of 1/1/2014 indicates the Pre-
82 plan for all conferences, on a minimum contribution basis, with a funded ratio of 112%.  While Minnesota’s 
funded ratio is reported at 116% there are 16 conferences with funded ratios of less than 100 percent, and of 
those, 7 conferences are reported to have a funded ratio less than 80 percent. The Pre-82 plan encompasses all 
participating conferences; if a conference defaults on its liability all plan assets are available and all 
conferences are responsible for the liability.  In order to preserve Minnesota Conference’s positive funded 
status in the Pre-1982 plan and because of the nature of the Pre-1982 Plan’s exposure to other conference’s 
unpaid liabilities, the CBOPHB entered into pension exchange transactions with the North Carolina conference 
and with the Alabama-West Florida conference. The pension exchange transactions allow the Minnesota 
Conference to move Minnesota Conference Pre-82 plan surplus assets to another conference and receive an 
equal amount of cash from the other conference. The Minnesota Conference exchanged $5 million with the 
North Carolina Conference in 2012 and $3 million with the Alabama-West Florida Conference in 2013. The cash 
received in the pension exchange transactions is invested in the Minnesota Conference’s benefit reserve 
account and is available for Minnesota Conference retiree benefits (health care or pension liabilities) based on 
need as determined by the Conference Board of Pension and Health Benefits. The GBOPHB’s Valuation report 
received September 2015 as of January 1, 2014 for 2016 reflects the asset redirection with Alabama-West 
Florida. The CBOPHB chose not to redirect assets with another conference in 2014 due to a change to the new 
BB mortality table which reflects an increase to life expectancy used by the GBOPHB in the valuation process. 
The CBOPHB reviews the Valuation reports, the financial climate and the funded status each year to determine 
when it is prudent to redirect funds from the Pre-82 assets. The GBOPHB has informed all conferences of a 
change to the RP 2014 mortality schedule effective January 1, 2016 for 2018. The liability for all pension 
obligations will increase based on the updated mortality schedule reflecting longer life expectancy.      

2. The Annual Conference 2015 payment to the GBOPHB for the Clergy Retirement Security Program defined 
benefit component (“CRSP-DB”) was paid through a transfer on December 31, 2015 from the Pre-82 plan 
surplus as approved by the Minnesota Annual Conference at the 2006 Conference Session in action item 520. 
The 2015 contribution to CRSP-DB plan on December 31, 2015 was $1,322,791. Future payments of the CRSP-
DB will be made by using Pre-82 plan surplus as determined each year based on the funded status of the Pre-
82 plan and the financial climate.  In years when Pre-82 surplus is not available, payments received from local 
churches will fund the CRSP-DB contribution.  

3. The billing calculation change for the Clergy Retirement Security Program (CRSP) and the Comprehensive 
Protection Plan (CPP) were effective January 1, 2014. The calculation mirrors the billing calculation from the 
General Board of Pension and Health Benefits using a factor for the CRSP-defined benefit, a percentage of 
compensation for the CRSP-defined contribution and a percentage of compensation for CPP. For 2014 
through 2017 the CBOPHB approved funding the CRSP one-to-one matching component of up to 1% of 
compensation for clergy contributing to the UMPIP from the conference’s Deposit account invested at the 
GBOPHB. The total 2015 CRSP-DC Match contribution was $129,677. Over 94% of clergy appointed in 
Minnesota participated and received the CRSP-DC Match contribution.   See “Miscellaneous Additional 
Information” at the end of this report for specific billing information for 2017.  

4. General Conference 2012 approved changes to ¶1506.6, stating, “Each Annual Conference shall develop, 
adopt, and implement a formal comprehensive funding plan or plans for funding all of its benefit obligations.”  
The Conference Board of Pension and Health Benefits completed and submitted the Comprehensive Benefit 
Funding Plan for 2017 to the General Board of Pension and Health Benefits in February 2016 for review and 
written opinion. The Comprehensive Benefit Funding Plan will be submitted to Annual Conference Session for 
approval annually.  
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5. The health of MAC Plan participants, health care claims and the financial sustainability of the plan are all 
considered when premiums are set or plan changes are considered. The trend of health care claims is difficult 
to forecast. In the past few years claims have been lower or similar to forecast allowing the premiums to 
remain the same from 2011 through 2016. Financial sustainability continues to be a concern with ongoing 
investment and healthcare uncertainty. Any health plan group experiences swings in paid claims from year to 
year and the MAC Plan is no different. While the CBOPHB celebrates the level claims, we remain cautious in our 
approach to setting premiums or making changes to the plan design. As a self-funded insurance plan, the only 
sources of funds to pay claims are premiums, investment earnings, and reserves, if any. The CBOPHB approved 
the use of MAC Plan reserves to fund the “active clergy health subsidy” for 2015 and 2016, which reduced the 
conference apportionment budget by $350,000. When the 2017 MAC Plan premiums are calculated, MAC Plan 
reserves will be included in the calculation process for the “active clergy health subsidy” prior to finalizing the 
church and clergy premium portions.   

January 1, 2012 the fitness reimbursement program was added to the MAC Plan benefit. The fitness 
reimbursement program provides MAC Plan participants, who work out at a participating fitness center at 
least 12 days per month, a financial reimbursement up to $20 per month based on their fitness center monthly 
membership fee. In 2015, the fitness reimbursement program paid $19,054 in reimbursements to members.  

The claims experience along with good reserve levels allowed the Under age 65 premium and the Retired over 
age 65 premium to stay the same for 2016 as in 2015. When possible, premium increases have been 
moderated by using reserves, Medicare Part D subsidies and other reimbursements. The following chart shows 
percentage premium increases since 2006. 

Year 
Premium Increase  
For Under age 65 

Premium Increase  
For Retired Over age 65 

2006 1.75% 3.3% 

2007 6.5% 0.0% 

2008 8.5% 4.8% 

2009 6.0% 0.0% 

2010 18.0% 0.0% 

2011 5.0% 0.0% 

2012 0.0% 0.0% 

2013 0.0% -5.18% 

2014 - 16 0.0% 0.0% 

 

The preliminary proposed increases for 2017 budget are 0% for Retired over age 65 with Medicare subgroup and 0% for 
active or retirees Under age 65 depending on medical trend (inflation) and actual claims experience compared to 
projected experience. The earnings on reserve funds along with claims level in 2015 have increased the financial 
position of the MAC plan. The CBOPHB approved the use of MAC Plan reserves to pay the “active clergy health subsidy” 
in 2015 thru 2017, which reduced the conference apportionment budget by $350,000 each year. To keep the MAC Plan 
financially sustainable, reserve levels will be monitored regularly and careful consideration given for use of reserves to 
moderate increases in premium. 
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MAC Plan update:  
        

              2015          2014            2013          2012        2011                 2010                             
          
Income**         4,454,255        5,133,768              5,135,013                5,382,805     5,677,974         5,879,583                                    
 
Claims +         3,917,905        4,406,160              4,401,454      4,042,308               3,823,347          4,496,231                                     
Stop/Loss 
 
Health Initiative          64,192                69,228               70,745           74,884         83,666 109,202                           
Programs  
 
Administrative          308,020           355,676                 339,766         321,946       327,561 362,126                         
Fees             ___________         _________              _________            _________          _________       _________  
 
 Gain/ (Loss)              164,138          302,704           23,048         943,667     1,443,400 912,023                   
 
** Income includes Medicare Part D Subsidy, Stop/Loss recovery for claims incurred above the attachment point, and Early Retiree 
Reimbursement Program.  

 
 

6. The Minnesota Annual Conference UMC contracted with the GBOPHB’s Virgin Pulse (formerly Virgin 
HealthMiles) program starting January 2012.  The Virgin Pulse program allows participants the opportunity to 
earn incentive dollars by meeting quarterly goals. There were 210 enrolled in 2015 with 108 participants that 
earned at least one financial reward and 95 earning bonuses. The total rewards and bonuses paid in 2015 was 
$16,382. The financial incentives are funded by the MAC Plan.  

7. The Federal Government rolled out the Medicare Part D program January 1, 2006. The MN Annual 
Conference’s MAC Plan prescription drug coverage meets or exceeds Medicare Part D coverage and was 
approved to receive the federal subsidy starting in 2006 and continuing each year since. The federal subsidy is 
based on the prescription drug claims for the retired Medicare eligible participants in the MAC Plan. The 
subsidy received for the 2014 Medicare eligible participants drug claims was $90,494. The federal subsidy has 
allowed the plan to keep the Retired over age 65 premium increases very small for years 2007 through 2012 
with a reduction in 2013 and no change in 2014-2016.  The decision to continue providing prescription drug 
coverage under the MAC Plan will be reviewed periodically. 

8. The conference has an unfunded liability for the retiree health care premium subsidy. AON Hewitt, the 
actuarial firm hired by the Conference, prepared an Actuarial Valuation of Postretirement Medical Benefits 
with a valuation date of January 1, 2015 for plan year ending December 31, 2015, which reported the Expected 
Postretirement Benefit Obligation (or present value of benefits) to be $10,374,584. New mortality schedules 
were released by the Society of Actuaries the end of 2014, Baker Tilly, the firm hired to the audit the 
conference financials requested an updated Postretirement Medical valuation using the RP 2014 mortality 
schedule. The updated Expected Postretirement Benefit Obligation using the RP 2014 schedule with a 
valuation date of January 1, 2015 is reported to be $11,194,239. While there are no dedicated funds specifically 
set aside for the postretirement medical liability there are funds that are available for funding pension and 
benefit needs. 

9. In March 2010, the President signed into law the Patient Protection and Affordable Care Act (PPACA), changing 
many aspects of healthcare insurance for the future. The Affordable Care Act is very complex and many of the 
components have taken effect over the past several years. Some of the plan changes that are in effect are: 
children to age 26 are eligible to be on their parent’s policy regardless of student status, life time benefit limit 
was eliminated, pre-existing conditions no longer apply, and beginning with the November 1, 2013 contract 
with BCBS there is an annual open enrollment for late entrants each December for a January 1 effective date.    

a. Starting January 1, 2014 the health care exchanges were available to purchase insurance through the 
exchange. The Conference Board of Pension and Health Benefits continues to look at options and 
opportunities available in the Act to assist participants and local churches with assistance from the 
General Board of Pension and Health Benefits legal department updates.  
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INFORMATION RELATING TO THE PENSION PLAN AND COMPREHENSIVE PROTECTION PLAN ACTIVITY: 

1. Pre-82 Pension Information: The Conference has been successful in satisfying the past service pension liability 
for pre-1982 years of service.  This is due to the philosophy adopted in 1985 of “funding in advance” rather than 
“paying as you go”.  As a result of gifts, apportionments, pension campaigns, continuing support of Pension 
Partners, and investment earnings, the Pre-82 Plan is projected to be in a fully funded position as of January 1, 
2014, according to the most recent final valuation report issued September 2015 from the GBOPHB. Future 
changes in actuarial assumptions, earnings or payments could alter this annual projection either up or down.  The 
following partial chart illustrates the progress made since 1982. The 2016 Valuation reflects the pension exchange 
transaction with the Alabama-West Florida conference on 12/31/2013 (as described in #1 of the “Conference Year 
Highlights” at the beginning of this report).    

TOTAL PAST SERVICE (PRE-1982) PROJECTED PENSION LIABILITY 
 

Year 
Jan. 1 

Pension 
Rate 

Total 
Liability 

Funded Liability 
(Projected Value of Assets) 

Unfunded 
Liability 

Percent 
Funded 

1982 $178 $24,869,910 $9,947,960 $14,921,947 40.0 

1990 253 30,195,441 24,196,041 5,999,400 80.1 

1996 357 38,914,290 38,914,290 -0- 100.0 

2000 422 46,113,717 54,136,563 (8,022,846) 117.4 

2005 542 45,316,293 56,439,371 (11,123,078) 124.6 

2010 626 47,446,365 72,574,041 (25,127,676) 153.0 

2015 692 40,626,922 47,372,636 (6,745,714) 116.7 

2016 706 40,315,977 46,619,244 (6,303,267) 115.6 

 
SUMMARY OF PAYMENTS FROM BENEFIT FUNDS ON DEPOSIT 
 

 2015 2014 

CRSP-DC Match $129,677 $125,209 

Special Grants & Pulpit Supply 49,467 55,204 

Retiree Medical Subsidy  599,959 601,174 

Total $779,103 $781,587 

 
SUMMARY OF DEFINED BENEFIT PENSIONS PAID FOR PRE-1982 SERVICE, MPP ANNUITY AND CRSP (Clergy Retirement 
Security Program) 
 

2015 Recipients 2015 2014 

387 Retired Clergy Participants $6,616,188 $6,535,210 

136 Retired Clergy’s Surviving Spouses  1,424,761 1,348,265 

523 Total Persons Receiving Pension Benefits $8,040,969 $7,883,475 
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2. Comprehensive Protection Plan (CPP) 
 

FUNDS PAID OUT 2015 2014 

Disability Benefits to Pastors $240,722 $228,764 

CPP Benefits to Children & Spouses 31,654 36.230 

Total $272,376 $264,994 

 
INFORMATION RELATING TO MEDICAL INSURANCE—MAC PLAN 

1. General Information: The Minnesota Conference in August of 1995 initiated a self-insured medical insurance 
program administered by Blue Cross/Blue Shield of Minnesota (BCBSM) called the MAC PLAN. BCBSM has 
arranged a network of health care providers committed to expert, cost-effective care. Use of network providers 
maximizes cost savings and quality of care provided. Non-participating providers may be used; however, the 
cost to the participant is greater. 

 
2. MAC Plan Rates: The following charts show rates as of January 1, 2016 

 
COSTS AS OF JANUARY 1, 2016 (Church and Pastor shares after subsidy from reserves) 
 

 ANNUAL COST Local Church share  Pastor’s share 

ACTIVE PASTORS  With ACH* W/OACH*  

Individual $8,029.20 $7,137.60 $7,257.60 $891.60 

Family $16,953.00 $15,069.00 $15,309.00 $1,884.00 

*ACH=Automatic withdrawal from bank or pension account 

RETIREE & DISABLED RATES BEFORE SUBSIDY AS OF JANUARY 1, 2016 

  

RETIRED PASTORS ANNUAL PREMIUM Individual Pays Conference Pays 

Retiree or Spouse 65+ & 
MEDICARE 

$3,624.00—Single 
$7,248.00—Couple 

** ** 

Retiree under age 65 $8,920.80—Single 
$18,837.00—Family 

** ** 

Retired (clergy and spouse) 
One over 65/one under 65 

$12,544.80—
Couple 

** ** 

DISABLED PASTORS Conference will subsidize 70% of premium for 5 years followed by 50% 
subsidy. (CBOPHB change July 1, 2005, amended 2009) 

** Subsidy Rules apply (See #3 Retiree Premium Subsidy for specifics) 

3. Retiree Premium Subsidy: Approved at the 2003 Annual Conference and effective January 1, 2005. Five years 
of continuous participation in the MAC Plan immediately prior to retirement is required for continuation on 
the MAC Plan in retirement. Participation in Medicare Part A and B is required for continuation on the MAC 
Plan when retired and over age 65. The basis for subsidy is the year of retirement, the retirement type (full, 
early or 20-year rule), and years of service as follows. 
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Rules for Retiree Subsidy (subsidy is per clergy and per spouse on MAC Plan) 
 

Type of Retirement Retired before 
1/1/1982 

Retired between 
12/31/1981 & 1/1/1991 

Retired between 
12/31/1990 & 1/1/2016 

Full or Mandatory Lesser of 100% of 
premium or $320 per 

month 

Lesser of 100% of 
premium or $160 per 

month 

Lesser of 100% of premium or 
$4 per month per year of 

service 

Early (62 years of age 
or 30 years of 

service) 

Lesser of 100% of 
premium or $320 per 

month 

Lesser of 100% of 
premium or $160 per 

month 

Lesser of 100% of premium or 
$4 per month per year of 

service 

20 year rule No Subsidy No Subsidy No Subsidy 

 

For the complete detail of the legislation look in the 2003 Journal, action item 509 on pages 161–164. 

Approved action item 205 in the 2015 Journal on page 88 adjusted the years of service used for clergy retiring after 
1990 to include the year 2016. The Conference Board of Pension and Health Benefits will regularly review the years of 
service used for subsidy. 

4. MAC Plan eligibility: A complete listing of categories of persons eligible for mandatory or optional 
participation in the MAC Plan was updated and approved by the Minnesota Annual Conference in 2007 and 
published in the 2007 Journal starting on page 138. 

Note: Participation in the health plan is mandatory for certain clergy categories of those eligible. Billing is issued 
monthly by the MAC Plan. Complete details regarding the coverage and operation of the program are on file with 
the benefits officer of the Minnesota Conference and with BCBSM. Currently, 447 pastors, retirees, surviving 
spouses, and lay employees are enrolled plus their dependents. 

5. Brief Summary of Benefits: Effective 1/1/2016 

MAJOR MEDICAL BENEFITS — Blue Select Provider 

Deductible: Individual—$1,000 Family—$2,000 
Maximum Out-of-Pocket $3,000 $6,000 

Health Plan— After deductible pays 80% to Maximum Out-of-Pocket, then 100%. No deductible for office visits 
for illness or urgent care, and preventative care is paid 100%. 

Prescription Drug—Step therapy with a tiered system.   

31 day limit 
$20 Generics 
$40 co-pay or 25% whichever is greater for Brand Formulary 
$80 co-pay or 30% whichever is greater for Brand Non-Formulary 
$120 co-pay or 30% whichever is greater for Specialty Drugs 

90 day limit 
$40 Generics 
$80 co-pay or 25% whichever is greater for Brand Formulary 
$160 co-pay or 30% whichever is greater for Brand Non-Formulary 
$240 co-pay or 30% whichever is greater for Specialty Drugs 
 

Maximum out of pocket expense of $2,000/year/person and $4,000/year/family. (This is a separate out-of-
pocket maximum from the medical plan.) 
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Mental Health Care Benefits—on separate schedule. 

Maximum Lifetime All Benefits—PPACA eliminated limits. 

OTHER BENEFIT PROGRAMS 

FLEX PLAN: A benefit plan established for clergy in the Minnesota Annual Conference on conference medical 
coverage, and for clergy and lay employees of the Annual Conference office, under Section 125 of the Internal Revenue 
Code. Participants elect an amount to withhold before tax, which may be used to pay medical, dental, or dependent 
care expenses. Carryover of unused funds is not permitted. The Flex Plan medical reimbursement maximum was 
$2,500 in 2015. The 2016 medical reimbursement maximum was increased to the IRS maximum of $2,550 for the plan 
year beginning January 1, 2016. On September 9, 2014, the CBOPHB approved a motion to fund the monthly 
participation fee from the MAC Plan reserves and not charge the fee to the participant beginning with the 2015 Plan 
Year and continuing for the 2016 Plan Year. 

MEDICAL/INCAPACITATION LEAVE COMPENSATION: See 2011 Journal, page 93 thru 95, for policies and funding of 
and by Conference Board of Pension & Health Benefits relating to medical/incapacitation leave. The CBPHB currently 
provides pulpit supply for up to 8 weeks when a clergy person, due to impaired health (illness, surgery or accident) is 
deemed temporarily unable to perform the essential duties of the appointment by the Cabinet. 

MATERNITY AND PATERNITY LEAVE—PULPIT SUPPLY FINANCIAL ASSISTANCE: See 2005 Journal, Page 125-126, 
for policies of funding by Conference Board of Pension & Health Benefits relating to Maternity and Paternity Leave. The 
Conference Board of Pension and Health Benefits will provide pulpit supply financial assistance to the church when 
arranged with the church, the District Superintendent and the Benefits Officer. Compensation to the pastor, pension 
and medical coverage will be maintained by the church for no less than the first eight weeks of leave. 

ADOPTIVE AID GRANTS: The Conference Board of Pension & Health Benefits provides an adoptive aid payment to 
active clergy participating in conference medical coverage for the adoption of a child other than a blood relative of 
either spouse or a legal lawful child from a previous marriage. Blood relatives are defined as nephews, nieces, 
grandchildren, or cousins. The CBOPHB approved at the September 9, 2014 meeting an increase to the Adoptive Aid 
Grant from $500 to $1,000 effective immediately. A request for payment must be made to the Conference Board of 
Pension & Health Benefits within 12 months from the date of adoption. This payment is in lieu of a maternity benefit, 
which would have been provided under the medical plan. The Board of Ordained Ministry & Cabinet should be 
reminded annually that this benefit is available to clergy. 

MISCELLANEOUS ADDITIONAL INFORMATION 

The 2017 Minnesota Conference Average Compensation (CAC) is $63,142. The 2017 Denominational Average 
Compensation (DAC) is $69,574. DAC is defined as cash salary plus housing plus any tax-deferred contributions made 
on the pastor’s behalf.  

The CRSP billing to churches changed effective 1/1/2014 when the 2012 General Conference approved Modified CRSP 
became effective.  

The 2017 Clergy Retirement Security Program (CRSP) and Comprehensive Protection Plan (CPP) billing to churches is 
calculated as follows: 

CRSP – DB (defined benefit)  =  $5,581.53 fulltime appointment 
     $4,186.14 ¾ time appointment 
     $2,790.76 ½ time appointment 
 
CRSP – DC (defined contribution) = 2% of Compensation (Salary + Housing) 
 
CPP fulltime appointment = 3% of Compensation (Salary +Housing)  

*The General Board of Pension and Health Benefits legislation to General Conference 2016, if approved, will 
change the Comprehensive Protection Plan eligibility and billing rate effective January 1, 2017 for ¾ time clergy, ½ 
time clergy per the legislation would no longer be eligible for CPP 
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CPP for eligible ¾ time clergy = 3.4% of the DAC = $2,365.52 in 2017 (if no CPP change by Gen. Conf.) 

CPP for eligible ½ time clergy = 4.4% of the DAC = $3,061.26 in 2017 (if no CPP change by Gen. Conf.) 

Clergy pension benefits effective January 1, 2014, with Modified CRSP based on: 

• A defined benefit calculated at retirement: 1.0% x DAC x Years of Service beginning 1/1/2014 = Annual 
Defined Benefit at retirement 

• A defined contribution: 2% of clergy compensation (salary plus housing allowance or parsonage value of 25% 
of salary) to Clergy’s CRSP Defined Contribution account. 

• A defined contribution matching contribution of up to 1% of clergy compensation for clergy contributing to 
the voluntary United Methodist Personal Investment Plan (UMPIP) greater than 0. The matching contribution 
was a new feature to the CRSP.    

 

Jean Edin, Pension/Benefits Officer 
Katherine Schill, Conference Board of Pension/Health Benefits Chair 
Barbara Brower, Director of Finance and Administration 
 
 

Commission on Archives and History 
 

• The Commission on Archives and History (CAH) met quarterly in 2016. We are pleased that the Conference 
Archivist (Kathy Spence Johnson) the Conference Historian (Thelma Boeder), and the Conference Secretary of 
Memoirs (David Laechel) are all active on the Commission. 

• At our first meeting we had our annual review of our Book of Discipline duties. 
• We continued to promote the 15 official Conference Historic sites. A complete listing is available on the 

conference website. 
• The MAC session in May voted to designate Hamline Church United Methodist our 15th MN Conference 

Historic Site on the basis of its founding connection with Hamline University, its unique gothic architecture, 
and its relationship with hosting many Annual Conference sessions for the Methodist Church of MN from 
1948-1968, during which a number of significant and historic events took place. 

• We registered Hamline Church United Methodist as a “Historic Site” of the General Commission on Archives 
and History. 

• We worked with Newport UMC to replace the sign there that marks the Missionary Log Cabin as the oldest 
Methodist building in the state. The new aluminum sign has updated language and more accurate 
information, and was placed in December. 

• We continue our supportive role on the First Finnish Fellowship, a fellowship of local groups and interested 
parties, who have come together to preserve and promote the site of First Finnish Methodist Episcopal 
Church, Salem, near Moose Lake. Thelma Boeder, the Conference Historian and a member of our commission, 
serves as the convener of the Fellowship. 

• Eight historical markers have been delivered to the MN sites that we had registered as “Historic Sites” of the 
General Commission on Archives and History.  

• We sent two delegates, Mary Bakeman and Kathy Spence Johnson, to the Jurisdictional Convocation of the 
CAH hosted at Northern IL, July 21-23, at Evanston, IL. 

• We established a policy for how the CAH will provide grave markers for pastors who have served within the 
MAC. The policy is “The CAH will make available one clergy grave marker to the family of those whom the MAC has 
designated “clergy,” meaning elders, associate members, deacons and licensed local pastors (whether appointed to 
a church or extension), including those licensed local pastors who stop serving as local pastors.” 

• The Commission supports the UM Historical Society of MN, and a number of the Commission members serve 
as leaders in the Society. The Historical Society is currently in a discerning stage to assess its role and function 
in the future. 

David Werner, Chair 
 
 



11 
 

Commission on Religion and Race 
 
The Minnesota Commission on Religion and Race (CORR) continues to encourage and empower the Minnesota 
conference to pursue cultural competency and racial and ethnic inclusivity. Four years ago we selected the 
Kaleidoscope Institute to help develop a process for becoming a culturally competent annual conference. To-date, 
over 140 people in the Minnesota Conference have participated in cultural competency training. 
 
During the past year, we accomplished the following: 
 

Ø Said goodbye to outgoing co-chair, Coral Graner, and member, Wayne Popham. Welcomed incoming co-chair, 
Richard Webb, and members Marquita Stephens, Joelle Anderson, and Andy Keck. 
 

Ø Encouraged participating in the NCJCORR annual learning event, Religion and Race: Transforming Roadblocks 
Into Building Blocks, held in Lansing, MI. Marj Evans-de-Carpio, Dana Neuhauser, Marquita Stephens, and 
Richard Webb attended. The MN CORR team is discerning hosting a future NCJCORR learning event in 
Minnesota. 

 
Ø One member, Richard Webb, was trained as an administrator of the Intercultural Development Inventory. We 

currently have two members of the team as trained administrators, Richard and Marj Evans-de-Carpio. 
 

Ø Offered the seminar “Fundamental Skills for Building Inclusive Community” to participants in the New Leaders 
Academy. The seminar was based on material developed by the Kaleidoscope Institute and facilitated by KI 
catalysts Richard Webb, Marj Evans-de-Carpio, and Donna Dempewolf. Each person who participated was 
given the opportunity to complete the Intercultural Development Inventory, and to receive and individualized 
development plan.  

 
Ø Partnered with Luther Seminary to offer “Fundamental Skills for Building Inclusive Community” and catalyst 

training to United Methodist clergy and laity, Luther faculty, students and staff, and other area clergy. 
Approximately 30 people attended, including 10 United Methodists.  

 
Ø Increased the number of in-house catalysts available to facilitate “Fundamental Skills for Building Inclusive 

Community” from two (Donna Dempewolf and Marj Evans-de-Carpio) to 12 (Richard Webb, Marquita 
Stephens, Joelle Anderson, Jesse Perez, Carol Zaagsma, Max Richter, Leah Rosso, Sarah Lawton, Lyndy Zable 
and Elaine Shelby). Representatives from MN CORR have been invited to partner with the Kaleidoscope 
Institute in their long-term strategic planning.  

 
Ø Partnered with the Board of Ordained Ministry Development Committee to encourage board members to 

reflect upon their own cultural identity before and after interviewing candidates for provisional and full 
membership. 

 
Ø Several members of the committee, along with many others, participated in local marches and 

demonstrations for racial justice. Significant systemic work remains to be done in our urban cities, suburbs, 
and rural communities. The MN CORR desires to partner with other clergy and laity in the Minnesota 
Conference who seek to name racial injustices and work for racial equality.  

 
In 2016-2017, we look forward to offering training in intercultural competency to the District Committees on Ordained 
Ministry. We also look forward to hosting a conference-wide event, and to developing a relationship with colleagues in 
the African Methodist Episcopal Church.  
 
We join with the General Commission on Religion and Race (GCORR), which is tasked with empowering the Church to 
pursue racial equity and cultural competency to build a stronger, more vibrant UMC.  
 
Donna Dempewolf and Richard Webb, Co-chairs 
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Commission on the Status and Role of Women 
 
The MN Commission On The Status and Role Of Women (COSROW) combined efforts with both the MN Annual 
Conference and the MN UMW to hold a pre-conference seminar at the Kelly Inn in St. Cloud, MN, on May 26, 2015, the 
day before annual conference.  The seminar explored the topic of "Words That Hurt, Words That Heal.":  Amanda 
Mountain, General COSROW, helped us understand words from a biblical perspective, using a full range of biblical 
images for God.  Kay Hacklander and her musical group sang & danced to "Images of God" which was composed by 
Ms. Hacklander.  Greta Oglesby, actor and performer of Guthrie Theater fame, was lead singer.  During the 3rd hour, Dr. 
Barbara Holmes, President of UTS, tied the afternoon together by exploring how we can grow together into healing of 
ourselves and others through expanding our images and words. 
 
On Sat., Nov. 8, Rev. Debra Collum, COSROW, presented an all-day advanced laity course at Park UMC, Brainerd.  The 
topic was "Words Matter."  Lay speakers and others attended through the sponsorship of the Laity Servant Ministries 
Committee and COSROW.  
 
Faye Christensen, Co-Chair 
 
 

Congregational Development and Reach•Renew•Rejoice 
 
Congregational development of the Minnesota Conference took bold steps in the past year toward innovative, 
accountable, effective and sustainable ministry through both new and existing congregations. Our Cabinet, District 
Strategy Teams, Congregational Development Ministry Team, Investing in Congregations Granting Team, 
Reach�Renew�Rejoice Teams, congregational development specialists, coaches, consultants and partner churches are 
collaborating to increase the vitality of existing congregations and start new churches. This state-wide movement is 
fueled by our collective call to grow in love of God and neighbor, reach new people and heal a broken world. 
 
NEW CHURCHES 
Geographic, demographic and psychographic mission fields are now identified by strategy teams on each district in 
collaboration with six episcopal area new church tactical teams. Church planters are systematically recruited, assessed, 
trained and deployed. Over the past three years, 51 potential church planters participated in discernment events and 
three dozen lay and clergy leaders participated in new church boot camp training. Continuing planter education, 
benchmark reporting and quarterly stakeholder meetings are requirements for receiving grant funding. In 2015, New 
City Church in Minneapolis began small group ministries, the Lakeland: Embrace multi-site was launched, a new multi-
site merger of St. Paul: Anthony Park with Roseville: Centennial was cultivated and a new Hmong ministry in Northwest 
Minneapolis was initiated. New church plants are carefully conceived, birthed, tracked, supported, launched or 
discontinued on appropriate developmental paths.  
 
EXISTING CHURCHES 
In 2015, 31 new, renewal and micro grants were awarded through the Investing in Congregations initiative.  These 
grants, totaling $205,250, are being used by existing churches who are implementing creative, new ministries to reach 
new people.  (Detailed information about these grants can be found in the Investing in Congregations Granting Team 
report.)  Seven churches entered the Healthy Church Initiative process with fall leadership training and self-study 
culminating in consultation weekends in the spring of 2016.  11 smaller churches participated in Missional Journey or 
Choosing the Faithful Path and six larger churches piloted the Missional Church Consultation Initiative lead by Sue 
Nilson Kibbey of the West Ohio Conference.  
 
REACH�RENEW�REJOICE 
Our seven-year plan for congregational development is well underway. From the years 2014 through 2020, we will 
start seven new churches, engage 140 churches in transformational processes and extend the ministries of seven 
churches beyond their current sites. To this end, $3.7 million dollars is needed above and beyond apportioned funds. 
Through clergy-spouse informational sessions, spiritual emphasis Sundays, steering team orientations, lead donor 
visits and presentations in nearly 100% of our churches across the conference, our congregational development vision 
and plan has been communicated. Together we will meet our $3.7 million pledge goal and through our collective 
commitments, the money contributed over the next five years will ensure the implementation of our plans. Sharing 
the stories of reaching new people, renewing spiritual lives and rejoicing in God’s impact on our communities in and 
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through our churches is not just raising money, it is changing culture. Churches, foundations and individual donors are 
exploring deep questions about the purpose and future of our United Methodist work and witness in Minnesota – and 
together, we are rising to the call of engaging in the life saving work and witness of Jesus Christ.   
 
2015 was a year of both transition and heightened engagement. Special thanks for the talented work of 
congregational development staff including Diane Owen (congregational transformation specialist), Cathy Townley 
(church plant lead coach), Paul Marzahn (new church strategist), Gail Johnson (congregational development 
administrator), Karen Evenson (Reach�Renew�Rejoice project manager), Neil Blair (major donor cultivator) and Jennifer 
Tyler (capital campaign consultant). At the close of 2015, Ben Ingebretson joined our conference staff, as Director of 
New Church Development, to bring a new measure of expertise, insight and organizational efficacy to our new church 
development processes. The passion and competence of these leaders are a valuable resource for all our 
congregations.  
 
Dan Johnson, Former Director of Congregational Development/Reach•Renew•Rejoice Campaign Director, 
Current Twin Cities District Superintendent 
 
 

Director of Camping and Retreat Ministries 
 
What a year it’s been!  There’s much to celebrate within your Conference’s camping and retreat ministries.  Whether it’s 
new staff and leaders, progress on camping’s strategic and key area plans, an increased amount of churches sending 
campers, or ending the year financially in the black, 2015 was filled with new opportunities, significant learning, 
progress towards goals, and forward movement in your camp and retreat ministry.   
 
We thank and praise God as we celebrate: 

• the opportunity to welcome thousands of our next generation of children, youth, and leaders to our campsites 
• the beautiful settings of Koronis, Northern Pines, and Kowakan 
• camping leadership who tirelessly, selflessly, and faithfully steward this important ministry while inspiring 

others to see God in new and creative ways 
• the Minnesota Annual Conference who loves to be outdoors and loves camp!   

 
2015 Camp and Retreat Ministry highlights: 

• Staff Transitions 
o Koronis – We accepted the resignation of Mike McArthur in August and are grateful for Mike’s service 

to the camping ministry.  A national search for Koronis’ produced twenty applicants of which three 
were invited for personal interviews at Koronis.  Dan Ziegler was named as Koronis’ new director and 
began his ministry in 2016.  Dan is visionary leader with a lifetime of experience, proven success in 
camp and retreat leadership as well as non-profit management, and a warm heart for Christian 
ministry.   

o Northern Pines – Long-time director Bob Ford retired as camp director in September, 2015.  After a 
nationwide search, Todd Foster was named was Northern Pine’s next director.  Unfortunately, the 
spring of 2016 Todd resigned for personal reasons and we are again embarking on a search for a new 
director, but trust God will bring the right person. 

o Director of Camp and Retreat Ministries Keith Shew was named area Director of Camp and Retreat 
Ministries and serves collaboratively as the leader of camping in both the Dakotas and Minnesota 
Conferences.  Keith initially stepped in to serve after a vacancy was created this summer.  Becky 
Holten, former Director of Camping and Youth Ministries for the Dakotas Conference, left the camping 
position to serve as a pastor in North Dakota.  The collaborative venture, endorsed by leadership and 
governance teams of the Dakotas and Minnesota Conference, supports the efforts of the camping 
ministries’ strategic changes and building a system to serve the next generation. 

• Area wide governance 
o The Dakotas and Minnesota conferences’ camp and retreat ministries have combined their strengths 

and leadership and have come together to form a joint governance team. This new arrangement will 
expand the camping-related offerings for United Methodists in each conference and allow the 
conferences to share best practices to create the strongest possible area camp and retreat ministry.  
The new Camp and Retreat Council is made up of equal representation from each conference and 
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meets quarterly.  For specific information, please refer to Feb. 10. 2016 article (available at 
minnesotaumc.org). 

• Site advisory teams 
o A critical piece to a successful campsite operation is that each site has an active and engaged site 

advisory team.   These site advisory teams are new for some of the sites within the area and give more 
people from both conferences an opportunity to participate in the camping ministry in the areas they 
love most. People interested to serving on a site team should contact the director of the site.   

• Area wide shared Mission, Core Values, Outcomes  
o Mission: Inviting campers to experience Christ, creation, and community through camp and retreat 

ministries. 
o Core values: Providing sacred places apart, nurturing Christian faith and discipleship, teaching 

creation care and appreciation, partnering with United Methodist churches and agencies, extending 
Christian hospitality and community, developing principled spiritual leaders, and inspiring and 
equipping lives for love and justice. 

o Desired outcomes: Disciples and leaders who hear and respond to God’s call to share their faith, love 
and accept everyone, serve others, and trust God. 

• Operations ended in the black 
o For the first time in many years, your camp and retreat program ended 2015 financially in the black.  

Success is attributed to unified financial system, newly established financial controls and review 
process, staff management, review and establishing rates based on actual costs, and real-time access 
to accurate data and information.   

• Polar Plunge Fundraiser 
o In February, five Minnesota United Methodist churches collectively raised more than $16,000 to send 

their children and youth to Camp this summer—leaders of those churches plunged into frigid Lake 
Koronis to show their appreciation to members of their congregations who donated funds. 

  
• Strategic Ministry Plan Highlights 

o Camp MN “session based” program style 
§ Camper choices from many organized and creative activity “pathways” 
§ New age groupings allow for greater efficiency and flexibility 
§ Specialty options include long-standing camper favorites at each location 
§ Consistent theme including Bible Study and Worship materials 
§ Consistent camper goals and outcomes 

o Unified ministry systems  
§ Consistent collection of all data and reporting through central office 
§ Camp and Retreat Board (now area camping council) established as single/central governing 

body 
 
• Key Area planning Highlights 

o Koronis  
§ Tabernacle 

• Celebration and remembrance decommissioning service completed 
• CRB and BOT approved demolition, salvage of existing structure and design of future 

facility 
• Design completed 
• $1M committed using proceeds from sale pf camp property, Fundraising on-going 

§ Purchase of two cabins along lakeshore 
§ Second floor retreat center update at Koronis completed 

o Northern Pines cabin replacement – date TBD 
 
• Other areas your camping ministry continues to uphold highest priorities in consistency, quality, and effectiveness 

of: 
o Accreditation safety standards 

§ All three locations are accredited by the American Camp Association 
• camping industry safety standards and best practices 

o Risk Management 
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§ camper and guest safety and security 
§ staff training 
§ property/facility review 

o Marketing and Outreach 
§ Local Church Camp Ambassador outreach continues to grow 

o Staff continuing education and professional development 
o Camp Minnesota’s Integration Specialists (I.S.) program was recently shared national and continue to grow 

 
• Camping statistics and additional highlights - see 2015 missional report 
 
Thank you for your continued support of Camp Minnesota, the Camping and Retreat Ministry of the Minnesota Annual 
Conference.  Thank you for making sure that the children, youth, families and adults in your church and community 
know about camping opportunities!  Your support and encouragement helps ensure that Koronis, Northern Pines, 
Kowakan, and many off-site programs and events can continue to be places where God meets with people.  An 
experience at one of your Minnesota United Methodist Camps has changed the lives of generations of our Annual 
Conference leadership.  Thank you - you are appreciated!   
 
“Camp Gives Kids a World of Good!” 
 
Keith Shew 
 
 

Director of Communications 
 
The past year has been a busy and productive one for the communications ministry area. In addition to working on an 
increasing number of print projects, we’ve made some key upgrades to our online presence and used technology to 
connect people in new ways. Here’s a look at some key initiatives over the past year: 
 
New conference website: In November, we launched a new Minnesota Conference website in partnership with 
Exeter, New Hampshire-based Brick River Technologies, the company we hired to build the new site. Brick River is the 
website provider for nearly 30 United Methodist annual conferences throughout the United States, and many 
functions of its website console are specifically designed to meet the needs and desires of annual conferences. The 
new website is responsive (meaning it works on all devices, including mobile and tablets), and it has many great 
features that allow us to share stories new ways and that make it easier for churches and individuals to find 
information that’s useful to them. For example, all churches can now view their apportionment information and table 
history online. It’s also much easier to search for churches, clergy, and staff using our new, improved, and always up-to-
date directories. Many forms can now be accessed and submitted online (thus eliminating the need to print them out 
and mail them in). Additionally, there’s a library of videos for local churches to use to get new ideas and inspiration. 
There’s an events calendar that can be viewed by focus areas that are relevant or interesting to specific people and 
groups. And you can learn about all of the conference ministry teams and how to get involved. 
 
Live streaming workshops: Each year, the conference hosts several “Breakthrough Workshops” that feature excellent 
speakers and that are designed to help churches experience breakthroughs in the areas of growing in love of God and 
neighbor, reaching new people, and healing a broken world. Two breakthrough workshops offered in the first half of 
2016 were live streamed—so participants had the option to attend in person or to watch online. Eleven groups 
participated remotely at the Feb. 6 workshop. We will continue to live stream future workshops to make them 
available to as many people as possible. Big thanks to our Technology Coordinator Laura Miles and Event Coordinator 
Gail Johnson, who helped to coordinate the live streaming. 
 
Online video conferencing: In early 2016, the Minnesota and Dakotas Conferences jointly contracted with Blue Jeans, 
an easy-to-use online video conferencing service that allows the conference leadership and ministry teams to have 
remote meetings from anywhere (thus reducing the need for travel) and to host webinars. Our previous online video 
conferencing provider dissolved, so teams from both conferences worked together to investigate options and find a 
new provider. Conference staff members have begun using the new service for meetings they are leading, and it will 
soon be available to a broader range of ministry teams as well. The new service is extremely easy to use and requires 
just one click for a participant to join a meeting. Additionally, Blue Jeans works well with the DAVID system that we 
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also use for remote meetings (there are five DAVID sites throughout Minnesota, and groups can go to those sites to 
connect face-to-face through a television screen with people at other sites). 
 
Podcasts: We’ve begun experimenting with the use of audio to tell stories—and between January and April, we 
shared two audio podcasts with people throughout the conference. We regularly share stories of Holy Spirit 
breakthroughs throughout the conference through both writing and video, but we’re always eager to try new things 
and want to provide information and inspiration in a variety of ways. Huge thanks to Susan and Jim Nienaber for 
working with us on podcast production. 
 
E-newsletters and social media: We continue to use two e-newsletters to help people throughout the conference 
stay connected and informed: MN Bulletin Board (which comes out every Tuesday and includes upcoming events and 
opportunities) and MN Connect (which comes out every Thursday and includes news, ideas, and inspiration). At the 
beginning of each month, we also share a wrap-up e-newsletter that contains links to the top articles from the past 
month and a bulletin insert containing news and tidbits specifically geared toward people in church pews; the idea 
behind the bulletin insert is to facilitate deeper connection between individual congregations and the conference. 
 
Social media continues to be an important used to share news and information throughout the conference on a daily 
basis. More than 1,300 people “like” the Facebook page (up about 300 from a year ago), and more than 1,700 follow 
the conference on Twitter (also up 300 from a year ago). These channels allow us to reach different people than those 
who receive information through our conference website or e-newsletters. These tools were especially effective on 
March 23, when the Minnesota Conference had a 24-hour General Conference prayer vigil. People from all over the 
state were praying throughout the day, and every hour, we shared a different prayer written by a clergy or lay person 
within our conference. These posts reached thousands of people. 
 
Outreach: We continue to work with individual churches to help them develop press releases and share their stories 
with the media in their areas. We also inform the media about newsworthy conference initiatives that help tell the 
story of the United Methodist movement in Minnesota. Thanks to proactive outreach, the conference’s ELI Project 
internship program has received coverage from both secular media and national United Methodist media channels. 
Additionally, a story I wrote about Cedar United Methodist Church hosting a funeral for a stranger that others turned 
away went viral on social media and was picked up by the Huffington Post. That story reached tens of thousands of 
people. 
 
Print projects: We use a variety of printed pieces to help churches and individuals stay informed about key 
opportunities and progress throughout the year. Projects include quarterly newsletters for the Reach • Renew • Rejoice 
capital campaign, the Camp Minnesota summer catalog and related materials, annual conference session materials, a 
missional report that highlights key conference initiatives, and a wide variety of brochures and promotional materials 
(for workshops, internship program The ELI Project, etc.). Huge thank you to Communications Associate Amanda Willis, 
whose graphic design skills have greatly enhanced the quality of not only our printed pieces but our online materials 
as well. 
 
Accolades: In January, we earned six awards from the United Methodist Association of Communicators (UMAC), 
comprised of communicators from across the denomination: second-place visual design for 2014-2015 Missional 
Report, second-place video production for “Discerning God’s Call” featuring Hastings UMC, third-place feature story for 
“Cedar UMC hosts memorial service for stranger others turned away,” third-place e-newsletter for MN Connect, third-
place video production for “Jammin’ for Jesus” featuring Balaton UMC, and honorable mention special publication for 
2014-2015 Missional Report. Members of the secular media served as judges and determined winners. 
 
We are here to serve you and always welcome your feedback. Please let us know if you have story ideas, or if there are 
particular resources or tools you’re looking for. We want to help you stay connected and equip you to reach new 
people in your community. 
 
Christa Meland 
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Director of Ministries 
 
God’s Vision, Our Mission—Unleashed!  I was with our confirmation students at the Confirmation Gathering and asked 
what I thought was as simple question: what does God want for the world?  And the response: for us to be good 
people.  Yes, true, I suspect God does want that, but even more, I think God wants a world where we live in peace, 
where there is quite enough love, and quite enough hope for all people.  It is a world that is abundant with joy and life 
in every corner, in every place, in all of creation.  So what we have been seeking to do in the Minnesota Annual 
Conference is to create pathways that increase our capacity to be unleashed: so that we experience the fullness of God, 
and we are sharing that abundance with others every single day. 
 
I am excited about the signs of life I see happening in and through our churches.  There are new community/school 
partnerships.  Churches engaged in Healthy Church Initiative and Missional Church Initiative are taking bold new steps 
to reach new people and discover how God is uniquely calling them to impact their community.  Clergy are being 
innovative in their methods whether it be using the latest technology and social media to spread their message or 
hosting an old fashioned tent revival.  Churches are nurturing college interns to discern their gifts and calling.  Through 
the Clergy Academy and Soul Leaders, clergy are being equipped and encouraged to dream God-sized dreams and go 
after them! 
 
Some specific ways that we as Conference leaders have sought to expand our capacity to resource and equip 
congregations this past year: 

• Live Streaming our Breakthrough Workshops: At our February event with Phil Maynard on Intentional 
Discipleship Systems we had 100 people present in Eagan, and another 100 participating through the live 
streaming option. 

• Learning about Asset Based Ministry: The Rev. John Edgar from Church for all People in Columbus, Ohio was 
our speaker for the fall leader gathering and he shared with us about how we can grow and expand our 
ministry by starting from an asset-based approach. 

• Hiring an Area Director of New Church Planting: Rev. Ben Ingebretson joined our staff January 1, 2016.  We now 
have a staff person with extensive experience in developing systems for new church development and can 
focus fully in that area. 

• Adding Choosing the Faithful Path to our Transformational Processes: this is a field tested process for churches 
that are unsure which path they should be pursing: revitalization, closure, merger, cooperative parish, 
relocation etc., and helps them faithfully consider each of them from a missional perspective. We are now 
beginning to roll out it to a few churches that are ripe and ready for such a conversation. 

• Area Ministries: We are exploring and partnering with the Dakotas Conference where it makes sense to do so 
when we can gain synergies and efficiencies.  Camping and communications have been two places where 
collaboration is most robust.  Keith Shew is now the Area Director of Camping and Retreat Ministries and we 
are forming an area wide camping council.  We share a videoconference system across the area and our 
communication staffs support one another particularly in graphic design and the creation of videos. 

• Financial Analysis Consultation Team (FACT): This is a process developed by the General Conference of Finance 
and Administration to help conferences take a deep dive on where they are strong and what they need to 
pay attention to in order to be healthy.  We have conducted interviews and will have our strategic 
recommendations from the team this spring.  This will aid us in taking our strategic plan to the next level. 

 
As conference leaders, we have stated this is a season to be “all in!”  To fully invest all of our passion, energies, and 
resources towards our Journey to Vitality.  We are definitely doing that!  One weekend last November captured that for 
me.  I was at The Event, our weekend gathering for students grades 5-9, it was Sunday morning worship, and there 
were close to 400 youth singing and dancing with Boiling Point.  It was a joy to see their energy and passion and I so 
want them to discover that this is what church can be all the time, and it is for them.  That same morning, our newest 
church, the St. Croix Campus of Embrace Church, launched for the first time.  Over 400 people were there that first 
Sunday.  The people of St. Croix Valley church had given over their building and way of being church, for the sake of 



18 
 

the next generation, those very youth who were at Cragun’s singing and dancing, and a new church was being 
birthed.  Yes, indeed…we are “all in!” in so many ways. 
 
A final note: I am delighted to welcome Barbara Brower to our staff as our Director of Finance and Administration.  Barb 
Carroll capably filled that role for many years, and when she retired, we wondered how we could replace her 
knowledge and skills.  We planned a three month transition time where Barb Brower worked hand in hand with Barb 
Carroll, and Barb Carroll did a thorough and gracious job of orienting Barb Brower into her new role.  She has stepped 
in and up with energy and fresh eyes, and is bringing her unique gifts and skills to lead us in this season.   
 
Cindy Gregorson 
 
 

Elected Delegation to General and Jurisdictional Conference 
 
By the time you read this report, our delegation will either be soon attending or have already returned from The 
United Methodist General Conference, May 10-20, 2016 in Portland, OR.  A full report of the work of General 
Conference will be presented by our delegation during the Annual Conference session.  We have met faithfully since 
our election in 2014, prayed and studied and listened.  Many of us participated in the first ever North Central 
Jurisdiction delegate convocation held outside Chicago in October 2015. Members of our delegation were 
instrumental in planning this event, and it was a success, something that should be repeated in the future.  We have 
deeply appreciated your prayers for us. 
 
We look forward to North Central Jurisdiction Conference, to be held July 13-16, 2016 in Peoria, IL.  The Jurisdictional 
Conference will be electing four bishops, and your prayers for our delegation and for the conference would again be 
appreciated. 
 
As a reminder, here is the delegation you elected in 2014: Faye Christensen, Sara Swenson, David Nuckols, Leslie 
Hobson, Walker Brault, Karen Thompson, Shirley Durr, David Bard, Judy Zabel, Woojae Im, Carol Zaagsma, Jeff Ozanne, 
Amy Jo Bur, and Paula Colton.  We thank you for your trust, your support, your input and your prayers. 
 
David A. Bard, Chair 
 
 

Episcopacy Committee 
 
The responsibilities of the conference Committee on Episcopacy can be summarized as providing support and counsel 
to the bishop assigned, and helping determine the needs of the episcopal area in order to advise the bishop, and help 
the jurisdiction in its work of assigning bishops (see Book of Discipline, paragraph 637 for a full description of the 
committee’s responsibilities).  We trust that God is at work with us, in us and between us as we engage these tasks. 
 
In 2016 we continued our pattern of meeting in the Fall with the Dakotas Committee on Episcopacy, and in the Spring 
on our own.  Fall 2015 we met in Minneapolis, and we will meet in Mitchell, SD in fall 2016.   

 
Support for Bishop Ough and for Char is a vital element of our work.  We remain grateful to the Bishop for his deep 
faith, his strategic thinking, his honest engagement with our committee, and his passion for the work of Jesus Christ 
through The United Methodist Church, particularly in the Dakotas-Minnesota area.  His commitment to our area is 
evident and appreciated.  We thank Char for her gracious presence in our Conference, and the strength of the 
relationship she and the Bishop share.  We appreciate the ways she continues to engage persons in our conference, 
including some new work with clergy spouses/significant others.  In addition to his responsibilities in this Episcopal 
Area, Bishop Ough has been the chairperson of the Common Table and is president-elect of the Council of Bishops.  He 
will assume the presidency at the close of General Conference, 2016, and we are proud that our bishop has such a 
prominent leadership role within the UMC.  We encourage the Bishop to continue to find ways to care for himself 
amidst all these responsibilities, and we offer our support to him as he takes on this new leadership role in our 
denomination. 
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This year our committee, working with the North Central Jurisdiction Committee on Episcopacy, engaged in the 
quadrennial evaluation of Bishop Ough and put together on a conference profile.  Some of this work was done in 
cooperation with the Dakotas.  Together we composed on a joint statement of our area’s needs for episcopal 
leadership.  This profile and statement will be used by the NCJ Committee on Episcopacy in the assignment process.  
Both conferences agree that having Bishop Ough return to our area would be the best outcome for our mission and 
ministry, and our conference’s members on the NCJ Committee on the Episcopacy will convey that to the committee. 
 
Finally, our committee wants to express deep appreciation to Sheilah Kyburz, Administrative Assistant for the Dakotas-
Minnesota Area of The United Methodist Church.  She continues to do her job with efficiency and excellence, all the 
while being gracious, kind and hospitable.  We want to support her as new tasks come with Bishop Ough becoming 
President of the Council of Bishops, and most of all, we want her to know how much we appreciate her. 
 
David Bard, Chair 
 
 

Equitable Compensation Action Team 
 
Equitable Compensation Action Team 2015 Report  
During the last half of 2015 the Team did not meet.   
Cindy Gregorson initiated a conversation stated in the spring about streamlining structure by having the equitable 
compensation tasks become a part of the covenant committee of the Board of Ordained Ministry.  The Team wanted to 
have more conversation with the Board of Ordained Ministry about this.  That issue got off the radar and nothing 
further was done in calendar year 2015.  It is hoped this discussion will take place in 2016.  The Team is awaiting a 
request from the Board of Ordained Ministry or Cindy Gregorson.   
Minimum Base Compensation 
Equitable Compensation Action Team proposed and the 2010 Annual Conference adopted the way we calculate 
minimum base compensation.  The previous year’s minimum entry level salary is adjusted by the Federal Social 
Security Cost of Living Adjustment (SSA COLA) announced the prior October.  The calculation also provides annual 
increments of $700 during the first 8 years of appointment within the Minnesota Annual Conference.  Increments are 
to be applied beginning in the January following the clergy’s first full year of service within the Annual Conference.  
Equitable Compensation Action Team supports the desire of our Cabinet to encourage more conversation and 
cooperative negotiating by Staff Parish Relations Committees and clergy as they together arrive at agreeable salary 
and benefit recommendations in the local church annual budget process.  The 2017 proposed schedule includes a 
0.0% COLA increase (which was announced for 2016 in October 2015). 
Parsonage Penalty Adjustment  
The legislation to reduce the inequity in pension contributions for clergy whose housing is a parsonage was adopted 
in 2011.  The Parsonage Penalty Adjustment is an amount equal to the difference in pension contribution between the 
average housing allowance and the average value of parsonage housing based on Minnesota Annual Conference 
figures.  This amount was $320.60 for the 2014 budget year, $285.00 for the 2015 budget year, and $282.00 for the 
2016 budget year.  Each year this figure is adjusted based and added to compensation for pastors living in parsonages 
via an additional line on the Annual Church Conference Form listing pastoral compensation. 
Staff/Parish Relations Committee Guide  
The Equitable Compensation Action Team produces and updates “Staff Parish Relations Committee Compensation 
Guidelines” that is posted on the conference website.  This document will reflect updates for 2017 compensation by 
September 1, 2016. 
Work that still needs to be done  
The 2012 General Conference added to The Book of Discipline as a responsibility of the Equitable Compensation 
Action Team the requirement to proposed to the Annual Conference an arrearage policy.  This discussion (and 
comparison with other current conference policies and procedures) in order to make a proposal for legislation to the 
Annual Conference session has not been completed. 
Since our Conference shares a Bishop with the Dakotas Conference, a review the policies and conference procedures of 
the Dakotas Conference group which deals with equitable compensation issues is advisable.  Since the group in the 
Dakotas Conference that handles equitable compensation issues also deals with a whole host and range of other 
issues, these discussions have not taken place.  The Team saw value in these discussions so that both Conferences can 
be aware of differences that exist between our conferences.  The Team has in the past reviewed such issues on a semi-
regular basis with conferences near us (especially Wisconsin and Iowa) to be aware of differences as well. 
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Also noted  
The Equitable Compensation Action Team through the Conference budget administers funds to help offset the tax 
liability of those who moved less than 50 miles for whom there is additional tax liability due.  The number of moves 
under 50 miles and the number of grants requested vary from year to year.  
The Minnesota Annual Conference Investing in Congregations Granting Team is responsible for the grants of support 
that used to be managed by the Equitable Compensation Action Team in the process adopted by the 2007 Annual 
Conference.  
SPECIAL NOTES TO CONGREGATIONS AND PASTORS:  
The Internal Revenue Service Mileage Rate for 2016 is 54 cents (down from 57½ cents in 2015) per mile.  Mileage 
reimbursed at the IRS rate has no tax impact as income.  Congregations may pay a rate above this, but any 
reimbursement above the IRS rate must be declared as income (although actual expenses may offset this income).  
Congregations do not have the option of reimbursing mileage at a lower rate. 
Some congregations continue to provide reimbursements for continuing education and mileage as an allowance (a 
budget figure divided by twelve) rather than on a voucher basis for actual expenses.  To do so is contrary to conference 
policies AND IRS requirements.  Continuing to pay an allowance rather than to reimburse according to vouchered 
receipts and an adopted congregational policy for reimbursements can result in significant tax liability to the pastor.  
 
Rod Stemme, Team Executive Secretary  
 
 

Finance and Administration 
 
The finance and administration area of the Annual Conference provides accounting services, financial budgeting and 
reporting, investment management, personnel and benefits administration, oversight for historical records of 
churches and the conference, stewardship of resources for the conference, property and risk management, and the 
means by which funds are transmitted from churches in Minnesota to mission and ministry sites around the world. 
Shared Ministry 
As a connectional church, apportionments are the foundation of our shared ministry.  Apportionments directly fund or 
indirectly support all of the activities of the Minnesota Annual Conference. In 2015, congregations within the state 
collectively remitted 89.1% of the requested apportionments—up from 87.1% in 2014 and above the four-year 
average of 86.3%. We received $5.9 million in apportioned revenue on a total apportioned amount of $6.6 million.  
Nearly 80% of our churches paid their full apportionment this year. We are especially grateful to those churches who 
consistently and faithfully pay their full apportioned amounts and to those who have increased their giving of 
apportioned funds.    
 
We utilized $126 thousand of investment reserve funds to pay the 2015 General Conference World Service Fund, Africa 
University, and Black College Funds at 100%.  The remaining General Conference apportionments were paid at the 
level received.  In total 95.4% of the General Conference apportionments were paid.   
 
Since we generally receive 25% of remittances at year end, reserves are necessary to cash flow operations of the 
Annual Conference throughout the year and to maintained discontinued church property until sold. 
 
Non-apportioned giving and Love Offering 
 
In addition to apportioned giving in 2015, Minnesota United Methodists contributed more than $815,000 to General 
Conference Advance Specials, Minnesota Conference Advance Specials, the United Methodist Committee on Relief 
(UMCOR), Imagine No Malaria, Special Sundays, and the Minnesota Conference Love Offering. 
 
Donations to the 2015 Love Offering, an offering that Minnesota churches take annually to support missions, totaled 
$102,000. Grace Children's Center in Vietnam received 60 percent of that total, grants to help churches partner with 
local schools received 30 percent, and Volunteers in Mission scholarships received 10 percent. 
 
The finance and administration department serves with a variety of Boards, Councils, and Action Teams that have 
provided the following reports: 
 
 

http://www.umcmission.org/give-to-mission/the-advance
http://www.umcmission.org/give-to-mission/the-advance
http://www.minnesotaumc.org/financialsupport
http://www.umcor.org/
http://www.umcor.org/
http://imaginenomalaria.org/
http://www.minnesotaumc.org/special-offerings
http://www.minnesotaumc.org/loveoffering
http://www.minnesotaumc.org/vietnampartnership
http://www.minnesotaumc.org/churchschoolpartnerships
http://www.minnesotaumc.org/churchschoolpartnerships
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Board of Trustees 
The Board of Trustees is established by The Book of Discipline in each annual conference (Paragraph 2512).  In 
Minnesota, the annual conference is incorporated as a nonprofit corporation; the members of the corporation are the 
same as the members of the Annual Conference.  The Board of Trustees serves, for purposes under corporate actions 
under Minnesota law, as the board of director of the corporation.  The Book of Discipline entrusts the Board of Trustees 
with responsibility for receiving, collecting, and holding in trust all donations, bequests and gifts to the Annual 
Conference; administering such donations in accordance with the grantor and in the interest of the intended 
beneficiary of such gifts; receiving, holding in trust for and on behalf of the annual conference for use in ministries; 
investing, reinvesting, buying and selling all funds and property held in trust; and taking all necessary legal steps to 
safeguard and protect the interest and rights of the Annual Conference in any place and in any matter relating to 
property and rights to property owned by or on behalf of the Annual Conference.  
 
In its legal capacity as the board of directors of the corporation, the trustees are responsible for authorizing official acts 
of the Minnesota Annual Conference when it acts as a corporation.  Thus, the Board of Trustees acts as the legal 
representatives of the Annual Conference in its conduct of business buying and selling property, protecting the 
interests of the Annual Conference by procuring and maintaining insurance, participating in legal proceedings to 
protect the property rights of the annual conference, and authorizing instruments that bind the annual conference, 
such as deeds, mortgages, guarantees, and investments. 
 
United Methodist polity includes a trust clause whereby all property is held in trust for the denomination.  While each 
local church owns its building and property, the trust clause means that assets are held in trust for the future of United 
Methodism as part of the covenant relationship that every United Methodist has with one another.  This ensures that 
church property is used and retained by the denomination for the common goal of inviting, forming, and sending 
Christians to do God’s work in the world.  Discontinued church property comes to the annual conference through this 
trust clause.  Legacy resources from discontinued church properties are re-invested for the work of congregational 
development.  
 
Among the actions undertaken by the Board of Trustees in 2015-2016 are the following: 
 

• Sold the district superintendent parsonages in Minnetonka and Springfield. 
• Maintained the district superintendent parsonage in Alexandria and the Episcopal residence in Eden Prairie. 
• Accomplished major maintenance items including new bathrooms and a new roof for Historic Wesley on 

Grant. This building is used for wedding rentals, Wesley Meals, concerts, and office rental space for various 
non-profits. 

• Revised and renewed ground leases for private cabins at the Koronis Assembly Grounds. 
• Worked with the camping ministry and a camp neighbor on an impending gift of property to the Northern 

Pines camp. 
• Maintained the Decision Hills camp. 
• Listed with real estate agents these properties for sale: Decision Hills, Historic Wesley on Grant, Joyce Church 

and also land in Sartell, MN. 
• Maintained Star Lake camp property which is leased to a non-profit group who utilize it as a camp. Further, 

we are working with various conservation groups to establish conservation easements on much of this 
pristine property. 

• Maintained the former Joyce property for Uptown Church, a new church start. Also, maintained the 
parsonage used by the pastor of Uptown Church. 

• Retained a mortgage broker to find alternative financing options for three discontinued churches sold on 
contract for deed. The alternative financing arrangements have been completed and the cash has been 
collected. 

• Accepted and assisted with the renovation of the St. Croix Valley church and parsonage for Embrace church 
campus and parsonage. The conference will continue to own these buildings until Embrace church has met 
certain benchmarks determined by Congregational Development. 

  
Karen Andrew, chair, expresses gratitude to the Board of Trustees for their dedicated service:  Alan Bolte, Joyce 
Nedbalek, Murray Thurston, Robert Braudt, Avra Johnson, Jeffrey Larson, Craig Lilja, Gordon Orde, Kim Portz, Shirley 
Dubuque, and Rachel Morey. 
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Capital Facilities Development & Finance Commission 
The primary purpose of Capital Facilities is to support financing and refinancing of church buildings, church building 
construction or expansion projects. The commission provides this outreach ministry in the form of loan guarantees 
that add the credit of the annual conference to that of local churches.  The cost to the local church is .25% of the 
amount guaranteed. 
 
The collateral to support the loan guarantee program comes from four sources in this order: cash and marketable 
investment assets of Capital Facilities; the Permanent Church Extension Fund; conference-owned property; and the 
pledges of 234 local churches. 
 
At December 31, 2015, Capital Facilities had four loan guarantees in place with a total value of approximately 
$1,960,500. Capital Facilities provided support to North Branch UMC during the year. Finally, Capital Facilities members 
acted as resources to other churches that were evaluating refinancing alternatives. 
 
The commission members have a broad background in finance and related disciplines and should be viewed as a 
resource for churches contemplating capital projects. If you have questions, please contact Rev. Gail Alexander at (651) 
457-5686 or faithumc@usfamily.net, or Barbara Brower at (612) 230-6135 or barbara.brower@minnesotaumc.org. 
As noted above, the commission’s ability to provide loan guarantees is dependent upon pledges from local churches 
as collateral. By supporting this program with pledged collateral, local churches can leverage scarce financial resources 
with very little likelihood of incurring any expense. Churches should consider this as an outreach/mission project 
without the need of spending cash.  
 
Council on Finance and Administration 
The Book of Discipline says, “The purpose of the council shall be to develop, maintain, and administer a comprehensive 
and coordinated plan of fiscal and administrative policies, procedures, and management services for the Annual 
Conference (Paragraph 612.1). 
 
Some of our activities this year included: 

• Review of the annual audited financial statements 
• Approval of clergy housing allowances 
• Analysis of conference reserves 
• Review of the annual conference line of credit 
• Development of the 2017 budget and the apportionment uncollectible rate 
• Release of the prior year’s unpaid apportionments. 

 
A number of volunteers on The Council of Finance and Administration serve on other committees and work groups.  
Special thanks to Greg Johnson for chairing the Investment Action Team and Audit Committee and to Steve Richards 
who chaired the Budget Process Team again this year.  
 
Gary Taylor, chair, expresses that it was a great honor to serve as President of the Council on Finance and 
Administration these past two terms and he enjoyed working with the Council over the past eight years. 
 
Episcopal Residence Committee 
The current Episcopal residence received minor routine maintenance in 2015.  Upkeep needs of the property continue 
to be monitored regularly and addressed as needed.   
 
Investment Action Team 
The Investment Action Team establishes and implements the investment policy of the Minnesota Annual Conference 
of the United Methodist Church.  The conference invests reserves and operating funds, gift annuities, charitable trusts, 
designated funds and endowment funds through the Minnesota United Methodist Foundation, the General Board of 
Pension & Health Benefits, and investment managers.  
 
In 2015, Conference weighted average investment returns were a minus 2.28%, not unlike market returns.  
 
At year-end the consolidated Conference portfolio had an asset allocation of approximately 66% equities, 32% fixed 
income, and 2% cash. On December 31, 2015, funds under management (invested assets) totaled $58.3 million, down 

mailto:faithumc@usfamily.net
mailto:barbara.brower@minnesotaumc.org
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from the $59.6 million at the end of 2014, but more than double the end of 2009. During the year, we continued to 
make socially-responsible investments.  We met quarterly with our Consultant to review performance on each 
investment and compare to our IPS criteria. We continue to document investment due diligence and recommend new 
investments.  
 
Conclusion 
We are grateful to the many volunteers who work diligently in this ministry.  It is an honor and joy to serve on these 
teams. 
 
Barbara Brower, Director of Finance and Administration 
Karen Andrew, Chair of Board of Trustees 
Gary Taylor, Chair of Council on Finance and Administration 
Greg Johnson, Chair of Investment Action Team 
 
 

Higher Education Ministry Team 
 
The Minnesota Conference Higher Education Ministry Team continues to seek to find ways to help college students 
encounter a God large enough to move from the Sunday School room to the college classroom, the college dorm, and 
the workplace.  It means helping young people find out what it means to be a disciple of Jesus Christ as a young adult, 
making important life-decisions. 
 
The work of this team is described in great detail in paragraph 634 of The Book of Discipline, but the short version of 
our work is that we exist to support and coordinate work in campus ministry within our conference, and to help 
connect campus ministries to local United Methodist congregations.  We met four times in 2015.   
 
Among our accomplishments for the year: 

• Continued to focus on adding new members to our team 
• Used our small budget to support campus ministries including the Wesley Foundation at the University of 

Minnesota (the recipient of a significant portion of our budget) and the campus ministry at the University of 
Minnesota, Duluth; 

• Presented the Asbury Award to Rev. Cody Nielsen at the 2015 Annual Conference 
• Administered a scholarship fund from United Methodist Student Day offerings. By supplementing the amount 

we had available through the Student Day offering with some of our budgeted funds, we were able to award 
six $500 scholarships in 2015.  All scholarships related to the United Methodist Student Day offerings are now 
administered directly by the General Board of Higher Education and Ministry 

• Surveyed United Methodist congregations in communities with college campuses to find out what kinds of 
ministries to college student might be taking place 

• Heard a proposal for the starting of a Wesley Foundation at Minnesota State University, Mankato with 
significant support from Hilltop UMC 

 
Our team remains dedicated to the task of finding ways to engage college-age disciples of Jesus Christ, developing 
new leaders, enhancing spiritual vitality, and helping to heal a broken world. 
 
David A. Bard, Chair 
 
 

Human Resources Team 
 
The Human Resources Team has worked hard to guide the staff of the annual conference and, most significantly, fill 
the recent vacancies in various conference positions. We celebrated the retirement of Barbara Carroll as conference 
treasurer and recognize the significant work she has done for the annual conference. She has been a valued and 
important member of the Minnesota Conference staff. Our new conference treasurer, Barb Brower, has transitioned 
well into the position of treasurer and HRT is pleased with the ease and quality of the transition. An updated Employee 
Handbook was reviewed and shared with members and staff. HRT has helped to updated job descriptions for Director 
of Ministries and Director of Finance and Administration to continue to better refine and direst these key positions. The 
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team has also continued to look at policies for the MN and Dakota Conferences to better align and share staffing 
responsibilities as much as possible. The HRT has also brought on board Rev. Ben Ingebretson as the new Director of 
New Church Development. Annual performance evaluations for the conference staff were completed with the 
assistance of staff and the Bishop Ough . 
 
Tom Biatek, Chair 
 
 

Investing in Congregations Granting Team 
 
The Investing in Congregations Granting Team began in the fall of 2007 for grants that were issued for ministry in 
2008.  The intent of these grants is to assist congregations who have the desire and capacity to begin new and 
innovative ministry.  Rather than providing a long term subsidy for ministry, the grants are intended to provide seed 
money for a new venture, encouraging churches to take risks in making strategic and timely investments in our 
conference imperatives to: 

- Reach New People 
- Cultivate Spiritual Vitality 
- Heal a Broken World. 

 
This year, changes were made to the granting process.  First, congregations were given the choices of applying for the 
traditional investing in congregation grants, with the possibility of renewal for up to three years, or to apply for a micro 
grant in an amount of $2,500 or less for one year only, with a simpler application process.  Second, the application 
process was streamlined for congregations who had participated in the healthy church initiative and were applying for 
a grant in support of new ministry recommended during the HCI process.  This helps to align two aspects of our 
Annual Conference ministry. 
 
There was a very large response to the invitation for grant applications:  37 applications requesting a total of  $555,860.  
It was inspiring to read so many exciting, innovative, and high quality applications.  With approximately $200,000 
available to fund investing in congregations grants, the large response made this year’s application process very 
competitive.  Grant applications were evaluated on the following criteria: 

• The church has a strategic congregational ministry plan and this effort fits into the overall plan. 
• The grant is not just the last minute, bright idea of a select few in the congregation, but the concept and 

implementation has been well thought out and is owned by the leadership of the congregation. 
• The congregation and pastor have the leadership capacity and competency to implement this effort. 
• The ministry demonstrates creativity, innovation and experimentation appropriate to the context. 
• The grant is being used for ministry and/or staffing, not capital expenses. 
• For the renewal of a grant, the congregation has demonstrated measurable results from the previous year of 

the grant. 

For those churches requesting more than $2500, these additional criteria are applied: 
• The congregation has a long term plan and capacity for the funding of this ministry beyond the grant. 
• The effort has specific benchmarks to mark progress and clear, measurable outcomes. 

 
Grants were approved for a total of $205,250.   
 
The following congregations were approved for microgrants during 2016: 
Arlington UMC, Crookston: Wesley UMC, Fosston UMC, Le Center UMC, Lino Lakes: Gethsemane UMC, Litchfield UMC, 
Mendota Heights: St. Paul’s UMC, Minneapolis: Living Spirit UMC, Pengilly/Nashwauk UMC, Plainview/Eligin: Peace 
UMC, Redwood Falls UMC, Redwood Falls UMC, Rochester: Christ UMC, Rochester: Evangel UMC, St. Paul: Camphor 
UMC, Woodbury Peaceful Grove UMC,  
 
The following congregations were approved for grant renewals during 2016: 
Bloomington: Normandale Hylands UMC, Cannon Falls: Christ UMC, Champlin UMC, Maplewood: Christ UMC, Osseo 
UMC, Waterville/Blooming Grove UMCs. 
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The following congregations were approved for new investing in congregations grants during 2016: 
Albert Lea UMC, Brainerd UMC, Duluth: Hope UMC, Fergus Falls UMC, New Ulm: First UMC, Pequot Lakes: Grace UMC, 
Savage/Glendale UMCs, Stewartville UMC, Virginia: Peace UMC. 
 
Thank you to this year’s team members:  Carrie Binnie, Amy Jo Bur, Eric Buck, Dottie Mau, Diane Owen, Kay Roberts and 
staff support from Gail Johnson.  It is our hope to recruit enthusiastic and wise new volunteers to expand our team 
during the coming year.   
 
Amy Jo Bur, Chair 
 
 

Lay Ministry Action Team 
 
The Lay Ministry Action Team was newly formed and began its work in January, 2015.  The team was given the charge 
to re-organize the Lay Servant Ministry program to comply with changes made at General Conference and to improve 
effectiveness of lay training in MN.  Members from former district teams were invited to be part of this process and it 
was decided to unify the program and have this team oversee Lay Servant Ministries throughout the conference.  
Some goals that were accomplished this year include:	
 

1. Determined criteria for certification as a Lay Speaker and Lay Servant. 
2. Created a new brochure outlining new requirements/classes and other promotional materials. 
3. Developed a system for interviewing and certifying Lay Speaker candidates and formed 2 regional teams who 

have responsibility for this process. 
4. Recruited Jane Stone to act as Registrar, and she created a LSM database, which she keeps updated with 

current information. 
5. Communicated the changes in certification requirements to lay people through e-mail, presentation at Laity 

Session during Annual Conference, and distribution of brochure and other promotional materials. 
6. Planned and implemented 2 Lay Speaker Retreat Events. 
7. Interviewed and certified 21 Lay Speakers who are available to do pulpit supply around the conference. 
8. Planned and implemented 2 Lay Servant Ministry classes. 

 
Janet Beard and Bob Kutter, Co-Chairs 
 
 

Missional Impact 
 
Mission Promotion Action Team 
Mission Promotion Team continues to oversee the many ways our conference participates in ministries of compassion, 
peace, mercy and justice in an effort to be faithful to Christ’s call to heal a broken world.  Every day individual churches 
throughout Minnesota seek to care for the least, left out and needy close to home and beyond.  Together we 
participate in over thirty different hands-on Volunteer in Mission opportunities, respond to disasters through UMCOR, 
provide salary support for twenty-three missionaries, provide second-mile giving through a variety of offerings, 
advocate and work for justice through the Commission on the Status and Role of Women, the Commission on Race 
and Religion as well as the Palestine-Israel  Justice Project, and continue our relationships with long-standing partners 
Compatible Technology, Emma Norton, Mid-West Mission Distribution Center, OC Ministries, Project Ag Grad, Simpson 
Shelter and Wesley Meals. 
Highlights of the past year include: 

- Continued development of our Vietnam-Minnesota Children’s Ministry Partnership, including the distribution 
of $10,000 from the 2015 Love Offering to help pay off the land at Grace Children’s Center just outside Ho Chi 
Minh city.  Opportunities for teams from Minnesota will begin this fall. 

- Distribution of three dozen School-Church Partnership Grants from the 2015 Love Offering for new ministries 
started since last fall. 

- Continued support of first-time Volunteer in Mission workers through the VIM Scholarship Fund. 
- The promotion and showing of “Doctrine of Discovery” by the Native American Ministries Action Team.  
- Completion of Gipo Vocational School in Liberia and Mile 91 School in Sierra Leone and sponsorship of 

Reverend Judith Baiwala through OC Ministries. 
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- Another successful tour of Jamaica for World Beat Connection. 
- Distribution of food to 300+ people each month in the Isanti area through Spirit River Community Church 
- Youth groups serving others in rural Minnesota and St. Paul through STORM Camp and Urban Cross 
- Adult work teams to Sager-Brown Depot in Louisiana, Guatemala, Haiti, Kenya, Mexico and many other places 

 
A newly emerging and growing ministry focus is Strong Missions Ministry in Costa Rica.  LOAVES AND FISHES provides 
feeding, education, sports, martial, performing and fine arts programs for families in at-risk areas.  They also support 
pastors and students with scholarships and tutoring.  Several work teams travel there from Minnesota each year doing 
light construction, serving at LOAVES AND FISHES and leading Vacation Bible School programs.      
Four changes in leadership are happening as of July 1. Reverend Paul Bosshardt is retiring as the Conference Secretary 
of Global Ministries after a job well done.  Lyndy Zabel will be assuming his duties. Lyndy will also be assuming the 
duties of Conference Volunteer in Missions Coordinator, following the death of Bob Lange who served our conference 
faithfully.  Paula Colton is our new Disaster Response Coordinator, succeeding Heather Klason after many years of 
service. And Dennis and Barbara Glad are retiring after leading over 1,000 volunteers on work teams to the Caribbean 
and Latin America over three decades.  Dave and Jan Freemore will replace them.  
Thanks to all who are helping to heal a broken world in so many ways.  Special thanks to Gail Johnson, the members of 
the Mission Promotion Team and to all of those in our local churches who daily live out the love of Christ in so many 
ways! 
 
OC Ministries 
OC Ministries continues to minister to minds, bodies and souls in Jamaica, Liberia and Sierra Leone.  Highlights of the 
year include the completion of Mile 91 Primary School in Sierra Leone and Gipo Vocational High School in Ganta, 
Liberia, distribution of 5,000 pairs of glasses in Browns Town, Jamaica, delivering 70,000 meals from Feed My Starving 
Children to our feeding program in Baiwala, Sierra Leone, sponsoring 150 students with scholarships in Sierra Leone, 
and salary support for pastors in Sierra Lone.  We thank everyone for their support as we celebrate our twenty-fifth year 
of ministering in seven countries, and look forward to many more! 
 
World Beat Connection 
World Beat Connection brings people together by making music in four different countries.  Volunteers from around 
the state and country regularly play benefit concerts for charities in the Upper Midwest, Costa Rica, Jamaica, and New 
Orleans.   Musicians from each area partner with us.  A highlight of 2015 was our annual tour of northern Jamaica in 
February.  We thank everyone for their support as we celebrate eight years of ministry. 
 
Lyndy Zabel, Director of Missional Impact 
Karen Thompson, Chair of Mission Promotion Team 
 
 

Native American Ministry Action Team 
 
The Native American Ministry Action Team (NAMAT) combines two groups: northern Minnesota and The Twin Cities 
Metro (and surrounding area).  There are both shared and individual ministries for these groups, and we typically meet 
together twice a year as a combined group. 
 
This year, we were especially blessed to have Rev. Anita Phillips preach and lead Bible study at the 2015 Annual 
Conference.  Rev. Phillips spoke from a Native American perspective about alienation, history, and shared faith. She 
articulated a definition of repentance as an ongoing activity. Many churches were moved to pick up a copy of the book 
and study curriculum On This Spirit Walk by Henrietta Mann and Anita Phillips. It was a hopeful and meaningful activity 
to include Native American ministries as a focus at Annual Conference. 
 
The Northern Minnesota group reports the following events: 

1. 2015 Fall Native American Retreat held at Northern Pines UM Camp with 22 adults and 18 youth in 
attendance. 

2. UMC Oklahoma Summit Gathering on Nov. 18-21, 2015 was attended by five Minnesotans:  Jim Allen, 
Sharrill Allen, Carol Allen, Ernie Robinson and Guy Sederski. 

3. All Feathers 4-Day Summer Camp,  August 2015. 
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4. Shoebox Christmas Ministry, December 2015. A total of 915 shoeboxes were delivered to All Feathers 
Ministry in Cass Lake, MN.  The UMC Native American Ministry Action Team and All Feathers Ministry in 
Cass Lake greatly appreciate your generosity.  Many children in Cass Lake, Bemidji and the Leech Lake 
Reservation area were helped during the Christmas season. 

 
The Twin Cities group reports the following: 
 
In 2015, a long awaited documentary titled “The Doctrine of Discovery: Unmasking The Domination Code” was 
released. Director and producer, Sheldon Wolfchild a member of the Lower Sioux Indian Community member, was 
approached to work with NAMAT to schedule three public screenings of his film in the metro area.  There were a few 
important considerations for these screenings based on our requirements to respond to the resolutions adopted by 
the UMC.  
 
Sheldon had worked with other denominations and groups in creating context for gatherings to screen the film, 
facilitate Q&A, support listening and dialog events, and work together for the truth telling and healing to begin for all 
participants inclusive of both Native and non-Natives. 
 
The first of these events took place at Messiah United Methodist Church on Feb 6th, 2016 hosted by Pastor Lyndy 
Zabel, Kami Pohl (Director of Faith Groups and Missions) & Nicole Hultgren (member and Re-Member volunteer).  We 
had 75 participants.  The second event took place at Hennepin Avenue United Methodist Church on April 13th, 2016 
hosted by Pastor Sally Johnson with support from the Adult Nurture and the Peace Through Justice ministry teams.  Bill 
Konrardy, NAMAT member, served as facilitator for both events. 
 
Both events began with opening remarks by Bill Konrardy who addressed the Methodists at the event, reminding 
them of the resolutions and the statement by Rev. Dr. Stephen J. Sidorak, Jr., who heads the General Commission on 
Christian Unity and Interreligious Concerns: 
 

"The People Called (United) Methodist" are being summoned to substantive dialogue, even "holy 
conferencing," about a tragic history that resulted in what was described by George E. Tinker as the "cultural 
genocide" of Native Americans and indigenous peoples throughout the … whole inhabited earth. In short, we 
are being called to confession.” 

 
All Native and Non-Native, Methodist and non-Methodist participants were asked to enter into a time of truth telling, 
dialog and healing.  Native co-ministers, Jim Bear Jacobs (Mohican) and Bob Klanderud (Dakota) conducted ceremonial 
prayers and healing for all present. 
 
Sheldon then spoke about his life’s work in making documentary films and shared stories about his life and the lives of 
his ancestors in Bdote (the area surrounded the confluence of the Minnesota and Mississippi rivers).  Especially 
poignant were his stories of his grandfather, Medicine Bottle, who along with Shakope, was hung 150 years ago at the 
Fort Snelling. 
 
Each of these gatherings featured the Doctrine of Discovery film followed by question and answer sessions.  These 
were powerful experiences for the attendees, many of whom were surprised by the facts presented in the detailed 
depiction of historical truth, spirituality, and resistance told on behalf of the peoples of the original nations of Turtle 
Island and other parts of the world.  Participants were shocked to learn that distinction between the “Christian people” 
and “heathens” is still treated by the US Supreme Court as valid law for the United States. 
 
It becomes evident that dismantling the Doctrine of Discovery is relevant work for today. 
 
Many folks left these events convinced that there is much to be done in the work of continued education, truth telling, 
listening, witnessing and being present with one another, Native and non-Native alike.  Participants left vowing to 
work on building bridges between cultures, religions and spiritual practices.   Materials were available to help non-
Native folks find ways to connect to Native communities’, current events, literature, culture and activities in order to 
build relationships between Native and non-Native peoples.   
 
Rob Kopp & Jim Allen, Co-chairs Northern MN Group 
Guy Sederski, Chair Twin Cities Group 
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Sessions Action Team 
 
With the theme “God’s vision, our mission…unleashed,” the 2015 Annual Conference Session included a “50 Ways to 
Love Your Neighbor” mission fair featuring ideas and ministries inspired by local churches throughout the Minnesota 
Annual Conference. Our featured speakers included Rev. Jorge Acevedo from Grace Church in Southwest Florida and 
Rev. Anita Phillips, executive director of the United Methodist Church’s Native American Comprehensive Plan.  
 
The Sessions Action Team and Bishop Ough continued working toward the 2013 suggestion to change the time of 
Annual Conference with consideration for weekends and a meeting time after the school year ends. Consequently, the 
2016 Annual Conference Session was scheduled for June 21-23, with great encouragement for young participants to 
come. A design team of young adults was invited to brainstorm ideas soon after 2015 Annual Conference Session 
ended, and work ensued to plan the following for 2016: Open Space Conversations to discuss social justice issues; 
activities that will encourage participants to engage and bless community members before going to the park for an 
evening celebration filled with music, fun activities and a blessing for confirmation students; arrange for concurrent 
camp opportunities for youth who would also engage at times with Session activities; and to learn from Rev. Sara 
Miles, author and director of ministry at St. Gregory of Nyssa Episcopal Church in San Francisco.   
 
Marianne Ozanne and Carol Zaagsma, Co-Chairs 
 
 

Youth Ministry Team 
 
It has been a successful year for youth ministry in the MN Annual Conference. Early in the year, goals were established 
to connect youth and leaders throughout the conference as well as to provide high quality events, and to provide a 
main point of contact and information for youth ministry in the conference. In September, Rev. Erica Koser and Lindsey 
Neuhring signed on as consultants for youth ministry in the conference with the task of overseeing the 
implementation of the established goals.  
 
The Event was held at Craguns in Brainerd in early November. The Event was geared toward youth in grades 5-9. It was 
a great success! Boiling Point Band headlined The Event and youth and their leaders participated in worship, a variety 
of hands on learning opportunities, and made over 40 tie blankets that were donated to a local youth homeless 
shelter. Plans are well underway for the 2016 Event, the first weekend in November. 
 
The Confirmation Gathering was held the first weekend in March. 205 confirmation age youth and their leaders 
attended the Fri/Sat event. They learned about UMC history and polity, as well as heard from members of the Cabinet 
and the Bishop about what it means to be United Methodist. 
 
MN Annual Conference Youth Ministry also hosted a few informal training sessions for youth leaders around the state 
as well as developed an active Facebook page for all things youth ministry. Looking ahead, there will be a monthly e-
newsletter sent to all congregations and youth leaders and continued opportunities to grow new leaders. Annual 
Conference this year will have a focus on youth and young adults with several opportunities for them to get involved.  
 
There is good energy around youth ministry throughout our conference and the youth ministry team will continue to 
work to bring consistently high quality events and resources into the mix.  
 
Erica Koser, Chair 
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Reports from Affiliated Organizations 
 
 

Minnesota Council of Churches 
 
A Tradition of Innovation 
25 member denominations make up Minnesota Council of Churches. Together our work includes: 

• Refugee Services, which includes case management, education, employment and immigration. 
• Respectful Communities, which includes Respectful Conversations, Taking Heart Ramadan Dinners, Native 

American Relationships, Our Muslim neighbor (Interfaith), and the Black Clergy Speakers Bureau 
• Advocating Justice, which includes racial justice programming as well as partnerships with the Joint Religious 

Legislative Coalition and Minnesota Foodshare. 
• Supporting the Faith Community, which includes operating the Minnesota Church Center, congregational 

partnerships, volunteer opportunities and News for the Common Good 
 
2015 Report by the Numbers 
25 member denominations make up Minnesota Council of Churches. We added Pentecostal Assemblies of the World 
this year. We also: 

• Welcomed 408 refugees from 9 countries 
 

• Reached a cumulative 2,331 Minnesotans participating in 85 Respectful Conversations on topics ranging from 
“race” relations to guns to immigration 
 

• Piloted a Respectful Conversation on “Race” Relations at the Conflict Resolution Minnesota Conference which 
saw 84% of participants reported an increase in empathy 
 

• Brought 1,400 Christians and Muslims together in relationship at 18 cross-cultural Ramadan Iftars  where 280 
people had never been in a mosque 
 

• Involved 220 Mankato Community Residents in outreach and education presentations. 
 

• Witnessed to the good work of the body of Christ in 127 media mentions 
 

• Engaged 24 Human Resource professionals from 13 employers through the Refugee Employer Advisory 
Council 
 

• Coordinated prayer services for ‘Mother’ Emanuel AME mass shooting victims with 50 faith communities from 
17 different traditions 
 

• Helped 68 refugees secure and maintain their first job. We have the highest cash assistance exit rate due to 
employment of any resettlement agency in Minnesota for 2 years in a row. 
 

• Joined Minnesota FoodShare to raise $7.4M for food shelves and 4.7 million pounds of food in the March 
Campaign 
 

• Worked for justice as 810 citizen activists from 65 of 67 state senate districts met with legislators at JRLC Day 
on the Hill 

 
Rev. Canon Peg Chemberlin, CEO 
 
 
 
 
 



30 
 

Professional Association of United Methodist Church Secretaries, MN Chapter 
 
Since its inception in 1990, the Minnesota Chapter of Professional Association of United Methodist Church Secretaries 
(PAUMCS) has endeavored to be a vital link of help and encouragement between the members of the administrative 
staff of the greater United Methodist Church. As a GCFA-sanctioned organization, PAUMCS continues to provide a 
supportive base of professional development, continuing education, individual growth and spiritual enrichment for 
persons (paid or volunteer) in church support.  
 
In 2015, we held a spring retreat May 1 & 2, at Koinonia Meeting Grounds in South Haven, Minnesota. The theme was 
“Being Present.” Tresca Allsman led us in activities that helped us intentionally be present in the midst and also 
emphasized the “present” (the gift) we are to those whom we help support. We built each other up and encouraged 
each other to keep on serving Christ in our unique support roles.  
 
Our Annual Meeting and workshops were held at Richfield UMC on October 12. The theme was “Handle with Care” and 
built off the caring support we give to people, churches and the world around us. Pastor Pamela Serdar led us in 
worship. Char Ough told us more about the opportunity the MNUMC has working to help safeguard children in 
Vietnam. We learned about ways to help safeguard churches, staff, guests and volunteers. Then we lightened the 
afternoon a bit using laughter yoga as a means to help “Safeguard Your Joy.”  
 
PAUMCS is open to all who are in a UM-related setting. In the 2014-2015 year we had 45 members from across the 
conference. This included 8 new members and 10 national members. Our hope is that every church would encourage 
their support staff to be members by sponsoring them to be connected in this “vital link” ministry. Connect with us 
online at www.minnesotaumc.org/paumcs.  
 
Laura Ann Miles, President 
 
 

Resource Center for Churches 
 
The Resource Center for Churches equips ministers to transform lives.  
 
All the churches of the Minnesota Annual Conference United Methodist Church are members of the Resource Center 
for Churches.  Clergy, staff and lay leaders are welcome to contact us to consult, access resources, and share wisdom.  
We gather the recommendations of our users to lift up outstanding web, video, curriculum, books and other resources 
for faith formation and all areas of church life.  Here’s our FAQ: 
http://rcc-mn.org/wp-admin/post.php?post=2773&action=edit 
 
This year, we have found new ways to reach more churches.  We are pleased to have a prominent place on the  
Conference website:  http://www.minnesotaumc.org/resourcecenterforchurches 
Our weekly post, “Six New Things”:  http://rcc-mn.org/tag/six-new-things/ 
is available on our website:  http://rcc-mn.org/ 
and on Facebook:  https://www.facebook.com/resourcecenterforchurches 
 
Through CEF (Christians Engaged in Faith Formation), we lift up current resources to those ministering with young 
people.  And we served as the planning hub for The ConNext Summit 2015, where participants across denominations 
learned from David Csinos of Faith Forward—and each other. 
 
Vital churches use resources.  We hope you find the Resource Center for Churches helpful in your ministries, and we 
encourage you to make sure that all the leaders of your churches know about us. Thank you for your continuing 
support. We are deeply grateful. 
 
Lizabeth Bougie, Director 
 
 
 

http://rcc-mn.org/wp-admin/post.php?post=2773&action=edit
http://www.minnesotaumc.org/resourcecenterforchurches
http://rcc-mn.org/tag/six-new-things/
http://rcc-mn.org/
https://www.facebook.com/resourcecenterforchurches
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United Methodist Foundation 
 
The mission of the Minnesota United Methodist Foundation centers around one word: ministry. It is a familiar word 
and sometimes overused, but this case it means that the Minnesota United Methodist Foundation seeks to help local 
churches and conference agencies find ways to develop sustaining funds for outreach, for on-going or special local 
church ministries, funds for building maintenance and funds for mission support around the world.   
 
The aim of the Foundation is to focus on helping churches and individuals find hope and joy through giving of their 
financial means so that they can make a difference and that lives are changed through Jesus Christ. 
 
Endowment funds are vital to local church ministry.  Whether established through a will, a charitable gift annuity, or a 
legacy gift of a bequest, endowment funds provide long-term viability for the many ministries of the local church.   This 
year, the Foundation assisted seven local churches to establish a Permanent Endowment Fund.  Nine Legacy Giving 
Seminars and four Estate Planning Seminars were presented in churches.  The Foundation Planned Giving website 
www.mnumf.org provides a free Wills Kit  along with a tremendous amount of information for individuals and local 
churches concerning all aspects of planned giving and ways to leave a legacy to one’s church. 
 
Brochures with up-to-date information about wills, various types of charitable trusts, estate planning, and “how to 
give” assets other than cash may be downloaded from the Foundation website, www.mnumf.org/brochures free of 
charge for use by any church.  The site also lists a new brochure concerning use of an IRA Rollover for charitable giving 
by persons over 70½ years of age. Two new program booklets, “A Year Of Stewardship” and “A Three-Year Legacy 
Giving Plan” are now available from the Foundation 
 
We continue our investment partnership with the Wisconsin United Methodist Foundation in management of the 
Foundation’s investments. WUMF provides a highly diversified investment strategy, outstanding long term investment 
results, transparency in reporting, and socially responsible accountability and control at a most advantageous fee for 
local churches.  This year we were pleased to add 23 new church accounts to the portfolio. 
 
In April, 2015, the Foundation welcomed Dr. James Harnish, Tampa, FL, as speaker for our annual Stewardship Seminar.  
Dr. Harnish led participants in a lively presentation about, “Wesley’s Way With Money.”  
 
The Foundation continues to consult with Finance and Stewardship Committees, along with coaching in effective 
fund-raising techniques in the local church.  This year, we have consulted with 11 Finance Committees concerning 
best-practices in local church fund-raising. 
 
The Foundation staff is available to come and meet with Finance or Permanent Endowment Committees.  Thank you 
for your continued support. We welcome any opportunity to meet and talk with you.   
 
Val Walker, Executive Director 
 
 

United Methodist Women 
 
The United Methodist Women (UMW) of Minnesota are among approximately 800,000 members nationally whose 
mission is fostering spiritual growth, developing leaders, and advocating for justice. In the Minnesota Conference there 
are approximately 7,500 UMW members. Minnesota Conference UMW consists of the Conference Executive Team and 
committees that meet four times a year, plus district executive teams that meet four times a year to conduct UMW 
business. Each District UMW has officers responsible to be Shepherdesses to all the local UMW units in Minnesota. 
Cindy Saufferer from Morristown, Minnesota, continues to make Minnesota proud as one of 25 Directors of the 
National Organization of UMW. We are proud that she is part of the UMW Reading Program Committee, Planning and 
Assessment Committee, and the UN Permanent Forum on Indigenous Issues. She is also a member of the By-Laws and 
Missions Committees of the UMC General Board of Global Mission. 
 
The Conference UMW Spiritual Growth Retreat which is held every other year took place at Camp Koronis, Paynesville 
May 15-16, 2015.  This event was organized by Jean Waldt, Spiritual Growth Coordinator for MN Conference UMW. 
 

http://www.mnumf.org
http://www.mnumf.org/brochures
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The 2015 Minnesota Conference Mission u & Mission u Too (formerly School of Christian Mission) was held at St. John’s 
University near Collegeville on July 14-17 for the weekday event, and July 18 for the Drive in Day and youth event. The 
three mission studies offered were “Created for Happiness:  Understanding Your Life in God”; “Latin America”; and “The 
Church & People with Disabilities”. The children/youth study was “Latin America”. 
 
The Minnesota Conference UMW Annual Gathering was held Saturday, October 3, 2015, hosted by Alexandria UMW 
(North Star District) in Alexandria, MN. Approximately 200 United Methodist Women were on hand Saturday to hear 
Tonya Brownlow from Emma Norton Services speak on Women’s Mental Health Issues and Jennifer Nelson from JRLC 
speak on “How Do We Do Justice”.   UMW Unit Projects of the Year were presented by Sandy Meyer, Membership, 
Nurture & Outreach Coordinator: 
 Big Waters - Park UMW of Brainerd - Park Paper Arts Ministry 
 North Star - Grace UMW Pequot Lakes writes and presents an Advent Drama yearly 
 River Valley - Hastings UMW holds monthly Saturday Mugs & Muffins gatherings 
 Southern Prairie - Waseca UMW prepared personal care kits for girls in Haiti so they can go to school when they  
    have their periods. 
 Twin Cities - Simpson UMW, Minneapolis, for their monthly Book Club for elementary-aged school children 
North Star District Superintendent, Mark Miller, installed the new and continuing UMW officers at the end of the day. 
 
The Minnesota Conference UMW Program Committee led a Leadership Development Retreat for District UMW officer 
training October 24-25, 2015, at Koinonia Campground. 
 
We continue to support the only National UM Institution in Minnesota - Emma Norton which houses 50 women at the 
Emma Norton Residence in St. Paul and Emma’s Place in Maplewood that houses 13 single parent families with 3 or 
more children, each. 
 
Gloria Wesloh, President (2012-2015) 
Sandra Meyer, President (2016-2019) 
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Reports from Affiliated Schools 
 
 

Africa University 
 
Africa University celebrates the generous support of the local congregations of the Minnesota Conference with 
gratitude and appreciation.  
 
In 2015, the local congregations of the Minnesota Conference invested 100 percent of the asking to the Africa 
University Fund (AUF) apportionment. The Minnesota Conference’s unstinting support made it one of 32 
annual conferences to achieve an overall investment of 100 percent or higher for the AUF last year.  
 
The students, faculty, staff, trustees and alumni are deeply thankful to the Minnesota Conference for its deep 
commitment and consistent support. 
 
Institutional Update: The United Methodist Church’s investment to date, through the Africa University Fund 
apportionment and the World Service Special Gifts fund, has supported excellence in teaching, learning and 
community service and built a first-rate campus comprised of 45 buildings—all debt-free. The university’s permanent 
endowment now stands at more than $64 million, due in large part to the faithfulness and steadfast investment of 
United Methodist congregations, agencies and individuals.  
 
Enrollment: In 2015, Africa University had a total enrollment about 1,500 full-time students, representing 26 of Africa’s 
54 countries. An additional 770 students were enrolled on a part-time basis. 
 
Alumni: Africa University awarded degrees to its largest graduating class in June 2015—674 young people from 14 
African countries. Africa University’s alumni now number more than 6,200. Graduates are at work in at least 29 African 
countries as well as in Australia, Asia, Europe, Latin America, and North America. Many serve The United Methodist 
Church and their nations in senior and strategic roles: 

• Alfred Zigbuo, a Liberian graduate, is a Global Ministries-supported missionary and administrator in the East 
Congo Episcopal Area. He brings experience as the country director of Operation Classroom and expertise in 
post-conflict healing/institution-building in Liberia to his new mission field, a recently formed and conflict-
ravaged annual conference. 

• Clare Paidamoyo Katiyo, a young mother who earned a degree in health services management with a United 
Methodist Church scholarship, is the district administrator overseeing a network of four large hospitals and 37 
health centers in rural Zimbabwe. Her skills and commitment have placed her on the frontlines of an ongoing 
national effort to improve health and save lives. 

• Ilda Guambe, born in a remote rural village in Mozambique. She is the first woman in a family of nine to earn a 
degree. She mentors and inspires young people in her country to stay in school to realize their God-given 
potential and their dreams. 

• Pastor Mujinga Mwamba Kora is a lecturer and registrar of Kabongo Methodist University; and the Rev. Dr. 
Kimba Kyakutala Evariste is the president of Kabongo Methodist University, in the Democratic Republic of 
Congo. They are two-time graduates of Africa University and represent a growing number of alumni who lead 
United Methodist higher education institutions on the continent of Africa. 

 
The United Methodist Church benefits greatly from the leadership of Africa University graduates at the general church 
level: 

• The Rev. Manuel João André of West Angola and the Rev. Daniel Mhone of Malawi, serve as board members 
of the United Methodist Boards of Church and Society, and Global Ministries, respectively; the Rev. Dr. Laishi 
Bwalya of the Congo Central Conference, serves on the Connectional Table; and the Rev. Dr. Kimba 
Kyakutala Evariste of North Katanga, is the secretary of the Standing Committee on Central Conference 
Matters. 

 
Looking ahead: Africa University’s strategic plan for 2017-2021 calls for a significant increase in the proportion of self-
funded students and for achieving a 60:40 ratio of international to national students within the next three to five years. 
To do this, the university is working to add more on-campus student housing and recreational facilities. Scholarships 



34 
 

remain crucial to ensuring access to an Africa University education for young people from modest backgrounds and 
from conflict zones. 
 
Increased support for the Africa University Fund (AUF) apportionment and investment through the World Service 
Special Gifts fund over the next quadrennium are vital to Africa University’s development. Africa University is relying 
on the vigorous support of the Minnesota Conference in order to grow its ministry and impact. 
 
Thank you, Minnesota United Methodists, for helping Africa University to progress as a world-class university for ethical 
and transformational leadership development. Please pray for Africa University. Thank you for your support. As you 
journey with Africa University, know that you are part of a ministry that equips Africans to do for themselves and grow 
the experience of God’s promised abundance in the world. 
 
James H. Salley, Associate Vice Chancellor for Institutional Advancement 
 
 

Boston University Theological Seminary 
 
Dear Colleagues in the Minnesota Annual Conference:  
Greetings in the Spirit of Jesus Christ! The Boston University School of Theology (STH) walks with you on the journey of 
discipleship, seeking to love God and to love our neighbors with all our hearts, souls, minds, and strength. Thank you 
for your prayers that inspire and support the STH mission to love God, build knowledge, and equip leaders for the 
church and society.  
NEWS  

• New faculty: This year, Boston University welcomed new faculty in ethics, psychology, theologies of 
spirituality, comparative theology, church renewal, Black church leadership, and mission studies. We 
welcomed: Nimi Wariboko (Walter G. Muelder Professor of Social Ethics); David Decosimo (Theology); 
Theodore Hickman-Maynard (Evangelism and Church Renewal); Andrea Hollingsworth (Theology); Barbod 
Salimi (Psychology and Peace Studies); and Daryl Ireland (Associate Director of the Center for Global 
Christianity and Mission).  

• Spiritual life: STH continued to expand and deepen its spiritual life program, led by Charlene Zuill, Spiritual 
Life Coordinator and United Methodist elder. Bishop Susan Hassinger, Claire Wolfteich, and many others also 
offer a rich selection of courses in spirituality and leadership.  

• Chaplaincy track: STH added a chaplaincy track to the MDiv degree, preparing students for hospitals, prisons, 
and military settings. 

 
ENGAGING IN DIALOGUE:  STH spent much energy this year in hard conversations on violence, racism, and injustice, 
seeking to be honest and vigorously open to change, while honoring the dignity of all persons.  

• Power, Privilege and Prophetic Witness is the STH theme for 2015-2017. We engaged the theme in classes, 
lectures, retreats, and workshops, seeking to stretch our capacities to do justice, love mercy, and walk humbly 
with our God. 

• Examining the intersection of theology and race. The opportunities this year included: a brilliant new 
documentary on North Korea; a dialogical viewing of Selma; dialogues on racism with Thandeka and Andrew 
Sung Park; a retreat on building race relations; circle worship; a student-led event Missing Voices, Daunting 
Choices: The Erasure of Black Women in Black American Movements; and events on interfaith understanding.  

 
CARING FOR THE CHURCH through leadership and service.  

• Serving the United Methodist Church. Students served local churches and church bodies as interns, staff, 
and volunteers. Faculty served with such bodies as: United Methodist Women, World Methodist Council, 
Ministry Study Commission, Women of Color Scholars and Mentors program, Pan Methodist Commission on 
Children in Poverty, and boards and agencies of the general church and annual conferences. 

•  Empowering young Latino/a leaders. Young leaders gathered with seasoned mentors to enhance their gifts 
and service as Christian leaders: Hispanic Youth Leadership Initiative (HYLA) and Raíces Latinas Leadership 
Institute 

• Facilitating dialogues on church renewal. We launched a new initiative on Evangelism and Church Renewal.  
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• Reflecting on worship. We contributed to a special issue of Worship Arts Magazine, edited and written by STH 
faculty, alumni/ae, and students, and published by the Fellowship of United Methodists in Music and Worship 
Arts.   

 
CARING FOR THE WORLD  

• Offering opportunities for engaged learning. Opportunities included the Doctor of Ministry program in 
Transformational Leadership; an urban ministry course; travel seminars to India, the Arizona-Mexico border, 
Israel-Palestine, Mexico, and Turkey (Ephesus); work with leaders in Ferguson, MO; and a travel seminar for 
UMC clergywomen to Cuba, co-sponsored by GBHEM and STH.  

• Collaborating with the global church. Collaborations included sponsorship of the Dictionary of African 
Christian Biography; events and art exhibits on local and global ecology; and dialogues with global church 
leaders.  

 
As we at STH seek to be faithful and to partner with you in ministry, we give thanks for your witness. Thank you too for 
your continuing inspiration and contributions to our shared journey.   
Blessings and gratitude,  
Mary Elizabeth Moore, Dean 
 
 

Candler School of Theology 
 
For more than 100 years, Candler School of Theology at Emory University has prepared real people to make a real 
difference in the real world. Since our founding in 1914, over 10,000 students have graduated from Candler, where 
they have been shaped as Christian leaders who put faith and love into action, transforming the world in the name of 
Jesus Christ.  
 
One of 13 official seminaries of The United Methodist Church, Candler is also one of seven graduate professional 
schools of Emory University, a top-tier research institution offering extensive resources and a rich context for study. 
Our location in Atlanta provides a learning environment that reflects the highly diverse communities of the 21st 
century. Simply put, there is no better place for ministry preparation that addresses our major denominational 
priorities: developing leaders, starting and growing churches, ministry with the poor, and improving global health. 
 
In order to keep pace with the needs of the church and the world, Candler now offers 17 degrees: seven single degrees 
and ten dual degrees pairing theology with bioethics, business, development practice, law, public health, or social 
work. One of our newest degrees is a retooled Doctor of Ministry that is 90 percent online, so students can remain in 
their places of ministry as they study—and apply what they learn in real time. We’ve also partnered with the University 
of Georgia’s School of Social Work to create an MDiv/MSW where students learn to maximize their effectiveness by 
combining pastoral skills such as spiritual counseling with social work practices such as family therapy and community 
assessment. 
 
Our student body continues to reflect the diversity and breadth of the Christian faithful. 466 students are enrolled, with 
48 percent women, 34 percent people of color (U.S.), and a median age of 29. Students represent 44 denominations, 
with 51 percent coming from the Methodist family. 82 percent of students are seeking a degree to prepare them as 
ministry professionals.  
 
Candler has a deep commitment to alleviating student debt and employs a multi-pronged approach to tackle this 
issue. In 2015-2016, we awarded nearly $5.5 million in Candler scholarships, with 92 percent of MDiv students and 84 
percent of all students receiving support. And our comprehensive financial literacy program teaches money 
management skills that serve our students now and will continue to serve them—and the churches they serve—well 
into the future. 
 
At the end of the 2015-2016 academic year, Candler says goodbye and Godspeed to a handful of noted faculty as they 
retire: Barbara Day Miller, Luke Timothy Johnson, Steve Tipton, and Bishop Woodie White. Yet even as these legends 
take their leave after distinguished careers of scholarship and service, we look forward to welcoming a new crop of 
scholar-leaders who will join us in the coming months and grow with us in the coming years. We are especially pleased 
to welcome Bishop Larry Goodpaster, who will join the faculty as bishop-in-residence in the fall of 2016.  
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Candler draws considerable strength and inspiration from its relationship with The United Methodist Church. Our 
ability to fulfill our mission of educating faithful and creative leaders for the church’s ministries in the world depends 
upon your support, gifts, and prayers. Thank you for the countless ways you advance this vital ministry in the life of our 
denomination. Visit us in person in Atlanta or online at candler.emory.edu to see firsthand how Candler prepares real 
people to make a real difference in the real world.  
 
Jan Love, Dean and Professor of Christianity and World Politics 
 
 

Drew University Theological School 
 
A Cohering Vision: Curriculum, Community, Co-Curricular Initiatives 
After much collaborative discussion, discernment, and evaluation of the current state of theological education, those 
of us who lead, teach, and support Drew Theological School have launched on an ambitious course. Nearly 150 years 
after our founding, we envision a future as bright as the best eras in our past. I am pleased to share with you here the 
concrete steps we have taken— and are taking— to bring this future to light. 
 
First, our efforts have been attentive to the history of Drew, in particular its Methodist roots, it’s long commitment to 
the Church and its ministries, and draw from this wellspring for inspiration and direction. Also, we have honored our 
progress to achieve denominational, ethnic, gender, and racial diversity in our faculty and student body. This rich 
diversity has become both a hallmark of Drew and an expansion of our wellspring. Forces beyond our campus—
notably, that the reasons for pursuing a theological education and expected outcomes are shifting dramatically—
further press the need for us to align our vision and its supporting systems with our communal reality.  
 
Given this imperative, we are focused on the three “C’s” of our cohering vision: redesigning our curriculum, 
strengthening our community of learning, and deepening training through revived co-curricular initiatives. These 
three aspect of a Drew Theological School education will work together to enable us to to empower creative thought 
and courageous action to advance justice, peace, and love of God, neighbor, and the earth—as well as uniquely 
position us to lead evolving expressions of Christianity. 
 
Designing distinct pathways from curriculum to vocation 
To remain meaningful and offer the greatest value to our students, each of the six degree paths that we offer must be 
as distinct as the ministry to which it leads. For example, our Master of Arts in Ministry program, which forms students 
for the broadest spectrum of theologically-informed advocacy and ministry, or our DMin program, which has become 
the “new” terminal vocational degree, must be custom rebuilt for current and emerging student needs and outcomes. 
This also holds true for our Master of Arts, Master of Sacred Theology, PhD, and, most critically, our Master of Divinity 
programs.  
 
We have achieved our roadmap for curricular change through a period of intentional discernment, which included 
discussion with consultants, and with colleagues at peer institutions, who led a curricular formation retreats with our 
faculty; through the discernment and guidance of our faculty, and with the generous financial support of the Jesse Ball 
duPont Fund. Our next steps include a comprehensive analysis of pedagogical and technological trends in theological 
education, enrollment, and outcomes. Our redesigned curricular paths will be announced in the fall of 2017, 
concurrent with the 150th anniversary of the founding of Drew Theological School and the 500th anniversary of the 
Protestant Reformation.   
   
Student experiences rooted in community 
Despite the increase in students pursuing their education through evening classes and online enrollment, we remain 
committed to the on-campus experience of community. This begins with a student-centered educational experience 
that better attends to the scheduling needs of our students, offers broader course content and availability, and more 
intentionally integrates vocational or career aspirations with coursework.  
 
The success of these efforts are inextricably linked to scholarship support. Only by removing the financial barriers for 
students pursuing vocations can we hope to attract and retain the most promising students and free them to learn and 
grow in community. Related to tuition support is the need for more affordable and modernized housing for those 
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students who choose to live on campus. Together, scholarship support and housing relief will also unburden our 
students from unsustainable debt. 
 
 
Fostering innovation in ministry and the work of spirit-filled justice 
To round out changes in our curriculum and on-campus learning experiences, we are also reviving co-curricular 
initiatives. The existing Center for Lifelong Learning will be recast as the new Center for Innovation and Leadership in 
Ministry and serve students, alumni, and others seeking to find creative and courageous approaches to revitalizing 
ministry. Here, programming will train pastoral leaders, in particular, for service in rapidly changing church 
environments, as well as position them to lead fearlessly and prophetically.  
 
Our second co-curricular center will be an expansion of the current Communities of Shalom. This initiative will focus on 
action, advocacy, and social justice work in both pastoral and lay environments. Projects will range from student 
interns supporting the work of A Future with Hope in our home state of New Jersey, advancing social justice in non-
profit settings across the country and around the world, initiatives which seek to transform and end systemic poverty, 
expansion of our Partnership for Religion and Education in Prisons (PREP) program, and teaching residencies at Drew 
for prophetic leaders.  
 
Success so far through our One and All Campaign 
As the 14th dean of Drew Theological School, I am deeply committed to continuing our long and distinguished legacy. 
To this end, our vision is innovative, forward-looking, and grounded in the practical needs of our students—we hope, 
too, that it is an inspiration to the various constituencies we serve.  I fully subscribe to the inimitable words of Antonio 
Machado, that “we make the road by walking.”  The road to this bright future we envision will be made by the 
dedication, determination, and generosity of those who love Drew and believe in its future. 
 
Our vision is coming to light, in part, because of the generosity of our many alumni-donors and friends. Our One and 
All fundraising campaign has raised more than $12 million to date for the Theological School and has seed-funded 
many of our burgeoning efforts.  
 
Also, I encourage our alumni to embrace your power of influence to help grow philanthropic support for Drew 
Theological School. Many of our largest gifts have come from the influence of alumni, particularly pastors who serve in 
our church communities. 
Yes, the needs ahead are many, yet our hope is high for a bright future for Drew Theological School.  The road is made 
by walking.  Let’s walk it together. 
 
The Reverend Dr. Javier A. Viera, Dean of the Theological School, Professor of Pastoral Theology 
 
 

Garrett Evangelical Theological Seminary 
 
Greetings from Garrett-Evangelical Theological Seminary! 
 
The 2015-2016 academic year has been dedicated to these priorities: 

• Strengthening the school’s commitment to public theology through the engagement of a feasibility study and 
continued focus on environmental sustainability, racial equity and non-violence work, and child advocacy as 
we sponsor a 2016 summer Freedom School. 

• Creating a Black Sacred Music and Worship program. 
• Developing a new strategic plan. 
• Assessing the level of racial equity and diversity inclusion in the institution. 
• Engaging new patterns of worship in chapel. 
• Implementing a generational stewardship plan for theological education 
• Revising the MDiv curriculum 

  
Public Theology Lecture Series 
The 2015-2016 series are held in honor of the 45th Anniversary of the Center for the Church and the Black Experience 
with a focus on racial equity and diversity inclusion:  
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• September 22, 2015: “Ferguson at the Intersection of Faith and Justice.” Dr. Leah Gunning Francis (G-ETS 2009), 
Assistant Professor of Christian Education, Eden Theological Seminary. her book, Ferguson & Faith: Sparking 
Leadership and Awakening Community. 

• November 3, 2015: “Freedom in Blackness: Exploring Theology and Self-Identity in the Midst of Activism.” Rev. 
Dr. Pamela Lightsey (G-ETS 2005), Associate Dean for Community Life and Lifelong Learning and Clinical 
Assistant Professor of Contextual Theology and Practice, Boston University School of Theology.  

• February 23, 2016:  “Race Matters through the Lenses of a Local Pastor.” Rev. Dr. Michael Nabors, Senior Pastor, 
Second Baptist Church of Evanston, Illinois. 

• March 22, 2016:  “Fearless Dialogue: Overtures of a Movement.” Dr. Gregory Ellison, Associate Professor of 
Pastoral Care and Counseling, Candler School of Theology. 

• April 5, 2016:  “What to Make of White People: Theological Reflections on Black Lives Matter.”  Rev. Dr. Stephen 
Ray, Neal F. and Ila A. Fisher Professor of Systematic Theology, Garrett-Evangelical Theological Seminary 

 
Black Sacred Music and Worship 
Following careful consultation with national leaders and musicians, we have announced the launch of a program that 
will not only honor and help to preserve the historical contributions of the black church to sacred music and worship, 
but that will also train contemporary church musicians to incorporate the gifts of the black church into a variety of 
liturgical styles.  Rev. Dr. Cynthia Wilson is the Director of this new program, and Rev. Dr. Bobby McClean will chair the 
Board of Advisors.  
 
Strategic Plan 
Our 2016-2021 Strategic Plan was approved by the Board of Trustees on October 22, 2015. It as based upon extensive 
dialogue with students, alums, faculty, administrators, staff persons, trustees, bishops, pastors, and community leaders. 
The Plan is sensitive to the changing landscape of theological education and recognizes both the exciting and 
challenging nature of these days. The times require innovation that is responsive to shifting needs. We believe the plan 
embodies our call to be a servant seminary for the church, the world, and the academy and to attract students with a 
relevant and robust 21st century theological education. 
 
Racial Equity and Diversity Inclusion 
We have engaged external consultants, working with a representative task force, to do an assessment of the school 
through interviews, focus group discussions, and surveys. A report of findings will be given in the spring.  As a result, 
training processes that address identified needs for growth and improvement will be engage the whole community.  
 
New Patterns of Worship for Chapel 
We welcomed a new dean of the chapel this year, Rev. Dr. Tércio Junker.  Recognizing the variety of worship dynamics 
and traditions present at the school, we are establishing new chapel times and experiences that will allow more 
options for our community.  We affirm and welcome expressions of this diversity in our worship life together. 
 
Thank you for your interest and support of our work at Garrett-Evangelical.  We are grateful to serve The United 
Methodist Church and the church at large.  For more information about Garrett-Evangelical, I encourage you to visit 
our website, www.garrett.edu, and to visit us on campus.   
 
Cordially,  
Lallene J. Rector, President 
 
 

Hamline University 
 
What an amazing experience it has been, thus far, since I became Hamline University’s 20th president on July 1, 2015.  I 
feel blessed by the warm welcome I have received from this Hamline community, including many United Methodists 
here in Minnesota and around the country.  I’m so impressed with the passion and commitment to Hamline I have 
witnessed. I’d like to share a bit of what I have learned.  
 
First, there are few universities with faculty as distinguished in their academic disciplines who care so deeply for their 
students; they truly pay attention to their academic, social, and emotional well-being. Second, what we have at 
Hamline in terms of "high impact practices" is among the best I have seen or experienced in my 30-year career in 
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higher education. These practices include our First-Year Seminar, writing- and speaking-intensive courses, one of the 
best programs in the country for collaborative research between students and faculty, career internships, and service 
learning opportunities. Third, Hamline has been cited nationally for its study abroad and other global study 
opportunities—and we are even now finding new ways to craft distinctive experiences for all Hamline students.  
 
I believe the purpose of higher education in today's world is to prepare students to be active leaders in a civil society. 
From all I've witnessed, the faculty and staff at Hamline embrace this as their purpose, and work every day to prepare 
leaders for tomorrow.   
 
One of my goals is to strengthen the connection between Hamline University and our United Methodist Church, and I 
delivered that message to our community both at our opening convocation and at my installation as president. In fact, 
one of my first acts as president was to attend the NASCUMC summer institute, where I received a fine orientation to 
our UMC schools and met many new colleagues.  
 
Our partnership with Hamline Church is growing under the leadership of Reverend Mariah Tollgaard, who has joined 
our Board of Trustees. The congregation’s building of a community oven last summer included some heavy lifting by 
the Piper football team.  Several classes have baked bread in the oven, and 125 students enjoyed fresh pizza on 
Halloween. In the fall, I was honored to bring official greetings to Hamline Church’s historic 135th celebration, and on 
Inauguration Weekend I shared my leadership journey with the congregation.  
 
Our Wesley Center, led by Chaplain Nancy Victorin-Vangerud, continues to exceed expectations in community service:   
 

• Again this year we were recognized in President Obama’s Higher Education Community Service Honor Roll, 
providing more than 190,000 hours of service through service-learning courses, internships, pro-bono law 
clinics, the McVay Youth Partnership, Hamline Elementary School tutoring, six Catalyst Spring Break trips (new 
this year: exploring community development in Detroit) and many others.  

• Three Hamline students served in the UMC’s ELI Project, and others served with the “Gardening as Spiritual 
Practice” internship at the Hamline Church SPROUT Garden and the Hamline-Midway GreenSpirit Community 
Garden.  

• Community participation in an MLK Jr. a Day of Service; 
• Hosting Interfaith Action’s Youth Service Day with over 150 high school students on campus for workshops 

and service in St. Paul; 
• Hamline choirs contributed to United Methodist Church worship. The Hamline Gospel Choir, directed by Sherri 

Orr, brought their uplifting voices to Camphor Memorial UMC, Hamline Church, and Plymouth Messiah UMC 
among others. The Hamline A Cappella Choir, directed by Dr. George Chu, sang in worship at Centennial UMC, 
Hamline Church, Plymouth Messiah UMC and Hastings UMC, as well as their annual Christmas Concert.  

  
There were notable opportunities for study, discussion and spiritual growth this year:  
 

• Two speakers funded by the Mahle Endowment in Progressive Christian Thought—Krista Tippett, founder of 
the national radio program “On Being”, and Dr. Timothy Eberhart, theologian and ethicist from Garrett-
Evangelical Seminary and the Methodist Theological School in Ohio; 

• Mahle-endowment supported Spirituality Scholars, who met weekly reflecting on the theme inspired by 
Tippett, “Listening for the Sacred,” including a fall retreat led by Chaplain Victorin-Vangerud and Rabbi Esther 
Adler.  

• A new initiative, the Inaugural United Methodist Heritage Lecture, given by the Rev. Dr. Gary Mason, from 
Belfast, Ireland, pastor of East Belfast Mission and founder of the Skainos Project, building peace and 
rethinking conflict on the front lines in Ireland.  

 
The foundation for our vision for Hamline's future is rooted in excellence in everything we do. Hamline University has a 
great story to tell, and we hope you will help us tell it better and more often. We may be Minnesota Nice, but we are 
Hamline Proud!  
 
Fayneese Miller, Ph.D., President 
 
 



40 
 

 
Iliff School of Theology 

 
Greetings from the Iliff School of Theology in Denver, Colorado. 
 
We wish you blessings as together we share the work of strengthening the Church and offering a compassionate 
presence to the World.  
  
The Iliff School of Theology’s commitment to the Wesleyan ethos of providing hopeful, intellectually alive, and 
spiritually grounded theological education for each and every student over the course of their lifetime continues.  Iliff’s 
identity is focused on educating leaders for three primary publics:  the world, the church, and the academy.  At Iliff, we 
refuse to choose between being a training home only for ministerial candidates, a center only for activists and scholar-
activists, or a school only for academics.  We believe all three are inseparable and enhance one another as we 
deliberately situate ourselves in the world and critically operate out of the world’s complexities. 
 
As such, we recognize that the world’s religious landscape is changing and there is much at stake.  Iliff recently 
completed its strategic plan, revised its curriculum, transformed its library, and initiated new relationships with other 
institutions.  In collaboration with the people of Africa, we’ve started a discussion with Africa University (AU) to foster 
an educational alliance that will benefit Iliff and AU students.  We have also joined a multi-institutional collaboration 
facilitated by the General Board of Higher Education and Ministry and the HANA Scholarship to create a pipeline for 
Hispanic students from United Methodist related secondary schools and historically black colleges leading to graduate 
level theological education.  
 
Iliff’s enrollment continues to be strong with 365 students joining us this academic year, 60% female and 40% male, 
35% Methodist – all actively engaged in a host of ministry contexts.  Their interest continues to be strong in Iliff’s 
online and hybrid classes.  A concerted move by Iliff to reduce student debt and grow the ability of students to lead 
financially sound, engaged communities continues with many MDIV students participating in the Spiritually-
Integrated Financial Resiliency Program, funded by a $250,000 grant from the Lilly Endowment.   
 
Iliff’s numerous events for area clergy and supporters remains part of our foundation.  Via forums and conferences on 
social justice, food justice, the role of faith in politics, environmental stewardship, theology and disability inclusion, and 
more.  Campus speakers included Rev. Gerald Durley, nationally-known civil rights leader and this year’s Jameson 
Jones Preacher, Heather Jarvis, student debt reduction advocate, and more.   Our efforts were duly noted by 
McCormick Theological Seminary’s Center for Faith and Service when we were named as one of the nation’s 
“Seminaries That Change the World” and our Master’s of Theology Program was ranked seventh in the nation by 
OnlineColleges.net.     
 
We welcomed two new scholars to our faculty this year, Rev. Dr. Jennifer Leath, Assistant Professor of Religion and 
Social Justice and ordained in the African Methodist Episcopal Church, and Rev. Michelle Watkins-Branch, Gerald L. 
Schlessman Professor in Methodist Studies and Assistant Professor of Theology and ordained in the United Methodist 
Church. 
 
We continue to look forward with a courageous theological imagination.  We are sincerely grateful for your support of 
theological education and the Ministerial Education Fund.  
www.iliff.edu   1-800-678-3360 
 
Rev. Dr. Thomas V. Wolfe, President and Chief Executive Officer 
 
 

Luther Seminary 
 
Becoming a catalyst for transforming theological education 
“We have this treasure in clay jars so that it may be made clear that this extraordinary power belongs to God and does not 
come from us.”    —2 Corinthians 4:7 
 

http://www.iliff.edu1
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This verse is an important reminder as Luther Seminary wrestles with andcontemplates the changing face of ministry. 
We’re in a time where the path is not necessarily clear. As God’s world changes around us, so do the needs of the 
church. As a seminary responsible for educating leaders for this church, we know we need to be more than just 
responsive. We need to light the way, carve a path, make disciples. We need to become a catalyst for transforming 
theological education. We aren’t there yet, but we’re working to see the way forward. This passage in 2 Corinthians 
reminds us that we can’t do this hard and worthy work by our own power. This is God’s church, God’s mission and 
God’s seminary. 
 

• God’s world is changing. And so are we. Our mission is to educate leaders for Christian communities. This 
mission is more relevant than ever, and the future is calling us to new things. And people need to hear the 
gospel.  Yet we can’t just do everything the way we’ve always done it. 

• We are excited about the future. Nearly 600 students are taking classes this spring. This includes both on-
campus and online learners, who are being educated to serve in churches, nonprofits, schools and other 
important ministries. We will also welcome more than 4,500 church leaders this year to our lifelong learning 
classes and conferences. Both pastors and lay leaders rely on Luther Seminary’s continuing education offerings 
to stay refreshed and enthused in their ministry. 

• Learning in context continues to play an essential role in preparing students to serve in God’s world. 
Given the ever-changing dynamics of ministry, our contextual learning group continues to find unique 
opportunities for students to apply their learning—both in the Twin Cities and around the world. They’re 
practicing ministry while receiving guidance from important mentors, which is critical to the formation of these 
students. 

 
As we strive to become a catalyst for transforming theological education, we hope you’ll continue to pray with and for 
us. Thank you for your continued support of our mission to educate your future church leaders. 
 
Robin Steinke, President 
 
“Luther Seminary educates leaders for Christian communities called and sent by the Holy Spirit to witness to salvation 
through Jesus Christ and to serve in God’s world.” 
 
United Methodist Presence at Luther: 

Students:  Master of Divinity: 15, Master of Theology: 1, Master of Arts: 3, Doctor of Ministry: 2, Doctor of 
Philosophy: 3, Non-Degree: 1, Consortium Students: 0 
Faculty and Staff:  Jill Apple, Susan Dunlop, Andrew Keck, Alan Padgett, Richard Webb 
Alumni:  Master of Divinity: 29, Master of Theology: 4, Master of Arts: 28, Master of Sacred Music: 3, 
Doctor of Ministry: 7, Doctor of Philosophy: 3, Doctor of Theology: 1 

Seminary Finances - Financial Support in FY 2014-15 
• Of Luther’s operating income, 57 percent came from private gifts and grants.  
• Of Luther’s operating expenses, 55 percent went toward student instruction and institutional support. 

 
 

Rust College 
 
Established in 1866 by the Freedmen’s Aid Society of the Methodist Church on a former slave auction site, Rust College 
reached another milestone in the 2015-2016 academic year – the 150th Anniversary of its founding.  This achievement 
in and of itself is one that alumni, students, faculty, staff, and supporters from every arena can be particularly proud.  
Rust is the oldest one of 11 Historically Black Colleges and Universities established after the Civil War by the Methodist 
Church still in existence today serving more than 900 students annually from 26 states and 6 foreign countries.  Rust’s 
Mission continues to be in tune with the church’s overall philosophy – doing no harm, doing good and staying in love 
with Jesus Christ as we serve the young people who look to Rust as their bridge to a better tomorrow through 
education. 
 
Rust College Religious Life is a diverse community providing the administration, faculty, staff and students sacred 
space to be fellow travelers on a journey of faith that leads to transformation of the individual and the world. 
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The Office of the Chaplain oversees religious life activities, coordinates training for student ministers, and provides 
counseling for administration, faculty, staff, and students.  
 
Informed by Christian tradition, Rust College religious life strives to be an ambassador for Jesus Christ to a diverse 
higher education community.  Grounded in the Wesleyan tradition, Rust is the place where “Tomorrow’s Leaders are 
Students Today.”  Students who will be and do “all the good they can, by all the means they can, in all the ways they can, in 
all the places they can, at all the times they can to all the people they can, for as long as they can.” 
 
Highlights for 2015-2016 year include: 
 

• Dr. Gemma Beckley, Chair and Professor of Social Work, spent the second semester of the 2015-2016 academic 
year doing research and teaching in India as a Fulbright Scholar.  Dr. Beckley is the first Fulbright awardee in 
Rust College history. 

• The Lettie Pate Whitehead Foundation has provided a grant of $140,000 to the Rust College General 
Scholarship Fund for 2015-2016. 

• The College ended the 2014-2015 fiscal year with a balanced budget for the 49th consecutive year. (Annual 
Budget is $20,096,500). 

• Rust College received a grant for $145,000 from the Hearin Foundation to support needy students seeking 
financial aid.  The total grant equaled $580,000 over a four year period. 

• The University Senate of the United Methodist Church stated that Rust College is in full compliance and will 
continue to be listed as a United Methodist related institution. 

• Rust College was named 2nd of the top15 least expensive schools to receive a degree, with an average cost of 
$13,600 over a 4½ year period for students to graduate. 

• The Council on Social Work Education Commission on Accreditation reaffirmed the  
Baccalaureate Social Work Program for Rust College for eight years.   

• Dr. David L. Beckley, President, has been elected to the Council of Independent Colleges (CIC) Board of 
Directors for a three year term (January 2014-January 2017).  He also was elected to the Africa University Board 
of Directors in March 2016. 

• As a part of the White House Initiative on Historically Black Colleges and Universities, Rust College junior, 
English Fields, from Corinth, Mississippi was recognized as an HBCU All-Star. 

• Awarded an $80,000.00 Grant from the Arthur Vining Davis Foundation. 
• University of Mississippi Ronald E. McNair program offers, Jordan White, Savahn Jordan and Kendrick 

Armstrong the opportunity to be 2016 Ronald E McNair scholars. 
• A $478,464.00 Grant from Lilly Endowment Foundation will provide for a new program at Rust College geared 

toward connecting high school students to theology and faith. 
• The College was awarded a Minority Science and Engineering Improvement Program (MSEIP)   

Grant of $250,000.00 per year for three years totaling $750,000.00. 
• Tanzania Griffin, a native of Milwaukee, Wisconsin, majoring in Biology has been crowned Rust College 2016 

Miss United Negro College Fund. 
• Dr. Marco Robinson had the opportunity to participate in mission work and conduct research in Haiti. 
• Rust College elected its first non-African American Miss Freshman, Laura Sue Nordin, from Lamar, Arkansas. 
• Rust College Division of Business was recently ranked #5 out of 50 small colleges for business administration 

degree program by “Best Value Schools.com”. 
• Rust College will be celebrating its 150-year Anniversary November 11-13, 2016. 
• Mississippian Debra Butler, Assistant Professor of Social Work, is named the Rust College “Teacher of the Year” 

by the Mississippi Humanities Council. 
• Christian Menzi, a freshman Business major from Zimbabwe, has been selected to be a Lina H. McCord 

Ambassador this summer in support of the Black College Fund through Dr. Cynthia Hopson’s office with the 
General Board of Higher Education and Ministry. 

• Our frugal fiscal practices continue to keep us financially sound.  For the last 49 years, Rust College has had a 
policy of only building “debt-free” non-income producing building.  As a result of this policy, Rust has long 
term debts less than $1.5 million related to residential hall construction and renovations in 1990.  We actively 
recruit foundations, corporations, alumni and friends for scholarship grants to help underwrite the tuition cost 
of our students who must have financial support to get and stay in school.  Our text book-use-system assists us 
in keeping our tuition and fees to a minimum.  For example, in 2010 tuition, room, board, books and fees total 
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$10,930 annually.  In 2015 the total cost is $13,600 which amounts to an increase of only $2,670 over a five-
year period. 

 
As you, our friends of the United Methodist Church, continue to uphold your promise of educational opportunity 
established many years ago, we, the members of the Rust College family, will uphold the promise made by our 
founder, Rev. A. C. McDonald in 1866, “to do not hothouse work” but will work to build men and women morally, 
spiritually and academically sound.  We are thankful to you for your prayers and financial support.  Without it we would 
not have been able to sustain quality academic programs or offer scholarship assistance to needy students.  Again, 
thank you for your commitment to “our” legacy established 150 years ago.  Your continued support is essential as we 
endeavor to build a stronger legacy for this generation and those in years to come who will look to Rust and our great 
church for higher educational opportunities. 
 
The College expresses thanks for the dedication and leadership of the following Trustee from the Minnesota Annual 
Conference:  Bishop Bruce Ough, Dr. George Menshik, Mr. George Holden, and Mrs. Leone Medin. 
 
David L. Beckley, President 
 
 

United Theological Seminary - Dayton, Ohio 
 
United Theological Seminary in Dayton, Ohio continues to educate a significant number of pastors and local church 
leaders for the Minnesota Conference of the United Methodist Church.  
  
United has always focused on developing faithful, fruitful, inspired and inspiring pastors and local church leaders.  83% 
of the 2015 graduates of United are now serving in local congregations.  53% of the 2015 graduates from all other 
seminaries affiliated with the Association of Theological Seminaries are serving in local congregations.   
  
Furthermore, 44% of the current 449 students at United are African American which makes United one of the most 
racially diverse seminaries in the United States.  An average of 12% of the student body at most seminaries in the 
United States is African American.  43% of the students at United are female compared to an average of 33% at other 
United States seminaries.   
  
United is one of the most racially and gender diverse seminaries in the United States and produces a higher 
percentage of local church pastors than most other seminaries in the United States. 
  
United is also in the process of leadership transition.  In November, 2015 President Wendy Deichmann resigned as 
President and, after a well-deserved sabbatical, will return to serving as a Professor of History and Theology.  Under 
President Deichmann, United was listed as one of the twelve fastest growing seminaries in the United States largely 
because of the growing Doctor of Ministry program and our online degree programs.  44% of United's students are in 
the Master of Divinity program, 41% are in the Doctor of Ministry program and 15% are in other degree or certificate 
programs.     
  
In January, 2016 The United Board of Trustees selected Dr. Kent Millard, former pastor at St. Luke's United Methodist 
Church in Indianapolis, as Interim President while they search for a new President.   
  
St. Paul wrote to his young friend Timothy these words of advice:   
  
"I remind you to rekindle the gift of God that is within you through the laying on of my hands."  
2 Timothy 1:6 
  
United Theological Seminary along with the other twelve United Methodist Seminaries in the United States is 
committed to helping persons "rekindle the gift of God that is within" to provide educated, inspired and inspiring 
spiritual leaders for the United Methodist Church throughout the world.  
 
Dr. Kent Millard, Interim President 
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United Theological Seminary – Twin Cities 
 
School Status 
The United Methodist University Senate renewed our status as approved to prepare students for ordination in the 
United Methodist Church. The effort to retain approval was coordinated by Dr. Wilson Yates, President Emeritus, and 
Dr. Samuel Subramanian, Assistant Professor of New Testament Theology (Elder, Iowa Conference), and involved 
extensive networking and participation by alums, students, among the Minnesota, Wisconsin and Iowa conferences. 
Thank you to all! 
 
Students 
We have currently 19 United Methodist students at various stages in their theological education and ministerial 
formation. They participate in a Spiritual Journey program especially designed for United Methodist piety, and lead 
community worship at least monthly. 
 
Chapel 
Together with Chaplain John Lee, United Methodist students coordinate and convene monthly chapel and lunch 
discussions. Visitors to chapel have included: Bishop Bruce R. Ough (October 29), Rev. Dan Johnson (Nov. 19), Rev. Jeff 
Hansen (Dec. 17), Rev. Dr. David Bard (Feb. 25), Rev. Cynthia Williams (March 21). Upcoming events include: a visit by 
Rev. Dr. Timothy Eberhart (April 22), a Native American Celebration with Rev. Anita Phillips.  
 
The United Methodist Center 
To instill and nurture stronger United Methodist connections, students meet monthly at the United Methodist Center 
with Dr. Subramanian and Professor in the Practice of Leadership Dr. Mark Sundby (Elder, Wisconsin Conference), 
Director of the North Central Ministry Development Center. These meetings included presentations from the bishop’s 
cabinet, board of ordained ministry, and candidate mentors from the Minnesota Conference. The Center also sponsors 
United’s annual United Methodist Celebration with the bishop, clergy community and United alums, trustees and 
administration. 
 
Curriculum  
Lilly Grant for Financial Wellbeing 
United received a grant from the Lilly Foundation to promote the financial wellbeing of students and clergy. Because 
of this grant, we have been able to offer free financial mentors and financial planning to students, and free financial 
health workshops to clergy in the community. 
 
The National Association of Church Business Administrators (NACBA) 
United is now host to NACBA, and offers its annual two-week national certification workshops featuring attorneys, 
accountants, and business and church leaders. Our students also attend this for their course in Church Administration. 
 
The course, Theology of John Wesley, will be taught by Dr. Subramanian 2016 summer semester and all are welcome 
to attend as auditors with our enrolled students. 
 
Upcoming events: 
Dr. Fayneese Miller, President of Hamline University, will give our Commencement Address May 1, 2016. 
 
United’s graduates are serving God and communities throughout the region – as church pastors, church planters, 
chaplains, and many other roles. We are proud to have been a part of your spiritual and vocational journeys, and hope 
to continue to do so. 
 
May God bless you, your family, and your work. 
 
Dr. Sharon M. Tan, V.P. for Academic Affairs / Dean 
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Wesley Theological Seminary 

 
Called. Answered. Sent. 
Wesley Theological Seminary in Washington D.C. has been equipping and sending forth prophetic preachers, teachers, and 
leaders into diverse ministries throughout the church and around the world. Near and far, our alumni point to God’s love 
even as they join the Spirit in making disciples and shaping healthy communities. 

• With more than 410 master’s-level students preparing for leadership in the church and the world, Wesley remains 
one of the largest and most diverse theological schools in North America. 

• The Lewis Center for Church Leadership informs more than 17,000 pastors and lay leaders on trends and ideas 
through its e-newsletter. The center has influenced more than 5,600 church leaders through leadership 
assessments, sexual ethics trainings, and fundraising trainings. 

• The new Institute for Community Engagement is forwarding Wesley’s mission of raising prophetic leaders in the 
public square through classes, partnerships, conferences, and resources. 

 
Wesley Students Are Answering God’s Call 
Wesley provides more than $2 million dollars annually in scholarships to our students thanks to the consistent support of 
alumni, congregations and friends of the seminary. The Ministerial Education Fund and conference partners help us equip a 
broad range of students to serve the church as pastors and leaders. These include: 
 
- Two Master of Divinity students who are exploring ordination in the UMC that have created outreach opportunities for 
people who ordinarily would not consider going into a church. Zach Spoerl and Matt Wilke, working with three United 
Methodist Churches and Wesley, have started Pub Theology in downtown D.C., drawing spiritual-but-not-religious young 
adults into Christian community. 
 
- Master of Theological Studies student Jane Adams is working with denominations and congregations on issues of poverty 
and hunger in the U.S. As an intern at the Center for Faith-Based and Neighborhood Partnerships at the U.S. Department of 
Health & Human Services, she provides tools for building on charitable activities such as food pantries and backpack 
ministries. As a member of a local United Methodist congregation, she’s putting her knowledge to work in her local church 
and neighborhood, too. 
 
Christian leadership must innovate for greater faithfulness and be able to engage the full diversity of people within our 
society even while holding true to the foundations of our faith and tradition. The people named above – as well as so 
many more of our students – exemplify these aims. Read more about our students at wesleyseminary.edu/stories.  
 
Mourning the Loss of a Christian Leader 
The Rev. Clementa Pinckney was a Doctor of Ministry student at Wesley in the Leadership Excellence track. He was working 
on a research project on the combined role of pastor and statesman, when his life was taken along with eight others at 
Mother Emanuel AME Church in Charleston, S.C. Rev. Pinckney exemplified the spiritually powerful and prophetic 
leadership that is at the core of our mission.  
 
To ensure Pinckney’s legacy continues, Wesley has established scholarships in his name for Doctor of Ministry candidates 
seeking to empower their congregations, engage their communities, and influence public discourse. Additionally, Wesley 
has developed a Doctor of Ministry track exploring the intersection between public life and church leadership. This 
degree focus amplifies Wesley’s mission and location and, we hope, will raise up leaders to continue Pinckney’s legacy. 
https://www.wesleyseminary.edu/doctorofministry/  
 
Seeking Connection 
We are on this journey of faith together. As you follow Jesus Christ, we pray and trust the Spirit will equip you to mentor 
future leaders and to help others identify God’s call to ministry on their lives. Let us know about someone you feel has the 
potential for Christian leadership by emailing us admissions@wesleyseminary.edu. And may God’s transformative, 
creative Spirit lead all of us, as the body of Christ, to new and faithful ways of sharing God’s grace and love with all 
God’s people, for the redemption of the world. Learn more at wesleyseminary.edu.  
 
Rev. Dr. Wm. D. Aldridge, Jr., Associate Dean of Admissions 
 

http://www.wesleyseminary.edu/stories
https://www.wesleyseminary.edu/doctorofministry/
mailto:admissions@wesleyseminary.edu
http://www.wesleyseminary.edu


for Missions
2016 Love Offering

Volunteers in Mission  
Scholarships (10%)
Mission trips change the lives of participants by giving them 
an opportunity to grow in faith and gain a new perspective 
of the world. Through the United Methodist Church’s 
Volunteers in Mission program, teams spend up to two 
weeks working on mission projects domestically or abroad. 
Most teams from Minnesota are engaged in hands-on 
projects that build infrastructure to ensure that nutritional, 
medical, and educational programs in developing countries 
become sustainable and locally run. Team members pay 
their own way, and the Love Offering helps offset the cost 
for first-time participants.

The theme of the 2016 Annual Conference session—taking place June 21-23 in St. Cloud—is “Living Generously: Unleashing 
God’s Gifts,” and funds from this year’s Love Offering will go to four projects. This year’s offering has both a hands-on component 
and a financial component.

Refugee Response (50%)

Our global community, and particularly Europe, is confronted with 
the largest mass migration of people since World War II. Millions 
of displaced persons have left Syria, Iraq, Afghanistan, and various 
parts of Africa across the Mediterranean Sea. The Minnesota Council 
of Churches (MCC)—of which the United Methodist Church is a 
part—was founded in 1948 as the statewide ecumenical agency 
representing mainline-Protestant denominations in Minnesota. 
Since 1985, the MCC’s Refugee Services program has welcomed 
thousands of refugees from around the world to lives of freedom, 
hope, and opportunity in Minnesota. The program offers support to 
newcomers through case management, immigration, employment, 
and education.

Minnesota United Methodists are encouraged to 
collectively prepare and donate at least 10,000 
health kits, which the United Methodist Committee 
on Relief (UMCOR) will then distribute to people 
who have been forced to leave their homes because 
of human conflict or natural disaster. Kits should 
be brought to annual conference in St. Cloud. Ten 
percent of the Love Offering will go toward shipping 
these kits to areas where they are needed most.  

United Methodist Committee on Relief 
(10%)

(FOR HEALTH KITS)

Minnesota Council of Churches Refugee Services (40%)

International Child Care, Dominican Republic (40%)
Poverty is a major issue in the Dominican Republic, and many people there lack access 
to basic health care for their families. Additionally, six out of every 100 Dominicans 
have some form of physical or mental disability, many of them children. Health agency 
International Child Care has developed grassroots, community-based health and 
rehabilitation programs in the Santiago province. The rehabilitation program teaches 
parents and other residents how to become physical therapists themselves. This 
bottom-up, community-driven approach to caring for children with disabilities aims to 
restore their dignity, hope, and self-respect within their families and communities.



Living
generously

UNLEASHING GOD’S GIFTS

Conference speaker: Sara Miles
Sara Miles is director of ministry at St. Gregory of Nyssa Episcopal 
Church in San Francisco and serves as founder and director of The 
Food Pantry—which operates out of the church, and aims to increase 
access to food for hungry people and empower them to help each 
other. 

She is the author of Take This Bread: A Radical Conversion; Jesus Freak: 
Feeding Healing Raising the Dead; and City of God: Faith in the Streets. 
In Take This Bread: A Radical Conversion, Miles—raised as an atheist—

talks about how she lived a secular life as a restaurant cook and writer. Then early one morning, 
for no earthly reason, she wandered into a church. “I was certainly not interested in becoming a 
Christian,” she wrote. But she ate a piece of bread, took a sip of wine, and found herself radically 
transformed. 

Miles speaks, preaches, and leads workshops around the country, and her writing has appeared 
in The New York Times Magazine, in The New Yorker, and on National Public Radio.

Miles will lead two 90-minute teaching sessions on Wednesday, June 22.
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Glossary of terms
Action Items: Proposed legislation brought before the Minnesota Annual Conference session for vote by the 
members of conference. These include policy, budget, legal matters, and resolutions on social issues. 

Advance (The Advance for Christ and His Church): The program for promoting special gifts to missionary causes 
over and above apportioned World Service and conference benevolences. 

Annual Conference: Both: (1) the basic administrative body in the United Methodist Church, made up of churches 
in a geographic region and (2) the yearly meeting (session) of annual conference members, who determine 
conference policy, pass a conference budget and, as this group, speak for the annual conference (no other person or 
body may do so). 

Appointive Cabinet: A Minnesota Conference leadership team that’s comprised of the bishop, the district 
superintendents, the director of ministries, and the director of congregational development. The group’s primary 
responsibility is the appointment of clergy. It typically meets multiple times each month. 

Appointment: The pastoral charge or other position to which an ordained or licensed clergy person is assigned by a 
bishop. 

Apportionment: A method of sharing funds for mission and ministry that proportionally allocates The United 
Methodist Church budget to conferences (which subsequently apportion to local churches). This enables United 
Methodists to engage in ministries and mission projects that no single church, district, or annual conference could 
do alone. 

Bar of the Conference: The spatial area within which the business of the Annual Conference is transacted. Those 
who are not clergy or lay session members (elected by their congregations) may sit outside of this area to observe 
but not vote. 

Bishop: A general superintendent of The United Methodist Church; bishops are assigned to “episcopal areas” that 
may comprise one or more annual conferences. 

Church, Local Church: A congregation of people who have professed faith in Christ, have been baptized, have 
assumed the vows of membership in the United Methodist Church, and are associated in fellowship as a local 
congregation. 

Clergy: Deacons, elders, and licensed local pastors, who are called to set-apart ministries of church leadership and 
accountability. These are all appropriately referred to as “reverend.” 

Commissioning: The church’s act of publicly acknowledging God’s call and the response, talents, training, and gifts 
of those moving toward ordination as deacons or elders. It marks their entrance into a time of probation as they 
prepare for ordination. Before commissioning, clergy meeting in session also must approve such candidates for 
provisional clergy membership in the conference. 



Common Table: A leadership group that’s comprised of conference and ministry team leaders; it meets regularly 
to confer and share ideas to promote the mission and ministry of the conference. 

Congregational Development: Assistance, training, and promotion for starting new congregations and helping 
existing ones to grow in love of God and neighbor, reach new people, and heal a broken world. 

Deacon: An ordained clergy person called to a lifetime ministry of word and service. Some are appointed to 
specialized ministries, primarily in the congregational context, and others serve in appointments beyond the local 
church. In their set-apart leadership, they preach and teach God’s word, lead in ministries of service, assist elders 
in the administration of the sacraments, and relate the worshipping community to their ministries of service in the 
world. To allow for flexibility in these varied sites of ministry, deacons seek their site for ministry and request the 
bishop’s appointment. They are members not of congregations but of the annual conference. 

Deaconess: A lay woman who has been commissioned by The United Methodist Church to a lifetime commitment 
to ministries of love, justice, and service. The office was formally recognized in the Methodist tradition in 1888. 
Deaconesses are accountable to the church through the General Board of Global Ministries. (See also Home 
Missioner) 

Discipline: The Book of Discipline of The United Methodist Church, containing the constitution, policies, and social 
principles of The United Methodist Church. It is revised every four years by General Conference. 

District: The major administrative subdivision of an annual conference, established by the conference and formed 
by the bishop after consultation with the district superintendents. It comprises a number of pastoral charges and 
is supervised by a district superintendent. There are currently five districts within the Minnesota Conference: Big 
Waters, North Star, River Valley, Southern Prairie, and Twin Cities. 

District Superintendent: An elder appointed by the bishop to administer the work of a district. 

Elder: An ordained clergy person called to a lifetime ministry of word, sacrament, order, and service. In their set-
apart leadership, they preach and teach God’s word, provide pastoral care, administer the sacraments of baptism 
and Holy Communion, and order the life of the church for service in mission and ministry. Their ministry of service 
consists of leading God’s people in worship and prayer, leading people to faith in Christ, exercising pastoral 
supervision, and ordering the church in mission in the world. They are itinerate—they make themselves amenable 
to appointment by the bishop. They are members not of congregations but of the annual conference. 

Elected Leader: Lay and clergy Minnesota United Methodists who are elected at annual conference session to 
serve voluntarily on conference ministry and action teams and other conference agencies. 

Episcopal: Of or relating to a bishop. Bishops serve together as the general superintendents of the denomination. 
(The word “episcopal” comes from the Greek word episcopos, which means “bishop,” or overseer.) 

Episcopal Area: One or more annual conferences under one bishop’s supervision. 

Extended Cabinet: A Minnesota Conference leadership team that’s comprised of the bishop, the district 
superintendents, director-level conference staff, and two conference lay leaders. The group meets regularly to 
discuss key strategic conference initiatives and progress in key focus areas. 

General Conference: The legislative body for the global United Methodist Church. It meets every four years and 
has full legislative power over all connectional matters (other than constitutional amendments, which also require 
a vote of the members of all the annual conferences). It is composed of an equal number of elected clergy and lay 
delegates from all the annual conferences. 

Holy Conferencing: The United Methodist practice of gathering to make decisions by expressing one’s views 
honestly, showing love and respect for each other, and seeking God’s will. 

Home Missioner: A lay man who has been commissioned by The United Methodist Church to a lifetime 
commitment to ministries of love, justice, and service. Home missioners are accountable to the church through the 
General Board of Global Ministries. (See also Deaconess) 



Itinerancy: The system in The United Methodist Church by which pastors are appointed to their charges by 
bishops; pastors are “itinerate,” meaning they are amenable to appointment to serve any congregation(s) in the 
conference. 

Jurisdictional Conference: The quadrennial meeting of clergy and lay delegates from the annual conferences 
within the boundaries of one of five U.S. jurisdictions. The Minnesota Conference is part of the North Central 
Jurisdiction. Jurisdictional Conferences convene every four years. Business includes the election and assignment of 
bishops. 

Local Pastor: Those clergy who are not ordained but are appointed to preach and conduct divine worship and 
perform the duties of a pastor while appointed to a particular charge or extension ministry may be licensed for 
pastoral ministry. The license is valid as long as the appointment continues and is subject to annual renewal. 

Love Offering: An offering taken in congregations and presented at annual conference session, used to support 
missions projects in Minnesota and around the world. 

Members: Members of the annual conference, who are entitled to vote and speak at the yearly conference session, 
include all clergy and an equivalent number of lay people. Each local church may elect as members the number of 
lay people from their church equal to the number of clergy people appointed to their church. (Local pastors have 
voice at conference session but are limited in vote.) 

Ordination: The rite through which the church affirms the set-apart ministry of those called to serve the church 
as deacons or elders. Ordained ministry is a lifetime commitment, and those who enter into it dedicate their whole 
lives to the personal and spiritual disciplines it requires. 

Pastor: An ordained or licensed clergyperson who orders the ministry of a congregation, preaches, and administers 
the sacraments. 

Provisional Member: A clergy member of the annual conference who is preparing for full membership. A 
provisional member is under examination as to character and effectiveness in ministry. 

Session: The annual meeting or conference of the regional annual conference body. 




